
Contract, Safety Violations Are Crucial 
Areas for Stewards, State Board Members

State Director Gary Rodrigues 
put it right on the line with the 
UPW executive board at its 
Apr. 24-25 meeting in Hilo when 
he reported with deep concern 
several violations of the union's 
collective bargaining agree
ments with management.

The waiving of overtime and 
safety were only two of the 
areas Rodrigues cited where 
management is getting away 
with it and he cautioned the 
board to “make sure the 
members don't waive any 
section of the contract.”

“You are in contact with your 
members and I expect you to 
tell them about this,” he further 
addressed the board.

Rodrigues said he has started 
something new since he took 
the union’s top post Feb. 7 and 
that is he has been visiting 
various departments through
out the state looking for on the 
job violations of the union’s 
contracts.

“You’d be surprised at how 
management has been getting 
away with a lot of things,” he 
reported.

“I am doing this,” he 
explained, “to see if manage
ment is living up to the terms of 
our contracts. In the final 
analysis, I find they want to live 
up to our agreements but only
when they are pressed to do 
so.”

WAIVING OVERTIME
Rodrigues added he was very 

disturbed to learn that “our 
members were giving away 
overtime retroactive to as far 
back as 1976.”

He explained that “our 
members waived the terms of 
the contracts and management 
has been getting away with it.”

“It was what the members 
wanted but let me remind you 
that the members have no right 
to make such waivers. Other
wise, why have it in your con
tract?” Rodrigues questioned.

In the area of safety, he noted 
that cafeteria workers and 
school custodians were equipped 
with safety shoes during a 
recent visitation and yet 
hospital workers were without 
the same required equipment.

“Why was this situation dif
ferent?” he wondered.

Again he reminded the board 
that “we have only one contract 
and the words are still the 
same. There has been no uni
formity in the interpretation 
of the contracts and this 
shouldn’t be the case.”

SURPRISE VISITATIONS
Regarding his visitations, 

Rodrigues said that no one 
knows when he will be going 
where.

“My own staff members 
don’t even know when I’m 
coming. I especially don't want 
management to know because 
if they do, everything will be 
hunky dory the next day,” 
Rodrigues said.

He reported that he found 
quite a number of other 
violations in his visitations to 
date and some of them have 
been corrected on the spot 
while he has received 
assurances that others will be 
remedied soon.

taking advantage of our 
members.

His message was loud and 
clear: Know your contracts. 
Know their proper interpreta
tion and know how to apply 
them.

OTHER ACTION
In other matters the board 

approved:
• An amendment to the staff 

pension plan, lowering the 
years of service from 15 to 10 
but maintaining the age at 55.

• The purchase of four tables 
for the May 19 David K. Trask 
Jr. testimonial dinner. Tickets 
for a fifth table may be 
purchased by contacting Presi
dent James Brown.

• A resolution calling for the 
U.S. government to cut off all 
economic and military aid to El 
Salvador.

• A request for support from 
the Kiribati (Gilbert Islands) 
General Workers Union by 
sending them a donation of $50.

• Appointment of the state 
director to serve on the board of 
the Center for Labor Education 
and Research.

• An expenditure of $2,500 for 
the joint union celebration of 
Labor Day on Sept. 6 with $1,500 
allocated to Oahu Division and 
the private sector and the pleted in a few weeks.

Antone Parraga Jr., left, and George Kekona, new state executive 
board members from Kauai and Maui, respectively, take the oath of 
office from State Director Gary Rodrigues before the start of their 
first board meeting in Hilo, Apr. 24-25.

Some of those in the gallery taking in the state board meeting are, 
from left to right, Roy Sagadraca, steward and treasurer of the 
Queen's Medical Center unit; AFSCME Hawaii Director Albert T. 
Hamai; Stanley Rodrigues of the EDU Unit; Tom Bowman of 
AFSCME's international office; Johanna Jay, Leahi Hospital Unit 1 
chairman; and Sarah Kaohele of the University of Hawaii custodial 
unit.

remaining $1,000 to be evenly 
divided by the three neighbor 
island divisions. All remaining 
amounts revert back to the 
local.

• Support of the Pacific 
Trade Union Conference May 
28-31 in Vanuatu, formerly New 
Hebrides, in a letter to be sent 
by the union.

OFFICE OPERATIONS
Rodrigues announced also 

that UPW members and their 
families may now enjoy inter
island travel discount priv
ileges through the same pro
gram currently available for 
officers and board members.

He said there is no require
ment you must be on union 
business. Members may get 
details and make reservations 
with any Regal Travel office on 
Oahu, 735-3527; Hawaii, 961- 
4696; Maui, 877-7308; and 
Kauai, 245-7308.

No reservations are taken at 
any of the union’s division 
offices. Individual members 
must make their own.

Rodrigues reported also that 
Tom Bowman, AFSCME 
special assistant to the busi
ness manager, has been check
ing the office operations of 
Local 646 and should be com-

He said Bowman will make 
recommendations for neces
sary changes in his report, a 
copy of which should be in 
UPW's hands around July.

“One thing is certain,” 
Rodrigues remarked, “and that 
is we now have an antiquated 
system.”

“Our operations will be much 
improved when all this is over,” 
he concluded.

On the matter of staff, the 
state director announced the 
hiring of John Witeck as a 
business agent.

Contract Funding, 
Service Fee Bill 
Highlight Legislation

Two measures directly affecting public employees were 
among those passed during the 1981 legislative session which 
ended an extended run Apr. 30.

A total of 10 union-supported bills, one of which has
already been signed by the Governor and known as Act 13, 
affects government workers and their families and friends.

Highlighting the rash of public employee measures were 
Senate Bill 1449, dubbed the Service Fee bill, and House Bill 
454 which funds negotiated collective bargaining agree
ments for public workers.

Melvin Goto, UPW legislative aide, explained that the 
Service Fee bill provides that the service fee amount will
equal the membership dues without the union now having to 
go to the Hawaii Public Employment Relations Board for 
approval.

This legislation has been in the works for a number of 
sessions and again encountered opposition this year. 
Eventually, however, the close working together of the 
public sector unions finally paid off.

Act 13 is one of two Fair Employment Practices bills 
which prohibits discrimination for those who testify in fair 
employment cases.

Other noteworthy measures which passed during the 
just concluded session were:

• HB 1716, HD 2, SD 2, CD 1, PUBLIC EMPLOYEES 
HEALTH FUND — To increase the monthly amount of the 
monthly contribution required of the state and county 
governments. For each employee, $14.88; for employee with 
dependents, $47.24; for the childrens' dental plan. $5.

• HB 743, WORKERS’ COMPENSATION - Clarifies 
the supplemental allowance adjustment in permanent total 
disability cases according to the date of accident.

• HB 605, FAIR EMPLOYMENT PRACTICES — 
Prohibits discrimination as well as discharges when an 
employee files workers’ compensation or faces 
garnishment.

• HB 741, DISCRIMINATORY EMPLOYMENT 
PRACTICES — Extends coverage of the Employment 
Practices Act to public employees of the state and county 
governments; to help ensure that women are provided equal 
treatment in employment when disabled because of 
pregnancy-related conditions; and to clarify policies and 
procedures in the area of enforcement with respect to 
unlawful or discriminatory employment practices.

