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Harold Kim is President

Fraternal Members Defy Threat;
Elect New Officers, Directors

Despite a threat of being 
slapped with a law suit by 
Joseph Rodrigues, members 
attending a membership meet
ing of the UPW Fraternal As
sociation July 18 in the union 
hall nonetheless proceeded 
with what they termed “a long 
overdue” election of officers 
and board members.

The proceedings went on 
despite the objections of then 
president Joseph Rodrigues 
who had declared at the outset 
of the meeting that since there 
were not enough members 
present, there was no quorum 
and thus no meeting could be 
conducted.

But those in attendance would 
have none of it, pointing out 
that this kind of shenanigan 
has gone on long enough and 
that they had their fill of “no 
meeting because of no quo
rum.”

The meeting proceeded ac
cording to a printed agenda 

New officers of the UPW Fraternal Association conduct business 
immediately following their election. Left to right, Alfred Medeiros, 
Hawaii; Attorney James King; Harold Kim, president; Johanna Jay, 
secretary; Charlotte Kaluna, sergeant-at-arms; Sarah Kaohele, 
director; Albert Silva, Kauai; and Glenn Correa, Maui. Missing are 
Roy Sagadraca, treasurer; and Albert Cummings, vice president.

State Director Gary Rodrigues, foreground, explains a point with 
the chair as State President James Brown, standing, looks on with 
more than passing interest. Other association members also fix their 
attention on the discussion at hand.

available to all in attendance. 
Sister Johanna Jay, secretary, 
conducted the meeting.

APPEAL SUSTAINED
State Director Gary Rodri

gues had appealed the decision 
of the chair and his motion was 
unanimously sustained but not 
before Joseph Rodrigues shout
ed some obscenities.

His kind of expletive ver
biage quickly brought a nega
tive reaction from those in 
attendance and seemed to spur 
them on more determinedly 
to go ahead with the elections 
and the purpose of the day.

There was a brief and heated 
debate on parliamentary pro- 
cudures and interpretations 
preceding the elections. The 
unity flack also came into 
focus, prompting fraternal 
board member Stanley Rodri
gues, who is also chairman of 
the EDU Custodial Unit, to 
issue an anti-UPW remark.

The state director requested 

Attorney James King, UPW 
legal adviser, to clarify some 
of the points at issue but Ben
jamin Rodrigues objected, 
saying that King is the union’s 
legal counsel and had no right 
to answer for the fraternal 
body.

AMENDED BY LAWS
When King finally had his 

say, he referred the group to a 
memorandum dated May 29. 
1981. which spelled out the fact 
that the association board of 
directors on May 28 amended 
Article II, Sec. 4, of the Fra
ternal Association by laws to 
read:

“Quorum. A majority of the 
members in the Association 
present in person or by proxy at 
any annual or special meeting 
of the members of the Associa
tion shall be sufficient to con
duct the business before such 
meeting.”

Also amended at the same 
meeting was Article XI:

“Section 1. Amendments and 
Repeal. The by laws may be 
amended or replaced and new 
by laws adopted by a majority 
of the members present, in 
person or by proxy, at any 
meeting duly called and held, 
the notice of which shall have 
stated that a purpose of the 
meeting is to consider the adop
tion, amendment or repeal of 
the by laws or,

“Section 2. The by laws may 
be altered, amended or re
pealed or new by laws adopted 
by the board of directors of the 
Association at any regular or 
special meeting of said board, 
subject to repeal or change by 
action of the members, as set 
forth in Section 416-79 Hawaii 
Revised Statutes, as amend
ed.”

When the smoke finally 
cleared, the following officers 
were elected.

NEW SLATE
Harold Kim, president; 

Albert Cummings. Jr., vice 
president; Johanna Jay, secre
tary; Roy Sagadraca, treas
urer; and Charlotte Kaluna, 
sergeant-at-arms.

Elected to the board were 
Sarah Kaohele. Oahu: Albert 
Silva, Kauai: Glenn T. Correa, 
Maui; and Alfred Medeiros, 
Hawaii. Automatically serving 
on the board are the state pres
ident, state director and sec
retary-treasurer.

Following the meeting, mem
bers expressed relief that the 
dictator-like control of the asso
ciation was at last over.

STATEMENT OF FACTS
The state director issued 

the following statements:

“For too long the member
ship has not known what’s been 
going on in this union. There
fore. from now on, actions of 
officers of the union who are not 
working for the good of the 
union will be exposed.

