
Hale Nani, Beverly Manor Workers OK
Salaries, Cost Items, Other Benefits

New contracts with improved benefits and wages for two of UPW’s private 
sector units were ratified last month.

Members from the Hale Nani Health Care Center gave approval for a new 
three-year pact on May 8 while workers from the Beverly Manor Convalescent 
Center signed their new 18-month agreement May 11.

Hale Nani employees agreed to an 8 per cent salary package in each year of the 
contract for a compounded total increase ranging from 26 to 30 per cent in some 
upgraded classifications.

Business Agent Leighton Suganuma, who negotiated both contracts, explained 
that other benefits involving cost items were also agreed upon.

The Beverly Manor 18-month contract totals better than 21 per cent when 
compounded. Cost items in other sections of the contract also played a big part in 
this negotiation and here again UPW members are being rewarded with improved 
benefits.

Members of the two nursing facilities were high in their praise of Suganuma’s 
efforts to get them what they termed the best possible contract at this time.

Suganuma explained that there were some areas which still has room for 
improvement but for the moment it was the most critical priorities which needed to 
be negotiated.

He commended members of the two committees for their time and effort in the 
negotiations. The respective negotiating committees were:

HALE NANI — Ella Wright, chairman; Pai Zablan, Matauaga Leiato, Esther 
Tauaefa, Marlene Watson, Dorothy Leong, Gladys Kwock.

BEVERLY MANOR — Charlotte Flores, chairman; Esterlina Agaran, 
Makerita Leuelu, Elaine Delin, Corazon Ubando, Martina Madamba.

Highlights of the two contracts are:

Article 21, Temporary Disability Insurance — It is now changed so that for 
every day an employee is on TDI, the employer will supplement this with one-half 
day available sick leave to receive full pay, assuming an employee has sick leave.

Article 22, Group Medical Plan — The employer will continue to pay 100 per 
cent for the employee: 50 per cent for family coverage if employed at least one 
year; 75 per cent for family coverage if employed over three years.

Dental — If employed over six months, the employer will pay 50 per cent for 
employee only coverage; 75 per cent if employed over three years.

Article 23, Group Life Insurance — This has been increased to $10,000.
Article 25, Funeral Leave — Now changed to Bereavement Leave and includes 

grandparents and grandchildren (new); not necessary to leave island; part-timers 
now eligible for one day of such leave (no such provision before this).

Article 27, Shift Differential — Beginning May 1, 1981, $40; May 1, 1982, $45; 
May 1, 1983, $50.

Article 28, Personal Leave — Now includes regular part-timers and up to 30 
days.

Medical Leave — Now eligible after probationary period instead of the 
previous one year wait. Up to 12 months, one month at a time. Should the employer 
require additional certification, the employer will pay the costs.

Upgrading — Heavy Cleaner, from Labor Grade III to LG IV: Nurse Aide 
Senior, from LG IV to LG V (now certified nurse attendant); Utility Worker, from 
LG IV to LG V (now maintenance worker); Nurse Aide Leader, from LG V to LG VI 
(now nurse attendant leader); Licensed Practical nurse from LG VI to LG VII.

Another new section of the contract, which is subject to a reopener should the 
federal situation worsen, required annual physical examinations which will be 
paid by the employer should an employee use an employer designated physician.

Red-circled employees will also receive the same wage package.

Hale Nani members discuss terms of new contract at ratification meeting in UPW 
Hall. At far end of table in the center is Unit Chairman Ella Wright and Business Agent 
Leighton Suganuma. Members of the Beverly Manor committee are, left to right: Charlotte Flores, unit 

chairman; Elaine Delin, Corazon Ubando, Martina Madamba. Missing at the contract 
signing were Makerita Leuelu and Esterlina Agaran.

HALE NANI
Facility name changed from Hale Nani "Hospital'' to "Health Center."
Article 1, Union Recognition — Employer agrees to furnish copies of the 

contract.
Article 2, Union Security — (a) Union shop now. (b) Employer will furnish 

information on new employees to union office (name, address, social security 
number, classification, monthly, etc.); a similar list also for terminated 
employees.

Article 5, Discrimination — Retitled to "non discrimination" and updated to 
include legal changes with the union.

Article 7, Probationary Period — May be extended by mutual agreement.
Article 12, Grievance Procedure — May now extend time limits by mutual 

agreement.
Article 16, Hours and Overtime — Schedule must be posted two weeks before its 

effective date.
Exhibit B — This has been changed and updated as new forms are being 

printed.
Code of Conduct — Will form joint committee to review and make changes.
New Article, Personnel Information — (a) Employee and union representative 

may examine and copy documents necessary for filing a grievance, (b) Employee 
must be informed of any disciplinary notice placed in his or her file and be given a 
copy of such action. Explanatory remarks for the record may also be submitted.

Article 18, Vacations — If an employee is recalled during vacation time, he or 
she shall be paid for overtime and the vacation time saved or to be taken at some 
other time.

Article 19, Sick Leave — If an employee is sick on a holiday, he or she shall 
receive holiday pay and the sick leave time will be saved.

Also, required annual physicals will be paid by the employer if the employee 
uses the employer's physician.

BEVERLY MANOR
Articles 1, (Union Recognition), 2 (Union Security), 5 (Discrimination), are 

identical to Hale Nani's.
Article 6, Seniority — The employer must now post all job vacancies (this is 

a changed procedure).
Article 7, Probationary Period — Same as Hale Nani’s Article 6 and 

probationary employees get 10 cents less per hour.
Article 13, Arbitration — Added provision for informal hearings.
Article 17, Hours and Overtime — Same as Hale Nani’s Article 16.
Exhibit B — Same as Hale Nani’s.
Code of Conduct — Same as Hale Nani’s.
Article 11, Discharge — The employee must be informed of any disciplinary 

notices and also be given a copy. May submit explanatory remarks for the record.
Article 21, Sick Leave — Required annual physicals will be paid by the 

employer should the employee use an employer designated physician.
Article 22, Temporary Disability Insurance — Same as Hale Nani’s Article 21.
Article 25, Shift Differential — $5 a month increase beginning Apr. 6, 1981: 

another $5 a month beginning Apr. 6, 1982.
Article 28, Bereavement Leave — Grandparents and grandchildren are now 

included.
Article 29, Medical Insurance — Same as Hale Nani’s Article 22 for medical 

only.
Like the Hale Nani contract, Beverly Manor workers may have a reopener 

should the federal situation get worse.
In wages, the current start rate column has been eliminated and this has been 

replaced by the six-month rate column.
This contract expires Oct. 5. 1982.
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Malama Pono

BY GARY RODRIGUES 
Slate Director

The Private Sector Division of our union does not 
have a single blanket contract covering all of the 
different hospitals and care homes under our juris
diction. Therefore, it behooves us to know how 
important it is that all of the units in this sector receive 
the best possible representation any union can 
provide.

Representation does not mean negotiating a 
contract for members and then leaving them high and 
dry until the next round of talks for new contracts. It 
means to keep on top of the situation, making certain 
that management is abiding by every section of the 
contract. This is done by the union checking and double 
checking with our members on a continuing basis.

When members do not get proper representation,
then they become dissatisfied, disenchanted, turned 
off and huhu at the union. This kind of feeling leads to a 
need to seek out proper representation. This need can 
be seen in several prospectives, among them being 
complaints filed with the union leadership or seeking

Additional 
Gas Discount 
Available

Members of the Save-A-$ 
Club of Hawaii can get an addi
tional two cents per gallon dis
count if your current bill is paid 
in full by the 20th of the 
succeeding month (i.e. July 20).

This added incentive and 
savings became effective 
June 1. Those who make full 
payment on a timely basis are 
also rewarded with this 
additional discount. It is 
effective until further notice.

A recent survey showed that 
gasoline prices at Aloha Petro
leum’s participating ARCO sta
tions are very competitive.

ARCO also dispenses 
Gasohol at some of its selected 
stations. Gasohol is considered 
an unleaded premium gasoline 
with test results showing better 
than 92 octane count.

out another union.

DISSATISFACTION
The latter course of action is not always the 

solution to members’ problems. However, this is the 
situation existing today with our St. Francis Hospital 
Unit.

Many of our members at St. Francis have been 
promised better representation by the Teamsters 
Union than what they have been getting from UPW 
Local 646. The mere fact some of our members signed 
cards asking for Teamsters representation means 
there are indeed some dissatisfaction in the ranks at 
St. Francis.

Why are these members dissatisfied? What can be

Current prices at Aloha's 
ARCO stations are $1,382 for 
regular: $1,514, unleaded: 
$1,571, premium: $1,552, Gaso
hol, at Kahala only.

Prices at all other Aloha sta
tions are $1,359, regular: $1,450, 
unleaded; $1,571, premium: 
$1,476, Gasohol.

Aloha stations are located at 
Ewa Beach. 91-831 Ft. Weaver 
Rd.; Kahala. 4339 Waialae 
Ave.; Kalihi. 1860 N. King St.; 
Kaneohe. 45-1021 Kamehameha 
Hwy.: and Kaimuki, 1451 10th 
Ave.