• HB 767, HD 2, DEFERRED COMPENSATION FOR 
PUBLIC EMPLOYEES — To authorize the establishment of 
a deferred compensation plan for public employees. Under 
the plan, an employee can defer a portion of his gross pay 
until retirement at which time he would most likely be 
subject to a lower tax burden. The deferred monies, earned 
interest, and appreciation accruing to these deferred funds 
are not taxed until the employee receives them.

• HB 1871, SD 2, MODEL CONVERSION PLAN - 
Provides an option to bargaining units to negotiate a model 
conversion plan by Dec. 31, 1982.

• SB 557, SD 1, HD 1, CD 1, TAX CREDIT — Provides for 
a one-time $100 credit for the taxable year 1981 for each 
exemption.

• LEGEND: SB, Senate Bill; HB. House Bill: HD. 
House Draft: SD, Senate Draft; CD, Conference Draft.

IN THIS ISSUE:
• Workshop 

especially for
officers, 
secretaries .... Page 2 
Steward saves
the day........... Page 3
State board
overturned .... Page 3 
Rep. Levin
doesn't forget . Page 4 
Legal counsel
policy adopted . Page 5 
Unemployment 
insurance guide
lines given .... Page 6

“Many of you may find it 
humorous when I report that a 
number of first aid kits were 
virturally empty but I consider 
this a very important matter 
because of the very nature of 
unexpected emergencies,” 
Rodrigues pointed out.

He said he will continue to 
look for violations of the 
contract until the departments 
sit up. take notice and stop VOLUME IX, NUMBER 9 MAY, 1981
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UH Light Situation Awaits Survey

BY GARY RODRIGUES 
State Director

“Safety is of mutual concern to the Employer and 
the Union on behalf of the employees. The Union will 
cooperate with the Employer in encouraging 
employees to observe applicable safety rules and 
regulations.”

So states Section 46.01 of the Unit 1 and Unit 10 
contracts under “Working Conditions and Safety.”

Although the employer signed the contracts, many 
departments do not really believe what is stated in 
Section 46.01. Since it is a known fact that employees 
have to be continuously reminded about safety, all 
members should make it their business to question any 
situation that is a possible safety violation.

When a violation is suspected, it should 
immediately be brought to the attention of the 
supervisor. If the members are sure that a violation 
exists, they should refuse to perform their duties under 
any unsafe conditions.

IGNORE THREAT
Many supervisors will tell you that if you refuse to 

perform your duties under any unsafe conditions, you 
will be disciplined. This is a lot of hog wash and a state
ment like this should be ignored.

The union has tested such a situation where a 
member was disciplined for refusing to work under 
unsafe conditions. A formal grievance and a discrimi
nation complaint were filed with the Occupational 
Safety and Health Administration (OSHA) following 
the disciplinary action.

OSHA ruled in favor of the union in both 
complaints and the action taken against the member 
was reversed. If you agree to work under unsafe 
conditions, then you have only yourselves to blame in 
placing your well-being in jeopardy. Once you get hurt 
on the job, the employer will have an out and say that 
you should have refused to do the work under unsafe 
conditions.

QUESTION THESE CONDITIONS
Each such condition should be questioned. There 

are many unsafe situations encountered by our Unit 10 
members at the correctional facilities and institutions. 
When these conditions surface, the member should 
immediately contact the union so that proper correc
tive action can be taken.

It would also be well for members of the Private 
Sector Division to be on the alert for unsafe working 
conditions.

Accordingly, appropriate safety equipment must 
be furnished by the employer. This is spelled out in 
Section 46. 03 of the two contracts. Yet, there are many 
employees who are not provided with safety shoes 
because the employers have a total disregard for this 
section.

Let me say here that a complete check of all areas 
where safety shoes are not provided is currently being 
made. In areas where we find non-compliance, the 
employer can expect the filing of formal grievances. 
We only ask compliance with Section 46.03.

WORK SCHEDULES
Section 25.03b was written into the Unit 1 contract 

in 1976. It provides that work schedules of employees in 
operating units subject to shift work be prepared for a 
period of 12 weeks and posted at least four weeks in 
advance.

It further provides that shift assignments and days 
off shall be selected by the employees according to 
baseyard seniority.

Yet, here is another area where Section 25.03b 
went unheeded by the employer. We maintain that our 
members who are covered under this section should be 
receiving overtime whenever work schedules are not 
posted four weeks in advance as required by the 
contract.

We have encouraged you to know your contracts 
and we request management to do the same.

The lighting situation at the 
University of Hawaii, espe
cially at the Hamilton Library, 
remains unchanged — literally 
and otherwise.

The union and management 
met Apr. 27 to seek a solution to 
the on-going lighting problem 
at Hamilton. You will recall 
that the Organizer brought this 
issue to light in the April issue.

UPW custodians have been 
repeatedly requested to change 
burned out lights, fluorescent 
or incandescent. They have 
refused and this has been the 
issue.

Wesley Park, Manoa chan
cellor and dean in the college of 
continuing education and 
community service, and Philip 
Koehler, UH facilities manage
ment director, met with State 
Director Gary Rodrigues, Busi
ness Agent Robert Chang and 
Sister Charlottee Kaluna, unit 
chairman and Oahu executive 
board member.

Rodrigues reminded Park 
that this issue started out as a 
safety violation and that ‘ ‘we’re 
very concerned about the 
safety and job descriptions of 
our custodians.”

“Our custodians are not elec
tricians per se and I realize this 
has been an on-going thing. We 
care very much about the 
problem and yet we cannot 
overlook the safety of our 
people,” Rodrigues stated.

Park reported that manage
ment took a survey of the entire 
situation and suggested they 
could handle 60 per cent of the 
work with the remaining 40 per 
cent to be done by the workers.

The 40 per cent represents 
areas virtually free of obstacles 
and easily accessible, Park 
pointed out. But the union 
suggested going back to the 
committee and reviewing 
management’s findings.

The union also proposed that 
both sides make a survey of all 
buildings serviced by UPW 
custodians and then report 
back to each other. Results of 
this meeting will be taken back

Journeymen 
Group Plans 
Next Meeting

A proposed journeymen com
mittee is expected to elect its 
first slate of officers at a 7 p.m. 
meeting scheduled for 
Thursday, May 13, at the UPW 
Hall.

The group held its first 
meeting April 1 with about two 
dozen members in attendance, 
according to Oahu Division 
Director Paul Hong.

He reported that they held a 
nice informal rap session, dis
cussing everything from com
plaints to how they can more 
actively participate in the 
affairs of the union.

The original intent of the 
proposed committee is to seek 
an avenue for fair representa
tion in unit and union activities.

Hong urges all interested 
members in the pay grades 
WB-9 to WB-15 or WF-9 to WF-15 
to attend the May 13 meeting.

State Director Gary Rodrigues gestures a point to UH officials 
Wesley Park, across table at right, and Philip Koehler. To Rodrigues' 
left are Sister Charlotte Kaluna and Business Agent Robert Chang.

to the custodians for their input 
and possible resolution.

It was emphasized at the Apr. 
27 meeting that the union still 
objects to any changing of 
fluorescent units.

Should results of the survey 
prove unsatisfactory to the unit 
members, then the union will 
pursue the matter all the way to 
arbitration if necessary.

In other concerns, the union 
requested:

Officers' Workshops 
Scheduled May 28

A workshop for unit secre
taries and officers will be con
ducted May 28 at the UPW Hall.