“There has never been any 
problems with holding elec
tions in the past. However, 
since Joseph Rodrigues be
came president of the Frater
nal Association he decided, 
along with the full support of 
Oahu Division Vice President 
Benjamin Rodrigues and board 
member Stanley Rodrigues, 
that elections should not be 
held because there was no quo
rum.

“Since the inception of the 
Fraternal Association, elec
tions were held every year. The 
number of members present 
at such meetings barely ex
ceeded 25.

Sisters and Brothers of

Our Queen’s Unit!
Vote UPW Sept. 11

The representation election at Queen’s Medical 
Center is set for Sept. 11 and the following are true 
facts why members should continue their affiliation 
with UPW. AFSCME Local 646, AFL-CIO.

FACT
UPW now has a young, aggressive and a very 

experienced State Director in Gary Rodrigues, who 
strongly believes in service to members.

GUARANTEES
We will Guarantee the best service humanly 

possible.
We will Guarantee You A Better Contract Than 

the Previous One.
We will Guarantee to work hard in servicing you 

and in enforcing the contract negotiated with the 
employer.

VOTE UPW AND GROW 
WITH THE NEW ADMINISTRATION

Teamsters No Union United Public Workers

Editor’s Note
Because of a similarity of 

surnames among the 
membership, the Organizer 
has found it necessary to 
repeatedly use the first 
names so as not to confuse 
anyone.

An example is the 
Fraternal Association story

“In fact when Joseph Rodri
gues was elected on Mar. 23, 
1980. there were less than 25 
in attendance. However, when 
Mar. 1, 1981, rolled around for 
another election, he refused 
to hold an election because he 
established at the time there 
was no quorum.

“The minutes of that meeting 
show that 61 members were 
present and that there were 
247 proxy votes. Elections top
ped the agenda for the July 
18 meeting but again Joseph 
Rodrigues said no business 
could be conducted because 
there was no quorum despite 
2,420 authorized proxy votes.

“The refusal by Joseph 
Rodrigues to conduct an elec
tion and the supportive behav
ior of Benjamin and Stanley 
Rodrigues is a clear case of 
disregard for membership 
rights.” 

where four non-related 
Rodrigues names are used 
along with their given 
names.

We will continue to follow 
this format whenever such 
situations present them
selves.

AUGUST. 1981
AFSCME LOCAL 646, AFL-CIO
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BOARD APPROVAL
Of the 12 recommendations. three needed approval of the State Executive

Board since they were a matter of policy. As governing body between conventions, the State Executive Board is responsible for policy decisions. The three approved

recommendations are: 
Centralization of the accounting of all UPW funds in the Honolulu office under the fiscal authority and responsibility of the three principal officers of 

the local - the State Director, President and Secretary-treasurer.
• Place the Mutual Aid Fund administration and investment management 

under independent professional (s) not otherwise connected with the union
• Change the process of electing the Board of Directors of the UPW Fraternal Association so that the election is by the members in the convention. 

BY GARY RODRIGUES 
State Director

From the day the State President appointed me to the position of State 
Director, I have stressed the importance of enforcement of all our collective 
bargaining agreements. Although it is the major objective of a Union to enforce 
controls, it is also of great importance to have the Union operate under efficient 
financial systems. With this in mind and with the full cooperation of State 
President James Brown, a request was made to our International Union to conduct 
a review of the financial operation of Local 646.

In April of this year, AFSCME sent Tom Bowman to Hawaii to begin the 
review. Before Tom began his work. James Brown and I gave Tom several goals 
which needed to be accomplished. Heading the list of goals was the conversion of 
our outdated financial system in the Business Office into an efficient one.

Following many weeks of detailed study, a 13-page report was prepared and 
submitted to James Brown and myself. The report contained 12 recommendations 
which needed to be put into effect immediately in order to get the UPW back on the 
track towards being a financially efficient operation. They are:

12 RECOMMENDATIONS
1. Centralization of the accounting for all UPW funds in the Honolulu office 

under the fiscal authority and responsibility of the three principal officers 
of the local — the State Director, President and Secretary-Treasurer.

2. Reporting of balances and transactions by the three principal officers to 
the State Executive Board monthly and the local union convention annually 
for all funds of the local.

3. Installation of a modern computer data processing system to alleviate the 
service and benefit fees problems described.

4. Installation of a computer data processing system capable of handling 
the records of all the funds of Local 646.

5. Restructure the local's Business Office to have an accountant coordinating 
the activities of the bookkeeping and data processing staff.