Compassion Gets Temporary 
Relief for Parks Worker

done about taking care of the present and future 
problems? These are two questions I have been asking. 
The answers have been many and interesting.

At this time, let me point out to you members of the 
St. Francis Unit and to our entire membership that 
you’ve got to know you have a great union in the United 
Public Workers.

UPW can and shall give the best representation 
possible.

In his column in the May issue of this newspaper, 
UPW President Jimmy Brown made it clear that no 
matter what happened in the past nor how the union 
performed then, it has been quite evident since Feb. 7, 
1981, the union has blazed a new course of action which 
is rapidly leading to the best union representation any 
member could want.

CONTINUE WITH UPW
We, therefore, caution our members at St. Francis 

to give this matter your very careful consideration 
before casting your votes in the representation 
election. We strongly advise that you have UPW 
continue as your union.

You have my personal assurance and guarantee 
that you will have proper representation from this 
union from now on. I can only make this assurance now 
because it was not within my authority to do so in the 
past. Please remember that it was only on Feb. 7, 1981, 
that I became your state director.

I refuse to become involved in a battle of words 
with the Teamsters over which union can best repre
sent your interests.

The matter at hand is my own personal guarantee 
since I came on board that UPW can and shall give you 
better representation. You’d better believe this is fact 
and not a play on words.

The rest is up to you. It all depends on your willing
ness to assist me in proving my point. We can’t do it 
without your kokua and support.

Think about it!

Alleged violations of not 
properly maintaining the facili
ties and grounds of Kameha
meha Field nearly brought 
about the eviction of Arthur 
Dias, park maintenance man 
who resides on the City and 
County property at 1920 Uhu St.

A compassionate park direc
tor. however, temporarily 
shelved the idea and Dias and 
his family may remain in the 
city-owned house for another 60 
days.

Robert K. Masuda, City and 
County of Honolulu parks direc
tor, had advised Dias in an Apr. 
30 letter that he must vacate the 
place by May 31.

Business Agent Robert 
Chang, who had been apprised 
of the situation, consulted with 
Masuda on May 8 and was able 
to temporarily resolve the 
matter with the 60-day “grace” 
period.

Chang lauded Masuda for his 
feeling of compassion towards 
his fellow man and expressed 
surprise that the director’s 
feeling was not at all negative 
in their communication.

“Our discussion was one of 
correction rather than punish
ment,” Chang explained.

The matter came to Masu- 
da’s attention following a com
plaint filed by recreational 
personnel alleging improper 
maintenance on the part of 
Dias.

In fairness to the UPW mem
ber, it should be mentioned that

State Director Lauded 
For 'Aggressive Stance’

Work safety and contract 
violations have been of major 
concern for UPW State 
Director Gary Rodrigues who 
has alerted members, stewards, 
unit officers and the state board 
of directors in his dealings with 
them.

His work has also caught the 
eye of Tony Rogers, adminis
trative assistant to Sen. Neil 
Abercrombie, who was moved 
to write a letter commending 
the state director for his efforts 
in these areas.

Rogers’ letter, dated May 9, 
states:

“Thank you very much for 
writing the May 1981 article in 
The Organizer concerning 
work safety. Your aggressive 
stance toward the observance 
of work safety rules is a great 
credit to your leadership and

DOH Slapped with Grievances 
For Long-standing Violations

Two grievances have been 
filed by UPW State Director 
Gary Rodrigues against the 
Department of Health for con
tract violations.

The first is addressed to DOH 
Director George A.L. Yuen and 
the second is to Deputy 
Director Henry Thompson who 
is in charge of county and state 
hospitals.

other complaints involved his 
dogs, family visitations and 
loud noises during recreational 
programs in the recreation 
center which is located directly 
below the living quarters.

Also involved is a personality 
clash between Dias and the 
complainants. Masuda will 
study the allegations more 
deeply and is expected to make 
a permanent decision by the 60- 
day limit.

Masuda assured Chang he 
will stay on top of the situation 
and will continue to monitor it 
to help him in his final evalua
tion.

Chang reported that some 
corrective measures have 
already been taken by Dias and 
Masuda is aware of them. 

State Director Gary Rodrigues explains how the work schedule at 
Maui Memorial Hospital should be planned. Hisattentive listenersat 
left are James Chandler, personnel officer for the County and State 
Hospital System and Mark Figge, personnel officer of the Maui 
County State Hospital System. Maui Business Agent Yoshi 
Murakami is pictured at right near blackboard.

Oahu Division Meets July 9
The Oahu Division Executive at 7 p.m., Thursday, July 9, in 

Board will hold its next meeting the UPW Hall.

will be of benefit not only to 
your members, but also to 
many other workers in both the 
public and private sectors.

“Neil is out of town for the 
next couple of weeks, but I 
intend to show him your 
editorial when he returns. He 
has always been an advocate of 
occupational health and safety 
and I know he would want to 
assist you in whatever way he 
can to improve our state laws in 
this regard.

"I only wish that when I was a 
worker in the industrial work 
place that I had been a member 
of a union whose director made 
surprise visits to inspect work
ing conditions.

“Your membership is most 
fortunate to have you at the 
helm.”

The grievance against Yuen 
was filed at Step 2 and notes 
that the department has 
violated Sections 46.01, 46.02 
and 46.03 of the Unit 1 agree
ment.

These sections relate to 
safety equipment and Rodrigues 
notes that the department has 
failed to live up to the dictates 
of the agreement by refusing to 
provide safety shoes to all Unit 
1 workers employed therein.

The second grievance 
involves Maui Memorial 
Hospital which is in violation of 
Sections 25.03b and 26.02c.
These violations have been in 
existence since July 1,1976, and 
has continued, the state 
director pointed out.

The hospital has not followed 
the provisions of Section 25.03b 
in that it has failed to prepare 
work schedules for periods of 
twelve (12) weeks and to post 
work schedules four (4) weeks 
in advance for employees in the 
Dietary and Housekeeping 
departments.

Additionally, the hospital has 
not paid the overtime as spelled 
out by Section 26.02c.

In addition to having the 
department take remedial 
action in following the provi
sions of the sections violated, 
Rodrigues is also asking for 
retroactive overtime pay for all 
employees affected.
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BY JAMES BROWN 
Stale President

An arbitrator's decision ruling in favor of the union and 
especially Brother Andrew Hatchie is one of the best pieces 
of news to reach our desk in a long time.

A copy of the decision was given to us by Brother Tony 
Chang, our contract implementor, on Friday. May 29, 1981. It 
was indeed a most welcome decision, especially on a 
traditional Friday when the concerns and cares of the work 
week seem to come to a standstill.

Brother Hatchie is a refuse collection crew leader in the 
Refuse Division of the City and County of Honolulu, 
Department of Public Works. He was charged with insub
ordination stemming from an accident with an automobile 
while operating a C&C refuse truck.

A WIN FOR ALL
We feel very righteous about this favorable decision 

because it is a victory for all of us as well as for Brother 
Hatchie. Yes. it feels good to be a winner, especially when 
our track record in arbitration cases usually found us on the 
short end of the stick. This triumph should give us added 
incentive to keep filing grievances, a move which our state 
director strongly supports.

The Hatchie case almost did not go to arbitration. This is 
because management had put up a strong argument in the 
first three steps of the grievance procedure.

However, we were able to convince the powers that be 
that this case should go to arbitration. Being the refuse unit 
chairman and a fellow refuse collection crew leader, we 
felt that Brother Hatchie was being charged and suspended 
for the wrong reason.

MEMORANDUM NOT VISIBLE
We pointed out the fact that as a fellow crew leader, we 

were not aware of a memorandum management had posted 
on the Ala Moana refuse yard bulletin board. We were not 
alone because other workers in the yard were also unaware 
of the memo's posting.

The bosses in the yard also didn't even know about it 
until after the Hatchie incident. What all of us, including the 
bosses, should have seen on the memorandum was this: “No 
left turn onto Middle Street when exiting from Keehi transfer 
station between the hours of 6: 00 a.m.-8:30 a.m."

The point to be considered is this. If the bosses and the 
rest of us at the yard were not aware of the memorandum, 
then why the charge of insubordination against Brother 
Hatchie? We still have people who border on the illiterate 
side in our work place. But this is nothing to be ashamed of 
because it can become an advantage, depending upon the 
situation.

OLD TV SHOW
“It pays to be ignorant” was an old television show 

which entertained us. Well, we’d like to say in garbage 
parlance that "It pays to be illiterate.”

For the record, all Brother Hatchie did on May 14, 1979, 
at 7:10a.m. was make an unsafe left turn onto Middle St., for 
which he was not charged. The arbitration ruling also lifted 
his suspension.

We are happy for Brother Hatchie and the union and 
especially for Brother Chang who has worked tirelessly on a 
heavy grievance caseload since joining our staff last 
November.

In summing up this case, let us remember one thing. 
Don't let management confuse you!