Albert T. Hamai, AFSCME 
Hawaii director, will be the 
workshop leader. The hours are 
7 p.m. to 9 p.m.

It is designed for those 
members who are involved 
with taking and keeping notes, 
recording, filing and other 
office procedures.

The workshop is being spon
sored by the UPW’s private 
sector at the request of Sister 
Liz Han, education committee 
chairman. Those in the public

BUDGET
Stretcher

Hamburger: Oriental Style
For a total cost of under $6, you and your family can 

enjoy the following onolicious dish at your next repast.
1 pound ground beef
1 pound frozen Oriental vegetables
1 can (8 ounce size) water chestnuts, quartered
1 onion chopped
3/4 cup shoyu
2 cloves garlic, chopped or grated
1/2 teaspoon grated fresh ginger
1/2 cup sugar
Salt and pepper

Brown meat and onion in hot salt (not oil). Add shoyu, 
sugar, garlic, ginger and black pepper to meat and onion 
mixture. Then add water chestnuts and frozen vegetables 
and simmer until done, making sure vegetables are still 
crunchy.

Top this meal off with hot rice.

• Establishment of carpet 
cleaner crews.

• Covered area for the air 
conditioning shop workers.

• Modification of an unsafe 
bench in a truck bed.

• Safety measures to remove 
or mark sprinklers and rebars 
in undergrowth.

Koehler reported in a letter to 
Chang that these requests have 
been complied with or are in the 
process of being corrected.

sector are also welcome.
Hamai said interested mem

bers should call his office, 
521-6941, by May 21 as enroll
ment is limited.

EDU Unit Sets 
June 14 Meeting

The Oahu EDU unit will hold 
its next regular meeting at 1 
p.m. Sunday, June 14, in the 
UPW Hall.

The May meeting was 
cancelled because it fell on 
Mother’s Day, May 10.

Health Fund Enrollment
The month of May has been 

declared open enrollment 
period for both active and 
eligible retiree members of the 
Hawaii Public Employees 
Health Fund.

If you want to join the fund or 
make changes to your current

coverage, you are required to 
file a form. However, if you are 
satisfied with what you now 
have, then you need not submit 
a form.

Contact your UPW office or 
business agent for further 
details.

JAMES BROWN
President
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from the
President's desk

Alert Steward
Staves Off 
Violation

BY JAMES BROWN 
State President

Charlie Young

“HOOMALIMALI”
When I was a kid growing up, I remember a 

column head in the sports pages of the Honolulu 
Advertiser by former sports editor Vernon (Red) 
McQueen who called it “Hoomalimali” (kid ’em 
along). This piece, however, is not being addressed to 
sports. We’d like to talk about the Hawaiian word, 
“Hoomalimali.”

According to the Hawaiian dictionary by Judd, 
Pukui and Stokes, the word is defined as meaning to 
soothe, gratify, flatter and to gain by flattery. We 
experience all of these meanings in our everyday 
dealings with management whether they be in nego
tiations, consultations, grievance processing, arbitra
tion or merely shooting the bull.

Examples of this hoomalimali can be clearly seen 
in management’s interpretation of parts of our con
tract agreements in both the private and public 
sectors. This is one of the main concerns of our new and 
hard-working state director who hit the nail right on 
the head in his column last month when he alerted you, 
the membership, to know the correct interpretation of 
your respective agreements.

CONSULTATION
We get more of the same hoomalimali when we 

find the bosses trying to implement whatever without 
first consulting the union, a point also brought out by 
our state director. The contract is very clear on this 
matter. It states in essence that changes shall be made 
when mutually agreed upon.

Refuse division members and those in public 
works and the City and County of Honolulu as well as 
those in our neighbor island divisions should take 
special note of this. We repeat the phrase “when 
mutually agreed upon” and hope this hits home with 
all of you, especially those who have been personally 
affected.

Sickness is another area where hoomalimali again 
comes into play. The bosses try to make their own rules 
and they tend to get away with it. The rules are not 
applied fair and square.

When workers complain, management uses a new 
gimmick which is referred to as “patterned illness.” 
According to management’s version of “patterned 
illness,” no one is eligible for sick leave.

We should expect hoomalimali from the bosses all 
the time. But that doesn’t mean we should accept it.

SMELLY SITUATION
We get a lot of hoomalimali from our own officers 

and stewards. When this happens, we should question 
it. It’s the same with our field staff. Sure makes for a 
smelly situation when there is strong evidence of 
hoomalimali.

It makes you wonder about a lot of things like why 
the sudden change in attitude, work habits and 
character. When this happens, then we should question 
it and make an investigation.

We interpret today’s meaning of “Hoomalimali” 
as blowing smoke up someone’s — (expletive), pulling 
someone’s leg, soft soaping, snow job, taking the easy 
way out or just plain shibai.

A word to the wise! To be wise or otherwise. 
Remember! Henry does not work here anymore.

The Big Sale is over. Pau. Kaput. Finish!

Brother Eric Paiva, right, takes the oath of office administered by 
UPW State Director Gary Rodrigues on the occasion of becoming 
the newest member of the Hawaii Division executive board. Brother 
Eric became new unit chairman and chief steward at Honokaa 
Hospital when Sister Juanita McCoy was transferred to Hilo 
Hospital.

The alertness of chief stew
ard Charlie Young at the 
animal quarantine station in 
Halawa quickly solved a work 
problem in violation of Section 
21 of the UPW Unit 1 collective 
bargaining contract with 
management.

It happened on the afternoon 
of Apr. 30 when Young noticed 
management was utilizing a 
Unit 3 worker (animal inspec
tor) as an animal caretaker 
whose duties are those of a Unit 
1 worker.

Young approached manage
ment about this matter and he 
was quickly informed that it 
was because the station was 
short-handed.

Understaffing has been an 
on going situation at the station 
and Young pointed out this was 
no excuse to violate the con
tract. He immediately put in a 
phone call to Business Agent 
Robert Chang.

Chang in turn placed a call to 
Nohealeimamo Vaughan, 
personnel officer of the Depart
ment of Agriculture, and cited 
the violation.

The matter was settled 
within 15 minutes and the 
unauthorized worker was taken 
off the job.

Chang commended Mrs. 
Vaughan for her cooperation 
and had special praise for 
Young for being alert in 
immediately recognizing that a 
section of the contract was 
being violated.

Cesspool Unit 
Established

A new UPW unit from the 
City and County of Honolulu's 
wastewater management 
division has been established 
following approval from the 
union’s state executive board.

The cesspool unit was for
merly a part of disposal and 
sewer maintenance but the 
board’s Apr. 25 action now 
enables these workers to have 
its own unit.

In seeking the board’s ap
proval, Oahu Division Director 
Paul Hong noted that the 
cesspool workers were out
numbered by the other two 
units and it was because of this 
they requested the separation.

He said the new unit has 
about 38 members and will soon 
elect its first slate of officers.

Hong further explained that 
the establishment of the new 
unit is also in keeping with the 
City and County’s organiza
tional structure in the Depart
ment of Public Works.

Re Saulibio Case

AFSCME Panel Overturns 
State Board’s Decision

A final decision tantamount 
to a reprimand in the case 
involving Sister Lenora 
Saulibio of Kauai was recently 
handed down by the AFSCME 
judicial panel which “admon
ished her for failure to carry out 
the functions of the office to 
which she was elected.”