6. Immediate repayment of the loan from the Building Fund to the Mutual 
Aid Fund.

7. Place the Mutual Aid Fund administration and investment management 
under independent professional (s) not otherwise connected with the union.

8. Change the process of electing the Board of Directors of the UPW Fraternal 
Association so that the election is by the members in the convention.

9. Utilize a “separate segregated fund'' under funding policies established by 
the State Executive Board of Local 646.

10. Restructure all funds into a consolidated accounting system as shown in 
Attachment C over which the three principal officers exercise the primary 
fiduciary responsibility and authority.

11. Signing of payroll checks only by authorized state officers.
12. Operate the payroll bank account on an imprest basis.

UNANIMOUS ACTION
 Therefore, at the State Executive Board meeting on July 25, 1981, Recom

mendations 1, 7 and 8 were presented for action. After hearing a full explanation on 
the entire report, the Board unanimously approved the recommendations.

The nine other recommendations are administrative matters which were 
implemented as early as May. By November of this year, the computer operation 
of the business office will be in full gear. The actual work with the computers began
in June.

The first of the three recommendations approved by the State Executive Board 
deals with Unit and Division funds. The decision to centralize the accounting of the 
Unit and Division funds means that the Local will do the bookkeeping and other 
financial responsibilities necessary to meet all legal requirements.

A system has been established to provide the Units and Divisions access to 
their funds without difficulty. The use of the funds will be left up to the Units and 
Divisions. The Local will not control the funds except for bookkeeping.

PROCESSING CLAIMS
The second of the three approved recommendations deals with the Mutual Aid 

Fund. The decision to place MAF under independent administrative and invest
ment management with no connection to the Union is to prevent the Union from 
becoming involved in prohibited transaction. It will also permit the Union to have 
the reserve funds of MAF invested for greater gains.

Therefore, beginning Sept. 1. 1981. the processing of Mutual Aid claims will be 
handled by American Benefit Plan Administrators Inc. The UPW will continue to 
enroll members into the Fund and note any changes in enrollment. Claims may 
be mailed directly to American Benefit Plan Administrators Inc. or sent to the 
UPW offices. Any claims received by the UPW will be transmitted to the fund 
administrators. Payments to members will be made by the administrators. Claims 
will continue to be processed under the present rules covering payments.

MEMBERSHIP INVOLVEMENT
The third recommendation deals with the Fraternal Association. The decision 

to have the election of the Board of Directors of the UPW Fraternal Association 
at the end of the UPW Convention is to provide all members who attend our biennial 
meeting an opportunity to elect the directors.

Implementation of the entire report and its 12 recommendations will 
undoubtedly provide the membership with a Union that will be 100 percent more 
financially efficient and effective.

Tom Bowman’s success in putting together such an effective report was also 
due to the outstanding cooperation of Business Manager Stan Burden and Accounts 
Clerk Jan Tanaka. Their true dedication in their work shows what a great asset 
they are to this union.

letters BUDGET 
S-T-R-E-T-C-H-E-R

UPW,
rganizer

USPS 653-480

P.O. Box 954
Wailuku, Hawaii 96793

July 27, 1981

Hon. Gary Rodrigues. Director 
United Public Workers, Local 646 
1426 N. School Street 
Honolulu. Hawaii 96817

Dear Mr. Rodrigues:
I am prompted to write relative to your “Malama Pono'  

writeup in the July Organizer. Although not a member of the 
U.P.W.. I am with the H.G.E.A. and have been for many 
years. The entire contents of the writeup is so very, very true 
and most exacting, that it certainly “behooves” each and 
every member to read very thoroughly.

I was a “victim” of the same circumstances a few years 
back and I do know the frustrations involved. I am very sure 
that you and I can agree on the matter as being “the right 
person as well as the right connections”. I can also add that 
being a “yes person”. In my case I knew very well that it 
would be a very difficult and uphill fight, however, it wasn't 
until it was over, that it became evident.

May I respectfully suggest that you continue with your 
“hard line” ways, for I am certain that the end results will be 
better working conditions for the workers.

I must tell you that I have really enjoyed reading your 
"writeup" very much and please do continue. You and I 
would certainly get along well for in all instances, our 
thinking is very much alike.