Invitational Golf Tourney Set
An Ohana Invitational Golf 

Tournament has been added as 
a part of Hawaii's observance 
of Labor's 100th anniversary 
which will be celebrated Sept. 
6.

The tournament itself is 
scheduled for July 30 and 31 at 
the Olomana course and will be 
a 36-hole low net affair in three 
flights, including Callaway.

It is being sponsored by the 
Hotel Workers Union and is 
open to all brothers and sisters 
of labor organizations through
out the state. There is an entry 
fee of $45 per golfer and this 
includes the green fees, carts 
and refreshments and pupus 
for the two days.

Prizes include cash, gift 
certificates and more. Golfers 
with the longest drive and those 
coming closest to the pin will 
also be awarded prizes.

The tournament is being 
coordinated by Clifford Laboy 
and entries may be filed with 

Sondra at telephone 523-5141. 
The entry fee must accompany 
all reservations.

Deadline for entries is 
Friday, July 10.

Journeymen Elect 
First Chairman

Benny Rodrigues. Oahu Divi
sion vice president, was elected 
chairman of a subcommittee 
for journeymen members.

The group formed the com
mittee at a May 13 meeting in 
the UPW Hall and also elected 
Herbert Loebl, vice chairman, 
and Gail Kim, secretary.

Committee members are 
Keawe Wilhelm. Paul S. Hada, 
Winfred Lui. Richard Endo, 
Joseph Rodrigues, Gilbert Arii, 
Thomas Saito, James Toledo, 
Daniel Oishi. William Rhoden 
and William Kaohi.

UPW Couple Employed at Same School 
Retires With 65 Years Total Service

Togetherness has never been 
more evident than in the case of 
two UPW members who have 
been mates in life for 39 years 
and as fellow workers for the 
last 24 years and six months.

Masaichi and Hatsuyo Shi- 
roma work for the Department 
of Education at Niu Valley 
Intermediate School. He is the 
head custodian and she is a 
cook.

June 15 will be their last day 
on the job as the two popular 
campus staff members are 
putting away their respective 
equipment for good. They are 
jointly retiring with a combined 
total service of nearly 65 years.

Brother Shiroma, who will 
observe his 65th birthday July 
28, will turn in his keys after 
40 years of service in the de
partment. Sister Hatsuyo will 
be cooking her last cafeteria 
meal just six months shy of 25 
years.

GREW WITH SCHOOL
Niu Valley Intermediate 

School opened its doors in 1955 
and Brother Shiroma and his 
wife were among the staff 
members on hand to greet the 
first students.

Shiroma grew up with the 
school and so did his wife who 
has spent her entire state serv
ice there. Her husband had 
spent his first 19 years at 
August Ahrens School in 
Waipahu before transferring to 
Niu Valley where he was ap
pointed head custodian in 1956.

The Shiromas, who live in 
state housing on campus, are 
the parents of five children. 
They all attended area schools 
— Aina Haina Elementary, Niu 
Valley Intermediate, Kalani 
High and the University of 
Hawaii.

Their 39-year marriage pro
duced three daughters and two 
sons. They are Mrs. Gloria 
Dugay, a medical technician at 
Straub Clinic and Hospital; 
son, Dallas Shiroma, manager 
of Min. Plastics and Supply 
Inc.; Mrs. Karen Ng, house
wife; Diana Shiroma, teacher 
at Kailua High School; and 
Randy Shiroma, graduate 
student at San Jose State 
University where he is studying 
for a master’s degree in line 
arts.

There are eight grandchil
dren who will now be able to 
spend a little more time with 
their grandparents. Mrs. Shi
roma conceded she will have 
some baby-sitting to do and is 
looking forward to it.

In addition to spending time 
with the grandchildren. Broth
er Shiroma has quite a few 
things lined up to keep himself 
busy. He will be painting the 
outside of their home in 
Waipahu and tend to his vege
table gardening, potted plants 
and bonsai.

BEAUTIFUL CAMPUS

The results of 26 years of at
tention and dedication to the 
Niu Valley campus is quite evi
dent when one visits the well- 
kept grounds and the mani
cured lawns.

Teachers, parents and office 
personnel give credit for their 
school's appearance to Shiroma 
but the modest worker says 
“the beauty of our school is due 
to the terrific crew I have.”

“We work together and help 
each other out all the time. This 
is why we are able to keep our 
buildings and grounds in good 
shape,” Shiroma explained.

A walk through the grounds 
will attest to the care given by 
Shiroma and his staff and why

Masaichi and Hatsuyo Shiroma

it prompted Principal James 
Tomita to remark: "We have 
one of the most beautiful 
campuses on the island, thanks 
to people like Mr. Shiroma and 
his workers.”

Will Brother Shiroma and his 
wife miss the place?

“Oh, yes, we will! We’re 
going to miss the kids, the 
parents, teachers and this 
beautiful valley. We will miss 
all this beauty and the beautiful 
people here," they responded.

The immediate task at hand 
beginning June 16 is to move

Reagan Budget Cuts Mean 
Big Loss of Needed Funds

Brother Russell Valparaiso, 
UPW vice president of the Pri
vate Sector Division, pledged 
the support of Local 646 at a 
May 9 rally at the capitol spon
sored by the Hawaii Coalition 
on the Reagan Budget.

More than 300 persons dem
onstrated against budget cuts 
which can affect Hawaii to the 
tune of $76 million in federal 
funds.

Brother Valparaiso, who was 
one of those addressing the 
rally, urged all workers to unite 
in this common fight to keep 
essential human services for 
our people.

The coalition is a newly 
formed group of nearly 30 or
ganizations in Hawaii, includ
ing such labor unions as UPW, 
HGEA, ILWU, HSTA, SEIU, 
Hawaii State Federation of 
Labor, AFL-CIO, the Hawaii 
Parents, Teachers and Stu
dents Association, Kokua Coun
cil, League of Women Voters, 
National Organization of Wo
men and the Welfare Recip
ients Advisory Council.

Participants in the rally 
carried picket signs and ban
ners protesting the mean, uh- 
fair- and unreasonable budget 
cuts which would reduce or 
wipe out all kinds of human 
services, special prorams for 
the disadvantaged people such 
as the mentally ill or retarded, 
school lunch programs and 
education.

Valparaiso, who volunteered 
his services to represent the 
union on the coalition, said the 
poor, aged, young and working 
people will suffer from this $76 
million cut in federal funds in 
Hawaii.

Hawaii AFSCME Director 
Albert T. Hamai was the rally 
kickoff speaker who read a 
poem which pointed out that 
long ago Robin Hood took from 
the rich to give to the poor while 
today Ronald Hood is trying 

furnishings and belongings to 
Waipahu, where Brother 
Shiroma was born, raised, 
educated and worked. Mrs. 
Shiroma originally hails from 
Waianae.

Following an adjustment to 
retirement life, the Shiroma’s 
plan to visit son Randy at San 
Jose. Other than that, there are 
no definite retirement plans.

They’re just going to hang 
loose, take it easy and do what
ever needs to be done around 
the place and with the grand
children.

to take from the poor to give to 
the rich.

Other speakers included 
Patsy Ming, national president 
of Americans from Democratic 
Action: Lt. Gov. Jean King: 
Rep. Connie Chun, chairman of 
the state house Public Assist
ance Human Services Com
mittee: Ah Quon McElrath, 
ILWU; Max Roffman, Kokua 
Council: and Odetta Fujimori, 
HSTA.

Among those attending the 
rally was UPW State President 
James Brown.

Entertainment was fur
nished by the Kaimuki Inter
mediate School Band and by 
retired AFSCME member 
George Hookano who sang 
Hawaiian songs and played his 
ukulele.

Sisters Liz Han, Oahu board 
member of the Private Sector 
Division, and Sara Pacheco, 
Private Sector political action 
committee chairman, tell what 
the rally was all about in this sign 
they are displaying.

from the
President's desk



June, 1981Page 4

Terminated After 30 Years

Queen's Oldtimer Given Rutt-en Deal
One of our brothers at the 

Queen's Medical Center was 
recently given a Rutt-en deal 
despite more than 30 years of 
dedicated service to the old 
established kamaaina facility 
founded by Hawaii’s own be
loved Queen Emma.

The Hawaiian monarch had 
compassion for the island’s 
indigent and for those who 
cared for them. If she were 
alive today, she would certainly 
not condone many of the admin
istrative shenaningans cur
rently taking place.

One particular administra
tive action in point is the recent 
termination of longtime worker 
and UPW member Tomoharu 
Yontanza, senior plumber in 
the center’s maintenance de
partment.

BULLETIN
The union just recently 

learned from Brother Yontanza 
that Queen’s has decided to 
rescind the letter of termination 
and to restore him to his 
inactive employee status along 
with the group benefits he 
enjoyed.

Brother Yontanza received 
the “Dear John” letter on Apr. 
25 from Daniel Rutt, Queen’s 
vice president for personnel. 
It was dated Apr. 22.

Brother Yontanza has. not 
been able to work since May 13, 
1977, because he was hurt on the 
job. He has been under medical 
disability leave of absence.