Brother Russell Valparaiso, 
private sector division vice 
president and vice chairman of 
the Queen’s Medical Center 
unit, appealed an October, 1980, 
decision of a UPW trial body 
which found Sister Saulibio not 
guilty of charges he had filed.

Brother Valparaiso alleged 
that she had violated the UPW 
and international union con
stitutions in failing to maintain 
proper financial records during 
the period she held office as 
secretary-treasurer of the 
private sector division of Local 
646.

He was not satisfied that the 
local’s decision and pursued the 
matter further, appealing to 
the panel pursuant to Article X, 
Section 17, of the AFSCME con
stitution.

Technically, the principal 
charges in this case involved 
allegations that Sister Saulibio 
had violated Article X, Section 
2A of the international constitu
tion and Article VI, Section 5, of 
the UPW constitution.

P.J. Ciampa, chairman of the 
judicial panel, noted in his 
decision:

“It was her duty to famil
iarize herself with the duties of 
the office. Local union officers, 
like Sister Saulibio, have a duty 
when elected to become imme
diately familiar with their 
union constitutions so that they 
are fully aware of the functions 
they are constitutionally re
quired to perform in their 
elected office.”

Ciampa handled the appeal 
at a hearing held Feb. 21 at the 
Ilikai Hotel with both parties in 
attendance. Sister Saulibio was 
also represented by legal 
counsel.

It was stipulated at the trial 
that there was no evidence that 
Sister Saulibio had reaped any

Union Will Participate 
In Labor Day Program

The American labor move
ment is observing its 100th 
anniversary this year and 
Hawaii will mark the occasion 
with a joint union celebration 
on Sunday, Sept. 6.

UPW Local 646 has joined 
other unions in planning the 
event. Sisters Jessie Cavaco 
and Gladys Murakami were 
appointed by Oahu Division 
Vice President Benny Rod
rigues as the union’s repre
sentatives on the joint coor
dinating committee.

The committee has been 
meeting regularly at the 
Laborers’ Union Hall discus
sing various suggestions and 
recommendations.

Tentative plans call for a 
parade from Ft. DeRussy to 
Kapiolani Park where music, 
entertainment, a talent show, 
brief speeches and a family 
picnic will be held.

Other proposed activities 
include honoring retired labor 
leaders as nominated by the

Russell Valparaiso

personal gain in this matter.
Ciampa made the following 

statements for the record at the 
conclusion of the hearing:

“Rather than belaboring 
these proceedings, I am going 
to rule informally today and do 
it in a written opinion in the 
immediate future that Sister 
Saulibio is guilty of improper 
practice as treasurer. Her acts 
were those of omission rather 
than commission.

“What I’m really saying is 
it’s not what she did but what 
she did not do that got her into 
this difficulty. It then becomes 
a very difficult thing for 
anybody sitting in this position 
to say what do you do about it.

“In good conscience as a 
trade unionist, I don’t think it 
can go left unnoticed, but I don’t 
think it deserves any great or 
severe penalties. Therefore, in 
the conclusion of my decision I 
will be admonishing her that if 
and when she is elected to 
another office, one of the first 
acts that she or anybody else 
ought to do that gets elected to 
an office is to find out what you 
are expected to do in that 
office.”

Ciampa further observed 
that “I am satisfied that she 
didn't know the full scope of her 
responsibilities at the time she 
accepted office, but everybody 
knows that when you assume an 
obligation you have a respons
ibility to find out what that 
responsibility is and to carry it 
out.”

The decision was dated Feb.
28, 1981.

various unions: an amateur 
entertainment contest fea
turing talent from the partic
ipating unions: professional 
entertainment; and a labor 
film festival.

As of this writing, no large 
scale joint union observance of 
the centennial event is planned 
on the neighbor islands.

In this case, Oahu Division 
will represent the local in the 
Sept. 6 event. With last month’s 
board approval of $2,500 ($1,500 
for Oahu). Sisters Cavaco and 
Murakami can now proceed 
with definite plans involving 
the union.

A report is expected to be 
presented at the next Oahu 
Division meeting which will 
be a combined division execu
tive board and general mem
bership affair on May 14.

The time is 7 p.m. and the 
place is the union hall. Plan to 
take in this meeting and sup
port the union’s observance of 
labor’s 100th anniversary.
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HAWAII DIVISION
Mayor Gives Easter Seal 
Fund Plea Cold Reception

BY JACK KONNO 
Hawaii Division Director

(Editor’s Note: This article 
was written prior to the grant
ing of pay raises to the mayor, 
appointed department heads 
and elected officials. The 
writer also acknowledged a 
“token” donation from the 
mayor just before the recent 
county council action granting 
the salary increases. “But,” he 
points out, “it was far below the 
amount he gave last year”).

How vindictive can one get 
and how low can one stoop?!

We found out pretty quick a 
few weeks back when we 
solicited Mayor Herbert 
Matayoshi for a donation to the 
Easter Seal Society.

It must be explained that in 
addition to our responsibilities 
as UPW staff members, we 
make every effort to get 
involved in community activi
ties. As such we serve on the 
board of directors of the United 
Fund and the Easter Seal.

These charitable organiza
tions in turn provide valuable 
and much needed services to 
the community. Easter Seal is 
dedicated to serving the young 
handicapped. The kind of 
services they provide can’t be 
measured in dollars and cents.

It is the sight of these handi
capped children and the many 
therapy treatments they must 
undergo which prompted us to 
volunteer our services. We do it 
not for personal glory but solely 
to help those less fortunate.

I have been seeking dona
tions for the second year now 
from firms, individuals and 
politicians. I was only one of 
many similar volunteers who 
sought donations in advance of 
the annual telethon. In my own 
situation, I have been attempt
ing to solicit funds from those 
who had not yet given.

Hawaii Division May Meetings
South Hilo Road ............................... Mon., May 4 — 3 p.m., Shop
Hawaii Housing Authority .........Tues., May 5 — 12 noon, Office
Hilo Day Activity Center.............Wed., May 6 — 4 p.m., Lounge
Puna Road ...................................... Thur., May 7 — 3 p.m., Shop
Laupahoehoe Unit......................... Fri., May 8 — 3 p.m., Library
School Cafeteria Unit..............Sat., May 9 — 9 a.m., UPW Hall
School Custodial Unit............ Sat., May 9 — 10 a.m., UPW Hall
Parks & Recreation........................ Mon., May 11—3 p.m., Shop
Sewers & Sanitation ................... Tues., May 12 — 11 a.m.. Shop
Hilo Airport Custodians............... Wed., May 13 — 11 a.m., Shop
DAGS Custodial ..............................Wed., May 13 — 1 p.m., Shop
Hilo State Highways................. Thur., May 14 — 3:30 p.m., Shop
Hilo Airport Maintenance..............Fri., May 15 — 12 noon, Shop
DAGS Maintenance......................Fri., May 15 — 3:30 p.m., Shop
Ka'u Hospital......................... Tues., May 19 — 1:30 p.m., Lounge
Ka'u Road...................................... Tues., May 19 — 3 p.m., Shop
Kohala Hospital ........................ Wed., May 20 — 2 p.m., Hospital
Kohala Unit .......................Wed., May 20 — 7 p.m., Court House
Ke-ahole Airport...................... Thur., May 21 — 11:30 a.m., Shop
Kona Road .....................................Thur., May 21—3 p.m.. Shop
Kona Unit................... Thur., May 21 — 7 p.m., DSSH Conf. Rm.
N. Kona State Highways............ Fri., May 22 — 6:30 a.m.. Shop
Kona Mental Health ..................... Fri., May 22 — 8 a.m.. Office
Kona Hospital .......................Fri., May 22 — 9:30 a.m., Hospital
S. Kona State Highways ............ Fri., May 22 — 3:30 p.m.. Shop
State Parks...................................Tues., May 26 — 11 a.m.. Shop
BWS............................................. Tues., May 26 — 3:30 p.m., Shop
Honokaa School............................Wed., May 27 — 11 a.m.. School
Honokaa Hospital...................... Wed., May 27 — 1 p.m.. Hospital
Honoka’a Vector Control ............Wed., May 27 — 2:30 p.m.. Shop
Hamakua Road............................... Wed., May 27 — 3 p.m.. Shop
Waimea School..................... Thur., May 28 — 11:30 a.m.. School
Waimea Road ............................Thur., May 28 — 2:30 p.m., Shop
Waimea State Highways..............Thur., May 28 — 3 p.m.. Shop