Aloha for now, Mr. Director.
Yours very truly.
Frank R. MOLINA

Pork and Cabbage
Here's a meal that’s plain and simple and really very 

low in cost. It should feed a good-sized family for under $5.
V2 pound pork cut in small pieces
1 medium tomato, sliced in small pieces
2 tablespoons patis (fish sauce)
1 small cabbage, sliced

Saute pork until golden brown. Be sure it is thoroughly 
cooked through. Add tomatoes and patis and stir until 
tomatoes are wilted. Add cabbage and lower heat to simmer. 
Stir and cook until cabbage is crisp and tender. Goes perfect 
with rice.

Other vegetables instead of cabbage may be used and 
similarly flavored with patis.

Accountant Joins Staff

Cafeteria Unit Changes Meeting
The Oct. 17 meeting of the 

UPW Cafeteria Unit has been 
rescheduled for Saturday, 
Oct. 24.

The change was announced

by Secretary Rose Kau because 
the originally scheduled date 
conflicts with the union's bien
nial convention. Meeting time 
remains the same at 9 a.m.

Chi Choi, formerly of Hong 
Kong and a Hawaii resident for 
seven years, is the latest addi
tion to the UPW staff.

He is an accountant and 
comes to the union with solid 
credentials. Choi earned a 
bachelor's degree in business 
administration from the Uni
versity of Hawaii in 1978 and got 
his master’s in 1980 from 
Chaminade University.

He was also licensed as a 
certified public accountant in 
1980 and formerly was asso
ciated with Wellington Finan
cial Services.

His wife, Alice, if from Tai
wan. They are the parents of 
an 18-month-old daughter. 
Josephine. Chi Choi
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from the
President's desk

Pearlridge Members Rack Up Win

BY JAMES BROWN 
State President

Our collective bargaining contracts with the state and 
county governments for the next two years went into effect 
this past July 1 for our workers in Units 1 and 10.

There was no formal fanfare but there were a lot of you 
who did not understand the new contracts, especially those in 
Unit 1. You do know, however, that the Unit 1 agreement was 
negotiated without what would normally have been 
considered a pay or wage increase.

Your full negotiating team, which was represented by at 
least one member from every unit, agreed in the final 
discussions to limit the many steps in the Wage Board 
schedule to the concept of a compression plan. This, in 
essence, can be likened to the 1967 conversion from Salary 
Range (SR) to WB.

Unlike the 1967 action, however, everyone in the 1981 
conversion got something with the minimum pegged at $70. 
The new schedule reduces the number of steps from more 
than 13 to four in the first year of the contract and from four 
to two in the second year, beginning July 1, 1981, and ending 
June 30. 1983. We hope there will be only one step not too far 
down the road.

EXPLANATIONS
The new pay schedule was explained at a series of 

Section 8 meetings and at a few unit meetings by Business 
Agents Bobby Chang and Teddy Lii and by Billy Kapule who 
headed the Unit 1 negotiating team.

The executive negotiating team put in a lot of time and 
worked tirelessly and is deserving of commendation for a job 
well done. State Director Gary Rodrigues’ negotiating skills 
also played no small part in the union getting the best two- 
year contract since the advent of collective bargaining.

Regardless of what unions achieve for their member
ship, not everyone is satisfied.

UNIT 10 CONTRACT
Unlike the Unit 1 compression, Unit 10 remained with the 

old SR schedule because the powers that be held the upper 
hand. Our current state director did an admirable job in 
picking up the loose ends from his predecessor and wrapping 
up the package.

The transition in state directors caused some delay with 
the negotiations but a contract was reached to the delight of 
Unit 10 members.

In the Private Sector, the four major hospitals repre
sented by UPW are in the final year of four-year contracts 
and the Teamsters have been organizing in these areas.

NLRB APPEAL
Protection against raids by other unions is for a three- 

year period, according to the National Labor Relations Act. 
We know there are many of you who are excited about this 
action. We will not make any comments about the situation 
now and we don’t feel obliged to make any explanations at 
this time.

We have appealed the election of St. Francis where, I am 
sure, you already are aware of the results. But the NLRB has 
not yet certified the Teamsters as exclusive bargaining 
agent for the St. Francis members. So we are still the union 
there and it is business as usual.

You know, too, that the Teamsters have filed for repre
sentation elections at our Kapiolani and Queen’s units.

Suffice it for you to know that appropriate action and 
effort will be taken.