In his letter, the seemingly 
eloquent Rutt noted that 
Brother Yonganza’s leave of 
absence expires May 13, 1981. 
and adds that “since you are 
unavailable for work you will 
be terminated effective May 13, 
1981.”

INSULT TO INJURY
The letter added insult to an 

already injured veteran worker 
when it pointed out that he will 
be given “preference for re
employment in a vacant posi
tion for which you are capable 
of performing duties" when he 
is able to return to work.

The Organizer is beginning to 
wonder at this point if Mr. Rutt 
is licensed to administer shock 
treatment. This because if you 
read on. you'll find that’s what

PRIVATE SECTOR DIVISION MEETINGS
Pearlridge/Fronk Clinic.......Tues., June 9—5:30 p.m.. Hospital
Wahiawa Labor-Mngmt. Comm.Wed., June 10—3:30 p.m., Wahiawa 
Rehabilitation Hospital ...........Tues., June 16—3:30 p.m.. Rehab
Queen's....................................Thurs., June 18—7 p.m., UPW Hall
"HARLAN COUNTY" film.... Fri.. June 19-7 p.m.. UPW Hall 
Fronk Labor-Mngmt. Comm........ Tues., June 23—4 p.m.. Clinic
Division Board.......................... Tues.. July 7—7 p.m., UPW Hall
Division Mini-Convention ............................Sat., July 11—9 a.m..

Kapalama School (Lunches provided)

IN MEMORIAM
NORICHIKA HASHIMOTO, member, Oahu Division, 
retired from City & County Parks unit. Expired: May 6, 1981. 
WILLIAM P. McDOUGALL, spouse of member, Lorna 
McDougall, Oahu Division, retired from Training unit. 
Expired: Apr. 6, 1981.
GABRIEL KAWAAUHAU, member, Oahu Division, retired 
from City & County Parks unit. Expired: May 11. 1981.
FRANCIS A. SODETANI, member, Oahu Division. City & 
County Parks unit. Expired: May 9. 1981.
JAMES L. KUMAI, member, Oahu Division, retired from 
City & County Sewers unit. Expired: May 6, 1981.
SATORU KIMOTO, member, Oahu Division, State of Hawaii 
Library unit. Expired: May 6, 1981.
JOSEPH MALANDISH, spouse of member, Rebecca 
Malandish, Oahu Division, retired from State of Hawaii 
Waimano unit. Expired: May 16. 1981.
WILLIAM FRATICELLI, member. Kauai Division, retired 
from State of Hawaii University unit. Expired: Mar. 2. 1981.

Tomoharu Yontanza

our Brother Yontanza was 
given in subsequent para
graphs of his letter.

Rutt further noted in the 
letter that Brother Yontanza's 
medical and dental plans and 
group life insurance policy 
would be cancelled on the May 
13 termination date.

There was some sympathy 
expressed in that the letter 
pointed out pension payments 
for Brother Yontanza. It wasn’t 
mentioned, however, how 
much the termination will 
affect the pension.

GRIEVANCE FILED
The union, through Business 

Agent John Witeck, filed a 
grievance on May 7. It was 
personally hand-delivered to 
Rutt by Witeck the next day.

In accepting the written 
grievance, Rutt remarked to 
Witeck that he would probably 
not consider it because the 
employee was terminated and 
no longer employed at Queen’s.

Rutt should know because he 
was the very one who termi
nated the employee’s services 
or at least he did write the letter 

of termination. Anyway, the 
Organizer doesn’t think it was 
too bright a statement to make.

Witeck called the termina
tion unwarranted and without 
just and sufficient cause. It 
violates Sections 9 and 23 of the 
union’s agreement.

SERVICE IGNORED
The termination, Witeck 

further contends, does not take 
into consideration the griev- 
ant’s more than 30 years of 
service. The letter goes on to 
insult Brother Yontanza when 
it says he will be “rehired as a 
new employee” when he is able 
to return to work.

This is a violation of Section 
13 of the union’s agreement 
which reads: “However, upon 
scheduled return from any 
authorized unpaid leave from 
employment, the employee's 
continuous service accrued to 
such leave shall be retained.

Under Medical Disability 
Leave in Section 17.1(b) of our 
contract, it notes that such 
leave shall “not exceed 12 
months from the date of dis
ability, except for disabilities 
covered under Workers' Com
pensation in which case the 
length of leave shall be in com
pliance with the law.”

The Workers’ Compensation 
law does not limit the length of 
leave so Queen’s action in 
terminating Brother Yontanza 
may also violate Section 17.

HARDSHIP NOTED
In the grievance, Witeck 

wrote:
“The termination would 

work undue hardships on the 
grievant in matters of his 
health and dental premiums, 
now based on a group rate, and 
in depriving him of his group 
life insurance policy. The 
action also affects his pension 
payments.

“Given that Mr. Yontanza 
was injured on the job, through 
no fault of his own, your treat
ment of him in this instance is 
without consideration and is 
unjust.

“We urge you to reconsider 
your action and to rescind the 
letter of termination."

Witeck is also asking for con
tinuation of all present benefits 
and recognition of years of 
service and seniority.

Promotions, 
Reallocation 
Recognized

Congratulations are in order 
to some of our brothers who 
were recently promoted in the 
Maui County Department of 
Public Works.

• George Kekona, from 
Equipment Operator IV to 
Highway Construction and 
Maintenance Supervisor I.

• John L. Prito, from Labor
er II to Equipment Operator 
HI.

• Ronald S. Lecker, from 
Laborer II to Equipment Oper
ator III.

• James p. Perry, from 
Equipment Operator III to 
Highway Construction and 
Maintenance Supervisor I.

• Masamu Koki, from Traf
fic Marker-Sign Painter II to 
Traffic Signs and Markings 
Supervisor.

Congratulations also to 
Brother Toshiharu Nishimura 
from the same department 
whose position as Loader Oper
ator was reallocated to Equip
ment Operator IV.

Here’s Maui Steward List
A complete listing of stewards serving UPW Unit 1 

workers in Maui County is being printed for your conven
ience. Review the following list and get to know your 
steward.

A steward is your best friend whenever you need help on 
the job. Get to know your steward and don't forget his name.

DEPARTMENT OF PUBLIC WORKS
WAILUKU BASEYARD: Chief Steward. Shigeru 
Nakamura, RR 1, box 367, Wailuku, 96793.

ROAD DIVISION: Fred K. Chang (Laborers), 149 S. 
Papa Ave., Kahului. 96732. Rodney A.A. Rodrigues (Equip
ment Operators). P.O. Box 328. Wailuku. 96793.

TRAFFIC SIGNS: Derrick R. Falces, 197-W Hawaii St., 
Kahului, 96732.

AUTOMOTIVE: Thomas A. Matsuda. 429 Kam Ave., 
Kahului, 96732.

REFUSE: John E. Kalehuawehe, 2164-C Kahawai Dr., 
Wailuku. 96793.

MAKAWAO: Chief Steward. Harold E. Brittain, P.O. 
Box 77, Makawao, 96768.

ROAD: Jerome J. Jacintho. RR 1. Box 297, Haiku. 96708.
REFUSE: Brittain.
LAHAINA: Chief Steward. Edwin C. Bonnell, 1037 

Wainee St., Lahaina, 96761.
ROAD: Benjamin Vinuya, 211 Malamai St.. Lahaina, 

96761.
HANA: James P. Perry, P.O. Box 74. Hana, 96713.

MOLOKAI: Chief Steward. George K. Aea Sr., P.O. 
Box 533, Kaunakakai, 96748.

ROAD: Dennis Borden, P.O. Box 113, Hoolehua, 96729.
LANAI: Timothy Catiel. P.O. Box 852. Lanai City, 96763.

SEWER
WAILUKU-KAHULUI (WWTP): Edward H. Souza, 626 

S. Papa Ave., Kahului, 96732.
KIHEI (WWTP): Alan M. Rezentes, 7 Kuilima Place, 

Kihei, 96753.
LAHAINA (WWTP): Vacant.

PARKS AND RECREATION
CHIEF STEWARD: Glenn T. Correa. RR 1, Box 270, 

Haiku. 96708.
WAILUKU BASEYARD: Chikara Ishii. P.O. Box 326, 

Haiku. 96708.
WAILUKU COMPLEX: Jerry J. Ponce, 138 Skill 

Village, Paia, 96779.
WAIEHU GOLF COURSE: Francisco Purugganan, RR 

1, Box 31, Wailuku. 96793.
UP COUNTRY: (Paia, Pukalani, Makawao, Kula and 

Haiku): Nobuo Suda, RR 1, Box 141, Haiku, 96708.
WATER SUPPLY

CHIEF STEWARD: John Kahalehoe Sr., 2253 Mokuhau 
Road, Wailuku, 96793.

KAHULUI BASEYARD: Albert Goo. 549 Onehee St.. 
Kahului, 96732.

COUNTY BUILDING
SERVICES WORK UNIT: Patricia D. Evans, 1979 Olu 

Dr., Wailuku, 96793.
NOTE: Parks employees and those in BWS Unit 1 at 

Lahaina and Hana will be represented by the respective 
chief stewards of the Lahaina and Hana road divisions.