Hilo Hospital Unit to Meet
The Hilo Hospital UPW unit 

will hold its dinner meeting at 
6:30 p.m., Monday, May 11.

Dinner will be served first

Imagine how flabbergasted I 
was one morning when the 
mayor’s secretary phoned to 
inform us it was his intention 
there will be no donation if the 
pay raise was not granted.

We want the good mayor to 
know that the contribution we 
sought was not for us 
personally but for a worthwhile 
agency helping the handicapped 
children on our island.

How the mayor can be 
vindictive in this matter is 
beyond our imagination.

It behooves us to make it 
clear that our union did not 
oppose a pay increase. It is 
the position of our division 
executive board that instead of 
a drastic increase as proposed 
by the Salary Study Commis
sion, appointed and elected 
officials should get a pay raise 
but on a less generous scale.

The mayor presently 
receives an annual salary of 
$43,644. Under the commission’s 
plan, he would get $46,944 on 
Jan. 1, 1981, and $49,992 this 
July 1.

If the 1981 legislature does not 
grant the Governor a pay raise, 
the Hawaii County mayor will 
be earning just $8 less than the 
state’s chief executive.

Where donations are 
involved, we usually hesitate to 
make it a personal issue. It is 
not our position to embarrass 
anyone but we are making an 
exception in this particular 
instance because we feel the 
mayor is being very small 
about it.

We bring this matter to light 
because we feel it is a crying 
shame that the county’s top 
officer makes this a personal 
issue, apparently having no 
compassion for the less fortu
nate.

We hope, Mr. Mayor, that 
your conscience won’t bother 
you for the rest of the year.

and then a meeting will follow, 
according to Beatrice Aina, 
coordinator. The affair is by 
advance reservations only.

Big Island 
Pay Raise 
Protested

Hawaii Division Director 
Jack Konno, acting on a 
position taken by his division’s 
executive board, recently 
objected to proposed salary 
increases for County of Hawaii 
elected officials and depart
ment heads.

The objections are contained 
in a letter written by Konno and 
mandated by the executive 
board. Konno said he has 
received some negative com
ments on this action from 
within the union ranks.

Konno explained that as the 
highest ranking body of the 
division, the executive board’s 
directives are carried out by 
staff members whether they 
agree or disagree. The board’s 
positions may not always be 
popular with some members, 
especially those who may be 
very close with a particular 
politician.

The letter was written to the 
council chairman simply 
expressing the position taken 
by the division’s executive 
board. No personal opinion or 
attitude were expressed in the 
communication.

The board’s action at its Mar. 
13 meeting was unanimous with 
the maker of the motion clearly 
clarifying that he wasn’t 
against a salary increase but 
was opposed to a “generous” 
jump in pay.

“We hope this clarifies our 
position as staff members and 
our role as union officials who 
represent UPW in our 
respective jurisdictions,” 
Konno concluded.

Hawaii Honors 
Brother Kosky

Thomas Kosky

Brother Thomas Kosky, 
Adult Correctional Officer IV at 
the Kulani Correctional 
Facility, is the Hawaii Divi
sion's member of the month for 
May.

Kosky, who has served as 
unit chairman and chief 
steward at the mountain 
facility, will soon be missed 
from our ranks. In addition to 
his fulltime job and union 
activities. Brother Kosky has 
also been studying for a degree 
in criminology at the University 
of Hawaii Hilo campus.

He is expected to graduate 
this summer and plans to 
transfer to the Manoa campus 
in the fall for further study 
towards a master’s degree.

Along with fellow ACO Sam 
Keomaka, Brother Kosky 
served on a committee which 
negotiated a new mutual agree
ment with the department for 
all correctional officers at 
Kulani.

Rep. Levin Calls Grateful 
Union for Important Input

Big Island Rep. Andy Levin is 
one legislator who did not 
forget the union when it came to 
a recent situation involving our 
workers.

We are grateful to Rep. Levin 
for the kind of two-way com
munication he has established 
with our union. He never 
forgot us and he kept us well 
informed of matters concerning 
our welfare.

A recent case in point was a 
proposal submitted by a local 
firm to do all the laundering for 
state hospitals on the Big 
Island. Rep. Levin wanted 
input from the union and he put 
in a call to our Hawaii Division 
office.

We made it clear to him that 
our union is adamantly against 
any contracting out of services 
which are normally performed 
by our workers. We also re
minded him of a similar situa
tion with the Hawaii County 
Mass Transit System when he 
was a county councilman at the 
time.

Hawaii Retirees Honor 
Epstein, Three Others

Congratulating each other, from left to right, are Mew Kong Yap, 
Henry Epstein, Richard Yokoyama and William Choy Hee. A com
bined testimonial dinner for Epstein and recognition night for the 
three charter members marked the occasion at Wailoa State Park.

BY ELIZABETH AH CHIN 
Chairman

Hawaii Division Retirees
An estimated 80 retirees from 

the Hawaii Division chapter 
honored former UPW State 
Director Henry B. Epstein at an 
aloha potluck dinner Mar. 14 at 
Wailoa State Park.

Also honored and presented 
with made leis were three 
Hawaii Division charter mem
bers of the union — Richard 
Yokoyama, Mew KongYap and 
William Choy Hee of Laupa
hoehoe.

Brother Henry was also 
presented with a lei and a hand
some koa bowl from the 
retirees in appreciation for his 
33 years of service with UPW. 
He stepped down as state 
director last Dec. 31 and is 
currently a special representa
tive for AFSCME in Hawaii, 
serving both UPW Local 646 
and HGEA Local 152.

Yokoyama gave a brief 
history of Epstein's UPW 
career, recounting his early 
organizing days and the 
benefits he helped achieve for 
his blue-collar membership.

Among Epstein's many 
achievements, Yokoyama 
recalled some of them as being:

• Job Security — All per 
diem workers throughout the 
state were placed into a salary 
range and also qualifying for 
civil service benefits.

• Dues Checkoff — This was 
very important in terms of 
union growth.

• Political Freedom — Gov
ernment employees were 
allowed to participate in

He well remembers that 
situation when the system was 
operated through a contract 
arrangement with a local 
contractor. Initially, con
tractors submit reasonable 
bids but as the years go by, the 
figures get higher and higher 
as has been the case in point.