Incinerator Control

Donald James, one of seven members at the Waipahu incinerator 
recently reallocated, works at one of the control boards at the plant. 
Innovations at the incinerator, including operation and vigilance in 
maintaining highly sophisticated computerized control boards 
essential in the monitoring of both burning and emission control, 
prompted the union to have the City and County reallocate these 
members. It was a long wait of three years before new Civil Service 
Director Wallace Kunioka ruled in favor of the workers. James is vice 
chairman of the unit with Calvin Watson as chairman.

Three clerical workers of the 
UPW Pearlridge Hospital Unit, 
fighting tenaciously against 
management’s violation of 
the contract, emerged vic
torious in a grievance case 
that went as far as Step 3.

Sisters Elaine Shozuya, Amy 
Kanemoto and Susan Tanioka 
discussed changes made in 
their job description by man
agement at one of their unit 
meetings. This was done with
out first notifying the union.

Business Agent John Witeck 
was apprised of the situation 
and brought it to the attention 
of management. The response 
was negative and Witeck filed 
a grievance in April.

Witeck noted in his grievance 
that the job descriptions were 
amended in February and 
March with no participation 
by the union and employees 
“contrary to Section 1 of the 
contract and past practice 
which required notification 
and discussion of changes with 
the union since a change of 
working conditions was in
volved.”

REMEDIES SOUGHT
The union sought the follow

ing remedies:
• Notify union of job descrip

tion changes and discuss them 
with the union and the affected

UPW Budget 
Gets Board 
Approval

The UPW State Executive 
Board approved the union 
budget for the next fiscal year 
and installed its newest mem
ber during its quarterly meet
ing July 24-25 at the Sheraton 
Maui Hotel in Kaanapali.

Jeraldine McInturff of 
Kuakini Hospital, who was 
elected secretary-treasurer of 
the Private Sector Division, 
took the oath of office adminis
tered by State Director Gary 
Rodrigues.

The newest board member 
fills the unexpired term of 
Phyllis Geary, Pearlridge Hos
pital, who had resigned.

In other action the board:
• Approved a $50 contribu

tion to the Muscular Dystrophy 
Association of Hawaii.

• Denied a wage claim from 
former temporary Organizer 
editor Teddi Medina.

• Heard reports from the 
state director, Private Sector 
director and the Contract 
Specialist.

• Discussed the budget in 
detail before unanimously 
approving it.

Auwe!
Oops! Gremlins or mene- 

hunes must have gotten into 
some of the types in one of 
our July stories, causing a 
play on one of the words.

So we apologize to the 
EDU Custodial Unit for 
improper identification. The 
story read EDU “Cafeteria” 
Unit. It should be “Custo
dial.”

Sister Harue Tanouye, 
chairperson of the unit’s 
annual Christmas party, 
was chided for the instant 
but unofficial transfer.

EDU members are re
minded of their meeting at 
1 p.m. every second Sunday 
of the month in the UPW 
Hall.

employees.
• Rescind the three amended 

and reissued job descriptions, 
review the employees' pro
posals for improving them, 
making them more accurate 
and fair and make appropriate 
changes.

• Recognize that supervi
sory duties over the Business 
Machine Operator are not pro
perly those of the Admitting 
Office Coordinator and relieve 
her of those duties or com
pensate her for them at the 
appropriate higher rate of pay. 
Further, stop discriminating 
against her.

The decision was made July 
13 following a Step 3 meeting 
with management that day. 
Robert Worrall of the Hawaii 
Employers Council spoke for 
management while the three 
grieved workers with Steward 
Kay Nakayama and temporary 
Business Agent Russell Val
paraiso represented the union.

The change in the Business 
Machine Operator’s job de
scription contradicted one of 
the listed duties in the Admit
ting Office Coordinator’s posi
tion, which was, in fact, a 
supervisory duty assigned to 
the Credit and Collection Super
visor.

YOSHINAGA FIRED
The members were delighted 

to hear Worrall’s explanation 
and management’s admission 
to making a mistake. The 
situation at Pearlridge has 
been an on-going struggle with 
management always taking the 
attitude that the workers don't

Jeraldine Mclnturff of Private Sector Division is sworn in as newest 
member of the UPW State Executive Board on Maui. Administering 
the oath of office is State Director Gary Rodrigues.

Convalescent Unit Elects
UPW members at the Con

valescent Center of Honolulu 
elected new officers and 
stewards at a July 28 meeting in 
the UPW Hall.

Leonora Mailler was elected 
chairperson and Bernardo 
Fogata is the vice chairman. 
The secretary is Maxima 
Guzman and Al Fabro was re
elected treasurer.