Members of the Maui retirees committee pose for the UPW 
Organizer during a recent meeting. Front row, left to right. Thomas 
I. Noda, Kazumi (Slim) Takayama, Anna Kukahiko. Back row, 
Benjamin Keau, Anthony Gonsalves, Frank Isaac, David Hoopai.

Nakamura Likes Union Role
Brother Shigeru Nakamura 

is currently completing his first 
two-year term as UPW chair
man of the Wailuku unit and he 
finds the experience challeng
ing and rewarding.

Brother Nakamura is Con
struction Equipment Mechanic 
with the Wailuku garage. Maui 
County Department of Public 
Works. He serves the dual role 
as unit chairman and steward 
of the Wailuku baseyard.

The veteran UPW member 

started his government career 
as Automotive Mechanic I at 
Makawao garage and trans
ferred in 1968 to Wailuku as 
Automotive Mechanic I. He has 
held his current position since 
Apr. 16. 1977, when it wasd re
allocated.

Brother Nakamura and his 
wife. Joyce, have two daugh
ters. Elsie attends the Uni
versity of Hawaii and Louise is 
a student at Baldwin High 
School.
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Upgrading Results in New 
Salary Schedule for LPNs

Licensed Practical Nurses at 
Pearlridge Hospital were 
recently upgraded from Labor 
Grade IV to Labor Grade V.

This comes as good news for 
UPW members. Hazel Villegas, 
assistant hospital adminis
trator, is largely responsible 
for this move.

This latest upgrading 
affected six LPNs in the basic 
unit and raised the start pay 
from $886 to $931 and the job 
rate pay after three months 
from $933 to $980 per month.

LPNs who are qualified to 
pass medications get an addi
tional $20 per month. Effective 
July 16, 1981, the starting rate 
for LPNs will increase to $971 
and the job rate to $1,022.

Two LPNs, Lucia Alapag and 
Audrey Lee, have been red- 
circled at higher rates of pay.

The basic unit Grade V 
employee will now be paid in 
accordance with the following 
schedule.

Business Agent John Witeck 
credits Mrs. Villegas with this 
recent action because she felt 
they were deserving and that it 
would also assist the hospital in 
retaining and recruiting 
qualified LPNs.

Effective Effective Effective Effective
Grade V 4/16/81 7/16/81 1/16/82 7/16/82
LPN**
*Start .............. $ 931.00 $ 971 $1,016.00 $1,055.00
After 3 months . 980.00 1,022.00 1,069.00 1,111.00
Lucia Alapag .. 1,027.00 1,070.00 1,117.00 1,159.00
Audrey Lee .... 986.00 1,028.00 1,075.00 1,117.00
*A11 start rates shall be 5% less than the job rate.
**LPNs who are qualified to pass medications shall receive 

$20.00 per month differential in addition to their normal 
salary.

AFSCME Official Meets 
With Women’s Group
UPW’s Committee on 

Women, established at the Feb. 
27 meeting of the state board of 
directors, held its first meeting 
May 18 at the Pagoda Floating 
Restaurant.

The group met with Linda 
Lampkin, AFSCME Director of 
Research and Coordinator of 
Women’s Activities. The get- 
together was held to coincide 
with Sister Linda’s attendance 
at the AFSCME international 
executive board meeting that 
week at the Kahala Hilton 
Hotel.

After listening to the 
concerns of the committee, 
Linda offered several sugges
tions and recommendations for 
the proposed meeting in

Members of the UPW Committee on Women line up for the camera 
following discussions on tentative plans for their first conference in 
October. Seated, left to right, are: Liz Han, Oahu; Gerri Ah Sam, 
Maui; AFSCME's Linda Lampkin; Johanna Jay, Oahu. Standing, 
Sara Pacheco, Oahu; Kaymi Kurashige, Kauai; and Henrietta 
Carvalho, Hawaii.

It must be explained that the 
union had been studying reclas
sification proposals and started 
with the LPN series but Mrs. 
Villegas’ recent action brought 
the matter to a happy conclu
sion.

The union will pursue 
reclassifications for other 
employees as warranted. UPW 
also commends Mrs. Villegas 
for her efforts.

While working on the re
classifications, Mrs. Villegas 
also discovered an error in the 
holiday pay arrangements for 
LPN Anastacia Villanueva who 
serves UPW as the hospital 
basic unit chairman.

She was awarded unpaid 
holiday pay retroactive to Jan. 
16, 1980.

Mark Yoshinaga, another 
assistant administrator, 
informed the union on May 5 
that veteran housekeeper 
Linda Palad was being pro
moted to a newly created posi
tion of Housekeeping Supervisor.

He noted in the unrelated 
action that Sister Linda assists 
with purchasing and has been 
involved in other supervisory 
duties so she is well-qualified 
for the new position.

October.
Various topics and formats 

were discussed. It was a lively 
meeting with everyone partici
pating in the discussions and 
offering suggestions.

Linda will put together these 
suggestions and submit a 
report to the committee with 
recommendations as to what 
the conference format may 
look like. She will also send 
material on various possible 
topics.

The committee is made up of 
Liz Han, Sara Pacheco and 
Johanna Jay of Oahu; Gerri Ah 
Sam and Florence Villarin. 
Maui: Kaymi Kurashige, 
Kauai; and Henrietta Carvalho, 
Hawaii.

Deteriorating Situation

Members are Targets of Pearlridge 
Hospital’s Harassment Campaign

While there was good news to 
report from Pearlridge Hos
pital regarding licensed 
practical nurses (see separate 
story), it was a different situa
tion elsewhere.

Clerical department em
ployees in the admitting and 
business offices have been the 
scapegoats and targets of 
harassment for problems 
caused by poor management.

The business machine
computer room, staffed by 
Susan Tanioka, had poor venti
lation, inadequate lighting, 
concrete floor and exposed 
wires and circuits, causing a 
complaint to be filed with the 
Office of Safety and Health 
Administration.

Since Assistant Adminis
trator Mark Yoshinaga came 
on board in late March, he has 
been able to make some im
provements. He has also estab
lished some order in the 
hospital’s bill collecting 
policies and procedures.

INEFFICIENCY
UPW member Elaine 

Shozuya, who is an account con
sultant, has been verbally 
reprimanded for what amounts 
to be the inefficiency of her 
supervisors. Despite the 
absence of established credit 
guidelines, she has been held 
accountable for shortcomings 
in the department.

Sister Elaine was asked on 
May 12 to resign but she 
refused. The resignation 
request was brought about 
because of a few longstanding 
unpaid accounts which actually 
is the responsibility of the 
credit and collections super
visor and higher administrative 
staff people in Pearlridge’s 
already top-heavy structure.

Elaine’s refusal to resign 
prompted Yoshinaga to inform 
her that management would 
begin to document a case 
against her. She has attempted 
to get out an ever-increasing 
amount of work and has had 
little help from management 
which prefers to spend its time 
passing the buck and putting 
the blame where it doesn’t 
belong rather than trying to 
work out ways of getting the 
work out with properly 
assigned responsibilities.

DEFENDS WORK
But because Elaine has stood 

up for her rights and defended 
her work performance, 
management has issued her 
threatening letters as part of 
her work instructions.

The union has been told 
directly by Yoshinaga that the 
hospital administrator wanted 
Elaine terminated and con
sequently management has 
harassed her and is attempting 
to make a case against her.

The situation has come to a 
point where the hospital 
administrator instructed 
Fronk Clinic Director Walter 
Rom to instruct his employees 
to give Elaine no assistance on 
anything. Rom complied and so 
instructed his employees on 
May 14.

UPW investigation into the 
Pearlridge situation has found 
that feuding between the 
hospital and clinic administra
tions has in the past several 
months reached new low 
points. The hospital has, at 
times, abruptly notified the 
clinic of termination of joint 
service arrangements. This 
has caused drastic alterations

Elaine Shozuya

in operations and much bad 
feeling.

PROBLEMS ON SETUP
This has occurred in the 

context of the two closely 
connected institutions, now 
with different boards and 
administrations, trying quickly 
to dissolve the past ties and 
shared services.

This separation process — an 
unhappy though very willing 
divorce if ever there was one, at 
least for management — has 
caused problems for union em
ployees at the two institutions.

Clinic and hospital employees 
have, until recently, been able 
to transfer service credit and 
benefits as they shifted employ
ment from one institution to the 
other.

The union filed a class action 
grievance on May 6 because of 
the denial of vacation and sick 
leave accumulation to an 
employee who transferred 
from the clinic to the hospital. 
But both managements have 
rejected the grievance as 
untimely and the union is 
pursuing the matter in order to 
have management respect our 
contract rights and past 
practices.

The harassment of business 
and admitting office hospital 
employees escalated after the 
class action grievances and 
another one dealing with 
arbitrary changes in job 
descriptions were filed.