Following our discussion, 
Rep. Levin assured us he will 
not support the contracting out 
of services such as the issue in 
question at the time.

Hawaii Division is very 
grateful for lawmakers like 
Rep. Levin who had the 
consideration and courtesy to 
call us for input over such an 
important matter.

Rep. Levin was one of the 
union’s endorsed candidates in 
the last election and Big Island 
members were very much 
involved in his campaign.

Mahalo to Rep. Levin for 
keeping his door open to the 
union.

political campaigns. No more 
second class citizenship.

• Social Security — An 
opportunity for government 
workers to join this program 
which serves, among many 
things, as a future source of 
income during retirement.

• Collective Bargaining — 
This significant and landmark 
legislation was what Brother 
Epstein had dreamed and 
worked for. He was an advocate 
of such a bill for over 25 years.

“Henry Epstein had his ups 
and downs during 33 years as 
leader of our union but he never 
showed his frustrations. I never 
saw him mad at anyone and he 
worked hard for the member
ship. This man is amazing,” 
Yokoyama declared.

“Because of your unselfish 
work,” Yokoyama concluded, 
“we are enjoying a decent 
retirement in our twilight 
years.”

China Tour
Talks with Chinese unionists 

and the usual sightseeing are 
among highlights of a special 
union tour to China on Aug. 5.

Former UPW State Director 
Henry B. Epstein, who is now 
with AFSCME Hawaii, is the 
tour leader. Theme of the trip is 
“U.S. and Chinese Trade 
Unions.”

The 19-day tour includes all 
meals and sightseeing in China 
and breakfasts only in Hong 
Kong at a total cost of $2,395.

Epstein reports that there 
are still a few seats remaining.
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Cost Items Highlight New 
Unit 10 Two-Year Contract

A new unit 10 collective bargaining contract has been 
negotiated and ratified by the membership and signed 
between the union and the state and county governments.

Members will get a salary package of 8 per cent of their 
gross pay or $100. whichever is higher, in each year of the 
two-year contract, effective July 1, 1981. The contract runs 
through June 30, 1983.

The signing took place Apr. 15 and the contract was sub
mitted to the legislature for approval.

The vote totals, with affirmative figures listed first, 
were: Oahu, 379-146 (13 voided), 72 percent; Hawaii, 142-15, 
91percent; Maui, 109-19, 85 percent; Kauai, 62-2, 97 per cent.

Cost items make up about 90 per cent of the settlement, 
according to State Director Gary Rodrigues who was also the 
union’s chief negotiator.

James Grymes of Oahu was chairman of the Unit 10 
executive negotiating committee. Also sitting in on the nego
tiations were fellow Oahu members Josephine Bucaneg, 
Arthur Purser and Saturnino Villafuerte and neighbor 
islanders Eleanor Hada, Kauai: Sue Osako, Maui; and 
Howard Kahanaoi, Hawaii.

Highlights of the contract are outlined in the following 
summary:

Section 1. Recognition.
Amend to spell out specific areas covered by the Unit 

10 agreement.

Section 11. Discipline.
Amend to provide for oral reprimands or warnings to be 

done privately.
Section 24. Working Condition Differential.
24.04 — The differential for Waimano Training School 

and Hospital will be increased from 20 cents to 25 cents per 
hour.

24.02 — The differential for the Closed Intensive 
Supervision Unit at the Hawaii State Hospital will be 
increased from 20 cents to 40 cents per hour.

24.03 — The differential for the Acute Psychiatric Ward 
at Samuel Mahelona Hospital will be increased from 20 cents 
to 25 cents per hour.

24.04 The differential for the Adult Corrections Officers 
who meet the factors under Section 24.04 will be increased 
from 20 cents to 25 cents per hour.

Section 32. Night Differential.
Increase the differential from 25 cents to 30 cents per 

hour.

Section 33. Emergency Call-Out Pay.
Increase the minimum call hours from two to three 

hours.

Section 34. Meal or Compensation for Meals.
Increase the meal allowance for lunch from $3.50 to $3.75 

and for dinner from $3.50 to $4.
Establish the times for breakfast, lunch and dinner.

Section 35. Holidays.
Includes language from the law that prohibits special 

election days from being holidays.
Section 36. Vacation Leave.
Provides that employees shall accrue vacation while on 

paid holidays whether or not he works on such holidays.
Section 37. Sick Leave.
Provides that employees shall accrue sick leave while on 

paid holidays whether or not he works on such holidays.

Section 44. Per Diem.
Establishing the per diem rates at $45 per 24-hour day 

within the state and $64 per 24-hour day outside the State of 
Hawaii.

Section 45. Kulani Correctional Facility.
Change the name from Honor Camp to Correctional 

Facility.
Section 46. Working Conditions and Safety.
Establish an entire section on safety footwear and 

prescription safety glasses.
46.11 — Require the Employer to notify the steward 

within 48 hours whenever a serious or fatal industrial injury 
occurs.

Section 51. Pre-Shift and Post-Shift Briefings.
Change the name from Hawaii State Prison to Oahu 

Community Correctional Center.
Section 55. Ambulance Services.
Change the name and re-number (Parking problem for 

employees attending the medical education courses at 
Queen’s Medical Center was resolved by letter).

Section 58. Mileage Reimbursement.
Increase the allowance from 18 cents to the amount that 

is equal to the Internal Revenue Service standard mileage 
reimbursement rate.

New Section. Other Leaves of Absence Without Pay.
A new section on leaves is established.
Section 66. Corrections Officers.
65.03 — Provide meal to corrections officers on hospital 

duty outside the facility which does not allow the officer to 
leave his post.

Former Staff 
Member is 
New Agent

John Witeck

John Witeck, who served as 
editorial assistant of the UPW 
Organizer for eight years, is 
now working for the union as a 
business agent assigned to the 
Private Sector Division.

Witeck began his new duties 
Mar. 30.

Born in Washington, D.C., 
but reared and educated in 
Virginia, the new business 
agent received a bachelor of 
arts degree in government and 
foreign affairs from the Uni
versity of Virginia.

He came to Hawaii 13 years 
ago and was a University of 
Hawaii graduate student at the 
East-West Center.

Brother Witeck has been 
active in civil rights and anti
war movements in Hawaii and 
has also been very much in the 
mainstream of community and 
trade union activities.

In addition to his eight years 
as a part-time UPW staffer, 
Witeck was also editor of the 
Hawaii AFL-CIO News and 
aided in community and youth 
projects in Hawaii.

In addition to his newspaper 
work, Witeck’s union experi
ence also includes participation 
in organizing campaigns with 
UPW and other unions and 
involvement in aiding tempo
rary workers to organize to 
fight for full benefits, union 
rights and to halt layoffs. He 
has also been active in many 
more causes.

Brother Witeck is married to 
the former Lucy Hashizume of 
Wahiawa and they are the 
parents of two children, 
Matthew, 10, and Lia, 7, 
students at Kapalama Ele
mentary School.

He is currently assigned to 
the hospital unit.

Maui Retirees 
Name Delegates

Maui Division retirees nomi
nated and elected delegates to 
the first UPW founding conven
tion at an April 9 meeting at 
the union office.

The 10 delegates will be 
headed by Walter (Kinky) 
Correa, president; Thomas I. 
Noda, secretary-treasurer; 
and members Anthony 
Gonsalves, Kazumi (Slim) 
Takayama, David Hoopai, 
Benjamin Keau, George 
Ventura, Anna Kukahiko. 
Marie Bak and Myrtle Kong.