STEWARD FIGHTS BACK
Amy Kanemoto, UPW acting 

steward, was given a work 
assignment which was outside 
of her job description and unre
lated to her present job. So she 
gave the work back to the 
supervisor. A week later, she 
was told to take phone calls for 
Adrienne Alt, the then new 
credit and collections super
visor. Alt has since resigned.

It was again outside of Amy’s 
job description and she lacked 
the information to respond to 
inquiries. Amy was also told to 
sign a copy of the hospital’s 
house rules and again she 
refused, informing manage
ment that the rules were still 
under discussion with the union 
and that her signature was un
necessary and uncalled for.

On May 15, Amy was called in 
for a meeting with Yoshinaga 
and Alt but when it became 
clear this was an obvious dis

ciplinary meeting, she insisted 
that another UPW member be 
brought in to act as her 
steward.

Management claimed she 
had told Alt a week earlier in 
refusing the task that Yoshi
naga “could go to hell.” Amy 
said this was a complete 
fabrication and her steward, 
Nancy Sakuma, tried to explain 
why management was wrong in 
trying to force new duties on 
Amy without the union’s con
currence.

THREATS
In fact, Amy’s position of 

admitting office coordinator is 
one of three the union is now dis
cussing with management in 
terms of job description 
changes.

Yoshinaga’s view expressed 
at the May 15 meeting was that 
he could order her to do any 
work he wanted her to do at any 
time. He also said that if 
employees refused to sign the 
house rules, he would take them 
to court and that if they lost, 
“heaven help them.”

When Amy became angry at 
these threats and stood up to 
them, Yoshinaga told her she 
was fired and should pack up 
her things and leave imme
diately. Amy later learned she 
had been suspended for three 
days.

Although refusal to sign the 
house rules was one of the 
charges against her, another 
worker who refused was later 
told that same day that she 
didn’t have to sign.

GRIEVANCES FILED
UPW Business Agent John 

Witeck phoned Yoshinaga prior 
to his May 15 meeting with Amy 
and informed him he shouldn’t 
attempt to force employees to 
sign the rules when they were 
still under discussion with the 
union.

Witeck also pointed out that 
he also should not try to add to 
their job duties when this issue, 
too, was being mutually dis
cussed between the union and 
management. The business 
agent also requested a copy of 
the rules and Yoshinaga’s reply 
was that he didn’t have to bow 
to the union’s “demand” and 
resented the union’s demand
ing tone.

Needless to say, the union has 
filed grievances on these inci
dents of harassment and 
unwarranted discipline. Some 
employees are taking up 
petitions in defense of Sister 
Amy, a nine-year veteran 
employee and mother of two 
children and an active union 
member.

UPW members at the two 
institutions hope to bring the 
worsening situations to the 
attention of the board of 
directors as well as the com
munity. They resent the unfair 
“get tough” attitude manage
ment is taking with both 
employees and patients. They 
further feel the hospital and 
community will suffer from it.

The union is in full support of 
our members at Pearlridge and 
is proud of their courage and 
fortitude in the face of these 
threats and incidents of intimi
dation. discipline and harass
ment.

The union joins with our 
Pearlridge members in urging 
the board of directors to investi- 
gate this deteriorating 
situation and to take corrective 
action.
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Corrections Division Head 
Enjoys Role in Grievance

Mike Kakesako is the 
corrections division head of the 
Department of Social Services 
and Housing who seems to be 
pulling all the strings in his 
administration of the state’s 
correction facilities.

It appears that one of his 
favorite game is to overrule his 
facility administrators after a 
penalty has already been 
imposed on an adult corrections 
officer.

This seems to be the case in 
Hawaii Division where quite a 
number of grievances have 
been filed over the years with 
the corrections division.

The grievances involved 
ACOs from the two facilities on 
the Big Island. You may 
remember reading about 
contract violations at Kulani in 
our state director’s column two 
issues ago.

Currently there are still two 
grievances pending and details 
will not be spelled out since they 
are both active. A general 
observation of an existing 
problem, however, is being 
made to give you an idea of 
what’s been going on.

Whenever an incident occurs 
at any one facility, the union is 
informed. An in-house 
investigation is conducted and

Dedication Nets Praise
County of Hawaii employees 

in the Hamakua road section 
baseyard recently enjoyed 
themselves at an appreciation 
party at the yard.

District Overseer Robert 
Martin explained that the event 
was held to thank the workers 
for their dedication and 
cooperation in responding to 
whatever kind of disaster that 
happened in the Hamakua area 
during the past two years.

Martin hailed his workers as 
a very dedicated group and 
appreciated the fact that they 
really come through when 
needed.

Joining the Public Works 
employees were other members 
from Parks and Recreation, 
Department of Accounting and 
General Services, Police and 
various officials, including 
Mayor Herbert Matayoshi.

The menu included a varied 
assortment of island favorites, 
including an abundant supply 

Members of the Hamakua district enjoyed themselves recently at a 
pau hana appreciation party for dedicated service. This was what the 
buffet table looked like when it was time to dig in. Members of other 
departments as well as Mayor Herbert Matayoshi joined these 
Public Works members in their get-together.

again the union is informed.

Before any disciplinary 
action is taken against any 
ACO, the facility administration 
keeps the union informed. The 
union also participates fully at 
any hearing involving an ACO.

Ultimately, the ACO may be 
disciplined and the union and 
grievant may or may not agree 
with the kind of discipline 
imposed by the facility admin
istrator. Kakesako is given a 
full report on all investigations 
and disciplinary action.

The union does not question 
Kakesako’s authority to 
overrule his administrator if he 
feels a more severe penalty is 
appropriate. But when the 
facility administrator conducts 
a thorough investigation and 
imposes a penalty accordingly, 
it is almost impossible to under
stand Kakasako’s logic in over
ruling him.

It makes the Hawaii staff 
wonder how much faith and 
trust Kakesako has in his 
administrators. Also, if they 
aren’t qualified to make 
decisions and recommend 
appropriate disciplinary 
measures, then why bother 
with having facility adminis
trators?

of beverage, and entertainment 
by talented Brother Rodney 
Jardine, a General Laborer II.

The Hawaii Division office 
expresses its mahalo to Brother 
Martin for the very enjoyable 
affair.

Rodney Jardine entertains while 
George Branco listens.

Re 'Pattern Illness’
Harassment in Vogue at Queen’s; 
Grievance Goes to Arbitration

The Queen’s Medical Center 
UPW Unit has been circulating 
petitions for signatures 
objecting to management’s 
unfair treatment of Brother 
Russell Valparaiso, Private 
Sector Division vice president.

The petitions call upon 
Queen’s top administrators to 
“respect his work on behalf of 
his fellow employees, the union 
and the patients at Kekela 
ward.”

Brother Russell has felt that 
he has been the target of 
harassment since he became 
active in the union. In March, 
1978, he was placed on “pattern 
illness” status. Queen’s con
fused, ambiguous and overly 
broad definition of the term is 
“absence from work due to 
illness for a full or partial shift 
either the day before and/or 
after a scheduled day off, a 
holiday, vacation day, 
weekend; or on a scheduled 
work day which is a holiday or 
weekend: or any other recur
ring day.”

HOW YOU FIGURE!
For employees who have 

days off in the middle of the 
week, it is possible for almost 
any day they are sick to be con
sidered “pattern.” After three 
such “pattern illness” days 
within a 12-month period, the 
employee is placed on “pattern 
illness” status and will not be 
paid for sick leave without a 
doctor’s certificate. There is 
also no warning or pre-counsel
ing before the employee is 
placed on this status.

On the basis of this policy, 
which has been misinterpreted 
many times even by manage
ment employees, Russell has 
been denied several days of 
sick pay within the past three 
years.

The denial of sick pay last 
March 1 was the last straw. 
Brother Russell filed a 
grievance protesting the use of 
this policy against him.

In the union's course of in
vestigating the grievance, 
Business Agent John Witeck 
discovered that many of the 
labeled “pattern” days 
actually did not meet manage
ment’s definition of the term.

STRANGE GOINGS ON
Some of the leaves were for 

industrial injury, some for 
periods longer than one day and 
some were accompanied by 
doctors’ certificates. Witeck 
also found it rather strange that 
this policy was being applied 
against an employee with a 
very good record on the ward 
and no excessive sick leave. He 
had never gone beyond the 
maximum 12 days a year.

But rather than adjust the 
grievance and deal fairly with 
Russell, management refused 
his claim and even made use of 
their Step II reply to the griev
ance to give him a written 
warning that they would discip
line him if he failed to get a 
doctor's certificate for his sick 
days.

Queen’s Personnel Director 
Daniel Rutt upheld this action 
against Russell at Step III and 
denied the grievance on May 13. 
The union’s Arbitration Review 
Committee unanimously 
decided to take the matter to 
arbitration.

Brother Russell has been a 
psychiatric aide for several

Brother Russell Valparaiso 
addresses crowd at Reagan 
budget cut rally. An active 
unionist, officer and steward. 
Brother Russell is now the target 
of harassment at Queen's.

years and has over five years of 
service in that very difficult 
Kekela ward.

UNIFORM CODE
This harassment bit against 

him is only part of a “pattern" 
of incidents. A few months ago 
he was taken aside by the 
Kekela head nurse and was told 
that the clothes he was wearing 
were not uniform, although 
they, in fact, met the require
ments of the facility's code.

A few weeks later he was 
called in by the same nurse, 
verbally reprimanded for an 
excusable tardiness and was 
told that she “could make life 
miserable for him.”

It must be noted here that 
Russell had phoned the ward an 
hour and 20 minutes before 
work and informed them that 
an electrical power failure in 
Windward Oahu caused his 
alarm clock not to function and 
that he would indeed be a little 
late. To compound his 
problems, he was also caught in 
a traffic jam when a truck 
broke down in or near the 
tunnel.

GRIEVANCE UPHELD
Russell filed a second griev

ance on these instances of 
harassment. To the surprise of 
Russell and the union, Rutt sus
tained the grievance and 
rescinded the verbal repri
mand “in an effort to facilitate 
communications between 
Russell Valparaiso and Mr. 
Don Sherman on the Kekela 
unit with the management of 
that unit.”

Rutt, however, did not find 
“any pattern of harassment 

against Mr. Valparaiso nor any 
systematic discrimination 
against Filipino employees at 
the Medical Center.”

He concluded: “I trust that 
the rescinding of Mrs. Clute’s 
verbal reprimand will be re
viewed as a positive gesture by 
the Medical Center in our 
efforts to open the channels of 
communication with the UPW 
representatives on the Kekala 
unit.”

The union welcomes this 
gesture and plans to follow up 
soon in bringing Kekela’s 
chronic problems of low 
morale, lack of communication 
and support, job stress, staffing 
and recurring instances of 
forced overtime to manage

ment’s attention for action and 
correction.

OTHER CASES
Russell’s case is not the first 

“pattern illness” grievance the 
union has filed. Sister Marilyn 
Heaukulani was placed on this 
status after she became a UPW 
steward at the communications 
center. The grievance was 
naturally denied at all three 
steps and is now in the hands of 
the union's contract imple
mentor.

Another active grievance at 
Step III is the case of Sister 
Janet Conol. an LPN in Pauahi 
III, who was denied pay for one 
sick leave day based on her 
being on “pattern illness” 
status. At Step I. she was paid 
for two of the three days she 
was out with the flu. But 
management denied her the 
first day and this was when she 
was unable to go to the doctor's 
because she was too ill.

‘INJURY TO ALL’
The Queen’s unit considers 

this treatment of Rusell as 
affecting all the workers at 
Queen’s, rallying behind the 
motto, “An injury to one is an 
injury to all.”

All UPW members and other 
employees are urged to sign the 
petitions and circulate them. 
Those who are on “pattern ill
ness" status and feel they are 
being unfairly treated are also 
encouraged to see your union 
stewards or unit officers and 
have them investigate and file 
grievances to end instances of 
abuse of this unfair policy.

This will definitely be one of 
the issues to be raised during 
the next negotiations. It is the 
union's duty to protect the sick 
leave rights of its members and 
to eliminate a management 
policy which has been used 
arbitrarily to challenge 
workers' integrity and to deny 
them pay.

Private Sector 
Slates Chili 
Fund Raiser

The UPW Private Sector 
Division is sponsoring a benefit 
chili sale through July 31.

Tickets are available from 
stewards and they entitle you to 
a one-pound tub of Zippy’s 
famous chili. A donation of $1.50 
is being asked for each ticket.

Purchasers may pick up their 
chili at any of Zippy’s 10 con
venient locations most of which 
are open 24 hours.

Purpose of the fund raiser is 
to realize money to help defray 
expenses of the division’s dele
gates to the biennial convention 
of the American Federation of 
State, County and Municipal 
Employees.

Sister Diana Lagmay. chair
man of the fund raiser, said the 
division plans other benefit 
events before the next 
AFSCME convention which is 
scheduled in 1982 at Atlantic 
City, N.J.

Input Needed
Hawaii Division is seeking 

input from its members 
regarding subject matters and 
speakers for Section 8 
meetings.

The union wants to hear from 
the rank and file on what they 
want to learn at these meetings.
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AFSCME Board Meets UPW Participates in Tribute to Trask

UPW State President James Brown (dark glasses) watches with 
interest at the proceedings of the AFSCME international executive 
board during its opening day meeting at the Kahala Hilton Hotel.

State Director Gary Rodrigues discusses an issue with President 
James Brown, left, and Oahu Division PAC Chairman William 
Kapule during a break at the AFSCME meeting. Liz Han and Sara 
Pacheco are in immediate foreground.

Karate Offers Satisfying 
Experience at Low Cost

Hawaii Karate Kai. a school 
of karate self defense, is ac
cepting registration for classes 
which are held Mondays and 
Wednesdays at the United 
Puerto Rican Association of 
Hawaii social hall.

UPW members and their 
families, including children 
who are seven years and older, 
are welcome to join the classes 
on any of the two nights from 
6:30 to 8:30.

This is the lowest price class 
of its kind but it gives you a 
multitude of benefits for the 
small cost of $5 per month. 
Eight classes a month at this 
rate is the finest bargain you 
can find anywhere.

Unlike ordinary karate 
classes, Hawaii Karate Kai 
programs are specially de
signed to motivate you week by 
week in your technique as well 
as in your job.

The classes will also help you 
overcome apathy and provide 
you with badly needed physical 
variety of stimulation. You will 
readily see the difference in 
your morale, attitude and ef
ficiency after a few classes.

Train now for a brighter 
future, better self-image and 
longer life by joining the 
classes. One of the instructors 
is UPW’s own Joseph Rodri
gues, Oahu Division board 
member.

The hall is located at 1249 N. 
School St., directly across from 
the Higa Mini Mart.

Retirees Urge 
Governor to 
Sign HB 241

The UPW retiree executive 
board went on record at its June 
3 meeting to urge Gov. George 
R. Ariyoshi to sign House Bill 
241 which gives tax credits to 
low and middle income 
persons.

Max Roffman informed his 
fellow board members that the 
bill was in danger of being 
vetoed. He asked retirees and 
active members to telephone 
the governor's office and urge 
him to sign it.

Roffman explained that the 
bill benefits all citizens but that 
it would be of bigger assistance 
to the middle and lower income 
taxpayers.

The retiree general member
ship meeting will be held at 9: 30 
a.m. Wednesday, June 17, in the 
UPW Hall. A status report on an 
AFSCME charter and other 
matters will be given.

The chapter is also holding a 
Father’s Day luncheon for 
Friday, June 19, 11 a.m. at the 
Ramada Inn.

UPW Local 646 was very 
much in evidence at a May 19 
tribute to former HGEA Local 
152 Executive Director David 
Kahaeula Trask Jr. at the 
Sheraton Waikiki Hotel.

A total of 1,360 friends, union 
officials, members, family and 
civic and government leaders 
honored Trask for his contribu
tions to the state and its people.

Trask, who is currently 
chairman of the AFSCME 
judicial panel based in 
Washington, DC., was in 
Honolulu that week with 
members of the international 
union’s executive board which 
held their meeting at the 
Kahala Hilton Hotel.

These Kauai members were among the 60 from UPW in attendance. From left to right, they are: Division 
Director Joseph Bruhn and wife. Tina; Vice President George Kaona; Secretary-Treasurer Kaymi 
Kurashige; board member Antone Parraga Jr.; Mrs. Gary (Bronwyn) Rodrigues; and State Director Gary 
Rodrigues.

This group of Oahu and Hawaii members appear to be enjoying themselves. They are from left to right, 
Oahuans Johanna Jay, Sarah Kaohele, Harue Tanouye and Ruby Cup Choy and Hawaii Division 
Director Jack Konno with members Henrietta Carvalho and Yukio Nishimoto.

New Hui Like Club Honors Mothers
The Hui Like Social Club, 

organized just three months 
ago with UPW retirees as a 
nucleus, held its first function 
May 8 at the Queen Kapiolani 
Hotel's Garden Lanai.

It was a Mother’s day poi 
luncheon attended by more 
than 70 members and guests 
who enjoyed a buffet of Hawai
ian food, entertainment, door 
prizes and special recognition 
for three categories of mothers.

Honors for the oldest mother 
in attendance were shared by 
Mrs. Elizabeth Kaaiai and Mrs. 
Minnie Nahoolewa who are 
both 73. A prize for the young
est mother went to Mrs. Chris
tine Anjo, 35. daughter of mem
ber Joseph Kekahuna.

The mother with the most 
children still living is Mrs. 
Violet Kauo who has eight sur
viving children out of an ori
ginal total of nine.

The club is headed by Samuel 
K. Hao Jr., president: Jeanette 
H. Aki. vice president: Mrs. 
Kaaiai, recording secretary; 
Albert J. Andrade, treasurer; 
Helen K. Kahoaka, corres

UPW had 60 members in 
attendance, including 40 from 
staff and the state executive 
board. 14 from the Queen’s 
Medical Center unit and the 
remaining six from Oahu 
Division and the Private 
Sector.