Retirees have scheduled 
their next meeting for Tuesday, 
May 12, at 10 a.m., in the UPW 
office. Featured topic will be 
the founding convention.

Board Adopts Case Referral 
Policy With Legal Counsel

A policy for the referring of 
cases to the union's attorneys, 
especially those involving 
claims for disability retirement 
benefits, was unanimously 
adopted by the UPW executive 
board at its Apr. 24-25 meeting 
in Hilo.

This action was taken 
following an inquiry from the 
law firm of King, Nakamura 
and Takahashi for a written 
clarification of understanding 
from the union.

The previous arrangement 
with the legal firm was that if a 
member prevailed in a case, 
then the member would pay 
attorney’s fees and costs. But if 
he lost, then the union would 
pay a reasonable fee and costs.

The following policies will 
now be followed:

• All ERS (Employees’ 
Retirement System) appeals to 
be handled or referred to the 
law office shall be formally 
referred to it through the union 
by written memorandum.

• The law office shall have 
the duty and right to screen all 
potential as well as pending 
ERS claims for merit. If the 
office deems a case non- 
meritorious, it shall have the 
right to refuse to process it and 
shall report this to the union 
and claimant.

• All costs advanced (such as 
doctors’ witness fees, copying 
records and reports, etc.) shall 
be advanced by the claimant.

Invisible Asbestos Fibres 
Pose Danger for Members

UPW custodians in Oahu 
schools, hospitals and the 
University of Hawaii system 
attended an all-day workshop 
on the hazards of asbestos in 
schools and hospitals Mar. 24 in 
the UPW Hall.

A total of 120 persons, the 
majority of whom were UPW 
members, heard six workshop 
leaders point out the various 
hazards of asbestos in their 
respective working places. 
Slides, demonstations and a 
film were also presented.

Those in attendance were 
taught to understand the 
hazards of asbestos material 
inhalation: identify dangerous 
asbestos material in schools 
and their locations; under
stand the safety and health 
standards used in asbestos 
removal: and to know whom to 
call when suspected asbestos 
hazards are found at the work 
site.

Among speakers and 
resource persons were: Robert 
Fowler and Alan Derickson, 
Western Institute for Occupa
tional and Environmental 
Sciences Inc. (WIOES), 

Members focus their attention on speakers during all-day workshop 
on asbestos hazards in public schools and hospitals.

or if the claimant is unable to do 
so, by the union with the 
understanding the union is to be 
reimbursed.

• When a case is “won.” 
Example: If a claimant 
requests total disability retire
ment but receives only ocupa- 
tional disability retirement 
after a hearing when he had 
been previously turned down 
for any disability retirement at 
all, the law office shall 
determine whether the case has 
been “won” for purposes of any 
further appeal and for deter
mining who is responsible for 
paying the fee. This will be 
discussed with the union and 
the claimant before a final 
decision in this regard is made.

• Appeals. Where in the 
judgment of the law office an 
appeal should be taken to the 
Circuit or Supreme Court, the 
claimant concurs, the same fee 
and costs arrangement shall 
apply, dependent on the 
success of the outcome. In each 
case, however, the attorney 
concerned, the claimant and 
the union shall discuss the 
question of the appeal before 
it is noted.

• Fee rate. It is understood 
that a reasonable attorney’s fee 
rate is $60 per hour.

• Notice to claimants. An 
informational letter containing 
the salient points set forth 
above shall be made available 
by the union to all potential and 
present ERS claimants.

Berkeley, Calif.; Dr. Molly 
Coye, National Institute of 
Occupational Safety and 
Health (NIOSH): Melvin 
Koizumi, deputy director, State 
Department of Health; Royce 
Higa, project director, Occupa
tional Safety and Health, 
Hawaii AFL-CIO; and Albert T. 
Hamai, AFSCME Hawaii 
director.

Hamai hailed the day-long 
workshop as “a very successful 
and important program 
involving members and staff of 
several unions.”

He explained that most parti
cipants did not realize just how 
hazardous the invisible 
asbestos fibres were to them
selves but also to their families 
and the students in school.

“Now they know what to look 
for and what actions to take to 
protect themselves from this 
hazard,” he concluded.

The workshop was jointly 
sponsored by the Hawaii State 
Federation of Labor, AFL-CIO; 
AFSCME; WIOES: and the 
Hawaii State Teachers Asso
ciation in cooperation with the 
Department of Health.
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Guidelines Given for Filing 
Unemployment Insurance

Here are some questions and answers which should 
assist members in filing for unemployment insurance 
benefits.

Favorable decisions on unemployment applications will 
not be rendered to everyone who applies. Several reasons 
are given for this. Long delay in processing the claims may 
cause some mistakes.

In other cases, not all filing requirements were met. 
Whatever the reason for a negative decision, consider the 
answers to the following questions:

What Should I Do?
If you feel the decision is wrong, you must go to the office 

of the Department of Labor and Industrial Relations where 
you filed your application and file an appeal promptly.

For those on Oahu, the office is located at 825 Mililani St. 
Forms for appeal are provided at unemployment offices. In 
preparing your appeal, indicate that the decision was in 
error for reasons of fact and law.

Send a courtesy copy of the appeal you filed to the union 
office.

How Much Time Do I Have To Appeal?
If you do not appeal within 10 days from receipt of the 

decision, you waive all rights under law. Be sure to count the 
days from the time you received the decision in the mail. If 
the department mails the decision to the wrong location, be 
sure to call this to their attention.

What Happens After I Appeal?
A hearing notice will be sent from the referee’s office. 

Because of the number of cases being handled now, several 
months of delay can be expected. At the hearing, you will 
have a chance to make your case. Be sure to bring witnesses 
and documents to prove your case. If there are special 
problems in your case and you want assistance, then notify 
the union office well in advance of the hearing.

What Must I Prove To Be Eligible For Benefits?
You must prove that you:
(1) Filed an application on the form provided for 

benefits.

Private Sector Resolution Objects to Aid
The UPW executive board 

unanimously adopted a resolu
tion objecting to U.S. govern
ment aid for El Salvador in a 
strongly worded proposal 
submitted by the union’s 
private sector division.

This action follows a similar 
one taken by the private sector 
at its regular division meeting 
on Apr. 7.

The resolution urges the U.S. 
government to immediately 
cease all economic and 
military aid to the junta and 
withdraw all U.S. military 
advisers.

It further requests that the 
AFL-CIO disassociate itself 
from the American Institute of 
Free Labor Department 
(AIFLD) which had two of its 
representatives killed in El 
Salvador last Jan. 3. The 
AIFLD also has not condemned 
the Salvadoran junta for its 
massive violations of human 
and workers’ rights.

This organization is partially 
sponsored by the AFL-CIO and 
operates in El Salvador.

An educational forum and the 
showing of a film, “El Sal
vador: Another Vietnam?’’ 
were held Apr. 3 in the UPW 
Hall with private sector and 
Oahu Division workers attend
ing.

It was a very informative 
evening with the forum 
focusing on the brutal sup
pression of the people of El Sal
vador by the military junta 
which has ruled the country for 
the past 30 years.

with President Reagan’s as
sertion that Vietnam was a 
"noble cause.”

“That sort of reasoning will 
just get us into another unjust 
and unnecessary war,” 
Brother Don insisted.

Chris Conybeare, a Honolulu 
attorney and a representative 
of the Committee in Solidarity 
with the People of El Salvador 
(CISPES), spoke on America’s 
historial role in Latin America.

He said that with active 
American support in 1932, more 
than 30,000 workers and 
peasants were killed to stop a 
growing trade union movement 
in El Salvador.

Conybeare added that U.S. 
policy was and still is to protect 
American corporate interests 
such as United Fruit in Central 
America.

the dictatorship in El Salvador 
really is. One example of the 
junta's cruelty and deceit was 
depicted in a scene in which El 
Salvadoran soldiers were 
shown firing into an unarmed 
group of seven students and 
then later carefully placing 
weapons on the corpses to make 
it appear as if they had been 
killed in combat.

Sister Joan Chatfield of the 
Maryknoll Order described the 
religious and social work 
among the poor in El Salvador. 
Sister John, who is director of 
the Institute of Religion and 
Social Change in Honolulu, had 
gone to school with one of four 
murdered American nuns.

She related her strongly-felt 
convictions that our tax dollars 
were being used to support a 
horrible war on the El Sal
vadoran people. She made the

Brother Don Sherman, pictured at far left, fields a question during 
the private sector forum on El Salvador Apr. 3 at the UPW Hall. 
Brother Don, who is a steward at Queen's Medical Center, served 
as the forum's moderator. Also pictured are Attorney Chris Cony
beare, center, and Sister Johan Chatfield, MM, of the Maryknoll 
Sisters.

(2) You registered for work and were available for work
claim card filed each week of the strike.

(3) You were able to work and did not suffer any 
disability for physical or mental reasons.

(4) You had sufficient credits before the strike to be 
entitled to benefits.

These are the major requirements needed in filing for a 
claim. Any negative decision should indicate why the Labor 
Department rejected your claim.

Brother Don Sherman, UPW 
steward at Queen’s Medical 
Center, introduced the discus
sion by comparing the situation 
in El Salvador to the beginnings 
of American involvement in 
Vietnam.

Brother Don, who is a 
Vietnam veteran, disagrees

Grievance
Helpful in 
Negotiations

“The agrarian land reform 
program the U.S. initiated in El 
Salvador is the same one that 
we developed in Vietnam,” 
Conybeare assented, “and that 
one in Vietnam was associated 
with the infamous Phoenix 
program through which 30,000 
Vietnamese peasants were 
killed. It is having similar 
results in El Salvador.”

The film graphically 
reminded viewers how brutal

assertion that over 13,000 
people have been murdered by 
the junta’s forces with 
American weapons.

Those who wish to schedule 
film showings or speakers on 
the El Salvador issue at their 
unit or organizational meetings 
may obtain information by con
tacting CISPES at phone 538- 
3522. The address is 570 Auahi 
St., Room 222-B, Box 72, 
Honolulu, 96813.

Union Supports Beleaguered 
Kiribati Public Employees

UPW Contract Implementor 
Tony Chang, who joined the 
union just six months ago, has 
reduced his grievance case 
load from a high of 45 to the 
current 28.

In his report to the executive 
board last month in Hilo, Chang 
said there were 33 grievances 
pending at the time he became 
a UPW staff member. Since 
that time, it increased by 12 
more to make it 45.

However, 17 cases have been 
disposed of, making the cur
rent total 28. He said the union’s 
arbitration level can be 
reduced at the lower step, 
explaining that many cases 
could have been handled with 
the business agents and 
stewards.

He encouraged members to 
file grievances whenever and 
wherever problems crop up. 
Chang explained that griev
ances are helpful, especially in 
negotiations.

“We get a lot of input from 
these grievances and I encour
age you to file them,” he 
declared.

Chang has been hard at work 
since he joined staff trying to 
reduce the case load to a point 
where 16 would be a comfort
able monthly total.

With 28 still on the docket, he 
still has quite a ways to go.

IN MEMORIAM
RAYMOND STEPHENSON, member, Oahu Division, 
retired from City & County Traffic unit. Expired: Mar. 25,1981. 
CHESTER OGATA, member, Oahu Division, retired from 
City & County Refuse unit. Expired: Apr. 17, 1981.
ROBERT MITSUYOSHI, spouse of member, Merle Mitsu- 
yoshi, Oahu Division Department of Health unit. Expired: 
Jan. 1, 1981.
ALBERT A.B. RAPOZO, member, Kauai Division, retired 
from County of Kauai Fire unit. Expired: Apr. 9, 1981.
ADAM S.K. SHIM, member, Hawaii Division, retired from 
County of Hawaii Roads unit. Expired: Jan. 22, 1981.
RICARDO TABANDERO, member, Hawaii Division, retired 
from State of Hawaii Highways unit. Expired: Apr. 13,1981. 
HARUTO NAKAMOTO, member, Maui Division, City & 
County of Maui Roads unit. Expired: Apr. 7, 1981.
JAMES H. KIKAU, member, Maui Division, retired from 
City & County of Maui Roads unit. Expired: Mar. 23, 1981.

A $50 donation approved by 
the state executive board for 
the Kiribati General Workers 
Union (BKATM) will go a long 
way in its prolonged strike 
against the government.

The UPW board’s action 
resulted from a personal 
appeal for any form of support 
made by Ueaieta Namanoku, 
assistant general secretary of 
the island’s republic union, to 
State Director Gary Rodrigues 
and President James Brown.

The Republic of Kiribati, 
independent since July 12,1979, 
was formerly known as the 
Gilbert Islands. It covers a 
huge area of over 2 million 
square miles and its 50.000 
people are the migrant workers 
of the Pacific.

Independence was granted 
by Great Britan after rich phos
phate deposits were mined. The 
economy is now based 
primarily on copra exports to 
the United Kingdom and Japan. 
Lobster and tuna are their 
secondary export products. 
The workers made four basic 
demands of the government 
when they called a legal strike 
10 months ago. The government 
agreed to two — payment of 
overtime previously withheld 
and the full pay raise recom
mended by the local Incomes 
Commission.

The workers, however, still 
want to retain the compulsory 
retirement age at 55 instead of

lowering it to 50 as the govern
ment has insisted, and an 
increase in passage allowances 
when a worker returns to his or 
her home island.

Of the 1,000 workers who went 
on strike last July, 600 were dis
missed from their jobs as office 
workers, truck drivers, mainte
nance personnel and other 
public work jobs. Four hundred 
have since returned to work in 
the face of government threats.

Charges of unlawful assem
bly and eviction from govern
ment-sponsored housing are 
only two of the many unlawful 
actions taken by the govern
ment.

The union is still appealing 
for international support. It is 
affiliated with the Service Em
ployees International Union 
which is a member of the 
Hawaii State Federation of 
Labor. AFL-CIO, in Hawaii.

Members or units who wish to 
write letters of support may 
send them to leremia Tabai, 
Beretitenti (President) of Kiri
bati, P.O. Box 61, Bairiki, 
Tarawa. Republic of Kiribati.

Demand from President 
Tabai that he respect the labor 
laws, negotiate with the 
workers, reinstate those he 
fired and stop the government 
housing evictions.

Also, send a copy of your 
protest to Ueaieata Namanoku, 
P.O. Box 40. Bairiki. Tarawa, 
Republic of Kiribati.