The UPW delegation was led 
by State Director Gary 
Rodrigues and State President 
James Brown.

A surprise feature of the 
night was not on the printed 
program. It was a slide pre
sentation tracing Trask’s life 
from his boyhood days to his 
rise in prominence as a legis
lator and public sector union 

ponding secretary: and George 
K. Kekipi, sergeant-at-arms.

Committee chairman are 
Julia T. Aipelena, entertain
ment; and Leiala L. Cravalho, 
health and welfare.

The group held its first fund 
raising event shortly after 
organizing on Apr. 2. The sale 

Mrs. Minnie Nahoolewa, left, is pinned with a corsage by Mrs. Helen 
Kahoaka, as Mrs. Elizabeth Kaaiai waits her turn.

leader.
Among speakers were Gov. 

George R. Ariyoshi, Mayor 
Eileen R. Anderson. Attorney 
and former UH Regent Wallace 
S. Fujiyama, U.S. Sen. Spark 
M. Matsunaga and AFSCME 
President Jerry Wurf.

A set of luggage and a 
Hawaiian gold ring were 
among gifts presented to Trask 
by HGEA President Wallace S. 
Mitsunaga.

Russell K. Okata, who was 
personally groomed by Trask 
to be his successor as HGEA 
executive director, was master 
of ceremonies and general 
chairman of the event.

of Portuguese sausage proved 
successful and another fund 
raiser is planned for later in the 
year.

Club meetings are held every 
second Wednesday at 9: 30 a.m. 
at the Ala Wai Clubhouse. 
Membership is open to any 
retiree.
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Cafeteria Unit Members 'Share' 
Mothers in 10th Annual Event Road Repair Crew

The UPW Cafeteria Unit's 
10th Annual Mother’s Day 
luncheon, usually held a week 
before Mother's Day, attracted 
225 members and their mothers 
or mothers-in-law May 2 at the 
Ala Moana Americana Hotel.

Sister Ruby Cup Choy, a 
member of the Oahu Division 
executive board and a cafeteria 
worker, explained that the 
event is one of sharing mothers 
or mothers-in-law with one 
another.

“We, mothers of today, are 
busy and many of us must go to 
work. So who stays home and 
watches the children? It’s our 
mothers and mothers-in-law 
and that’s why we’ve estab
lished a custom of sharing them 
at our annual event,” she said.

She pointed out that it was 
only a small way of honoring 
“those who have been of great 
help to us but at least we have 
the pleasure of sharing them in 
fellowship at this happy event.”

Special mothers at this year’s 
function, with ages in 
parenthesis, were Flaviana 
Dela Sierra (81), mother of 
Josephine Leong; Bartolomia 
Pedoy (75), mother-in-law of 
Verna Adano: Ito Wakamatsu 
(83), mother-in-law of Stella 
Wakamatsu: Mrs. Wuwae 
Hasegawa (86). mother of Mrs. 
Esther Mitobe: and Reiko 
Wake (75), mother of Nancy 
Ishihara.

Recognized as youngest 
mother this year was Charlene 
Young of Manoa School. At 86. 
Mrs. Hasegawa was the oldest.

Sister Ruby was chairman of 
the luncheon. Assisting her 
with reservations were 
Florence Lau, Nancy Lee, 
Mitsuko Nagamine, Annie 
Segawa and Lucy Tavares.

Health Fund 
Booklets 
Available

Health Fund booklets detail
ing the various benefits avail
able to state and county 
employees and retirees may be 
picked up at the office of the 
Hawaii Public Employees 
Health Fund, 888 Mililani St., 
Room 501, or at the UPW office.

While the open enrollment 
period for this year closed on 
May 31, members may want to 
look over contents of the book
let which contains very inter
esting and important informa
tion.

The information is especially 
helpful for retirees or those 
contemplating retirement. 
These booklets are free.

Benefit Showing June 19

'Harlan County’ Depicts Struggles 
In Moving Film on Kentucky Miners

An a ward-winning docu
mentary film on the plight of 
coal miners during their 1976 
strike can be seen in a special 
showing June 19, 7 p.m., in the 
UPW Hall.

The UPW Private Sector 
Division is hosting this educa
tional program and benefit 
showing of “Harlan County, 
U.S.A." to support the mine 
workers who are again on 
strike on the mainland.

UPW members and their 
families will have an oppor

Cafeteria unit members stand behind their mothers or mothers-in- 
law at annual Mother's Day luncheon. From left to right, with 
members listed first, they are Josephine Leong with mother, 
Flaviana Dela Sierra; Verna Adano with Bartolomia Pedoy, mother- 
in-law; Stella Wakamatsu with Ito Wakamatsu, mother-in-law.

Two other members and their mothers pictured here are Esther 
Mitobe with Mrs. Wuwae Hasegawa; and Nancy Ishihara with Reiko 
Wake.

Ka'u Hospital LPNs

tunity to see this exciting film 
which has stirred audiences 
around the nation to an under
standing of the conditions and 
struggles of those who labor 
beneath the earth in a most 
hazardous occupation.

A donation of $1 is being 
asked and tickets are available 
from any private sector unit 
officer and steward or at the 
UPW Hall. Proceeds will be 
used to help support the United 
Mine Workers in their current 
struggle.

Members of the road repair crew of Hawaii County's Department of 
Public Works are pictured here from left to right: Brian Mukai, Harry 
Leialoha, Working Foreman Harry Kamalii, Jeffrey Ludwig, Howard 
Konanui, Ross Ebanez.

Hawaii Division June Meetings
South Hilo Road ................................Mon., June 1 — 3 p.m., Shop
Hawaii Housing Authority ....... Tues., June 2—12 noon, Office
Hilo Day Activity Center............ Wed., June 3 — 4 p.m., Lounge
Puna Road ......................................Thurs., June 4 — 3 p.m., Shop
Laupahoehoe Unit ....................... Fri., June 5 — 3 p.m., Library
Parks & Recreation...........................Mon., June 8 — 3 p.m., Shop
Hilo Hospital ............................Mon., June 8 — 7 p.m., UPW Hall
Sewers & Sanitation ...................... Tues., June 9—11 a.m., Shop
Hilo State Highways...................Tues., June 9 — 3: 30 p.m., Shop
Hilo Airport Custodians.............. Wed., June 10 — 11 a.m., Shop
DAGS Custodial .............................. Wed., June 10 — 1 p.m., Shop
Hilo Airport Maintenance............ Fri., June 12 — 12 noon. Shop
DAGS Maintenance...................  Fri., June 12 — 3:30 p.m., Shop
School Cafeteria Unit............ Sat., June 13 — 9 a.m., UPW Hall
School Custodial Unit...........Sat., June 13 — 10 a.m., UPW Hall
Ka'u Hospital.......................Tues., June 16 — 1: 30 p.m.. Lounge
Ka'u Road........................................Tues., June 16 — 3 p.m., Shop
Kohala Hospital ........................Wed., June 17 — 2 p.m., Hospital
Kohala Unit .......................Wed., June 17 — 7 p.m., Court House
Ke-ahole Airport.................... Thurs., June 18 — 11:30 a.m.. Shop
Kona Road ....................................Thurs., June 18 — 3 p.m., Shop
Kona Unit .................Thurs., June 18 — 7 p.m., DSSH Conf. Rm.
N. Kona State Highways.......... Fri., June 19 — 6:30 a.m., Shop
Kona Mental Health .......................Fri., June 19 — 8 a.m., Office
Kona Hospital .......................Fri., June 19 — 9:30 a.m.. Hospital
S. Kona State Highways ...........Fri., June 19 — 3:30 p.m.. Shop
State Parks.................................... Tues., June 23 — 11 a.m., Shop
BWS............................................Tues., June 23 — 3: 30 p.m.. Shop
Honokaa School........................ Wed., June 24 — 11 a.m., School
Honokaa Hospital......................Wed., June 24 — 1 p.m.. Hospital
Honokaa Vector Control .........Wed., June 24 — 2:30 p.m.. Shop
Hamakua Road................................Wed., June 24 — 3 p.m., Shop
Waimea School................. Thurs., June 25 — 11:30 a.m., School
Waimea Road ......................... Thurs., June 25 — 2:30 p.m., Shop
Waimea State Highways............ Thurs., June 25 — 3 p.m., Shop
NOTE: All unit meetings are subject to change.

You must see this film to fully 
understand the moving story of 
the coal miners’ strike of 1976 
and how it affected the people of 
Harlan County, Kentucky.

This program is open to the 
general public and all UPW 
members are urged to attend 
and bring their families and 
friends. Let’s demonstrate our 
solidarity with the strike of 
our brothers and sisters in the 
miners.

A brief forum will follow the 
two-hour showing of the film.

These dedicated and conscientious UPW nursing staff members 
take time out for a photo. Left to right, they are: Hayden Akamu, 
Eleanora Louis, Chiyoko Yokomizu. Standing: Gary Lumanlan, 
Charlene See, Clarencia Salmo.