They will fill unexpired terms 

Change of Address
If you have just moved, or are about to move, or changed 

your marital status, or even changed your name, please 
fill out this form to insure continued receipt of your 
Organizer and all other union mail. Send completed form 
and your mailing label to:

United Public Workers
1426 North School Street
Honolulu, Hawaii 96817

Name ____________________________________________

Social Security No. _________________________________

Old Address_______________________________________

____ ___________________________ Zip Code_________
New Address______________________________________

_______________________________  Zip Code_________

know what they’re particularly 
talking about.

Management, particularly 
Administrator Cynthia Ha- 
randa and one of the former 
assistant administrators, Mark 
Yoshinaga, have been adamant 
against consulting the union 
on some changes.

Our unit members at Pearl
ridge, however, know their 
rights and understand their 
contract. They are fed up with 
management’s hard-nosed 
tactics of intimidation.

As a footnote, another happy 
event was the termination of 
Yoshinaga on July 20.

MANAGEMENT’S ERROR
Worrall explained that both 

parties realized that no mem
ber of the bargaining unit can 
be supervisor and no super
visor in turn can be in the bar
gaining unit.

There is a ruling, he noted, 
which distinctly differentiates 
bargaining unit member and 
management.

He admitted it was an error 
and an oversight on the part 
of management to include the 
word “supervisor” and so it 
would be deleted.

Worrall further explained 
that the matter of job descrip
tion was not yet settled and that 
management was waiting for 
a consultant’s report on it.

Until then, he reported, there 
was nothing to rescind since 
everything was in transition. 
The employees will continue 
with what they were doing.

until Dec. 31, 1981. Another 
election will be held before the 
expiration date.

The stewards are Fuatai 
Pule, day shift; Linda Corpuz, 
housekeeping and maintenance; 
Talai Faulkner, evening and 
night shift; and Fanny Abreu, 
dietary.

Illness and retirement caused 
unit vacancies which led to the 
July 28 election.
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Officers, Stewards Pave Way

UPW Queen’s Unit Active, Involved
Members Mark Observance

The UPW Queen's Medical 
Center Unit has been one of 
the most active bodies in the 
make up of the Private Sector 
Division within AFSCME Local 
646, AFL-CIO.

With the recent announce
ment that the Teamsters have 
filed for a representation elec
tion, it behooves the union to 
remind disgruntled members 
to stop and reflect over the 
accomplishments and untiring 
efforts of its unit officers and 
stewards.

A good starting point is your 
unit leadership. Just as a re
minder, they are Liz Han, 
chairperson: Russell Val
paraiso, vice chairperson: 
Sara Pacheco, secretary: and 
Roy Sacadraga, treasurer.

Sister Sara is a busy body as 
one of the shop stewards in 
nursing with Marlene McHugh 
and Don Sherman and she is 
also chairperson of the Private 
Sector Political Action Com
mittee.

Other stewards are Jaime 
Querido in the main kitchen and 
Yvonne Souza in the coffee 
shop: Allison Higa in laundry 
and Ed Wong in miscellaneous.

COMMUNICATION
There are three principal 

links of communication with 
the Queen’s membership. They 
are the “Rank and File,” unit 
newsletter: the “UPW Or
ganizer,” union newspaper: 
and through get-togethers and 
spontaneous socials called by 
the members themselves.

The unit itself has been active 
by holding regularly scheduled 
monthly meetings where mem
bers have furnished input and 
participated in directions as to 
priorities and other decision
making activities.

Members have an opportu
nity to speak in free and open 
discussions on any subject 
matter. Discussions on the 
contract and certain provisions 
always get priority billing.

PHILOSOPHY
In the realm of politics, the 

unit has been consistent with 
the philosophy of the union and 
its international body, the 
American Federation of State, 
County and Municipal Em
ployees.

Chinatown housing, the 
Bakke decision, worker dis
crimination and the long drawn 
out battle against the J.P. 
Stevens Co., are only a few of 
the causes the unit has actively 
supported.

These supportive measures 
were given the unanimous 
approval of the unit and divi
sion memberships. Nothing is 
done in the unit or the division 
without first presenting it to the 
respective bodies.

CAUSES
Here’s a brief look at what 

i he unit has done in the political 
arena:

PACE — The People Against 
Chinatown Eviction asked the 
unit lor support because there 
is a lack of low and moderate 
income housing for Hawaii’s 
people. Some of the Queen’s 
unit members live in the China
town area and there’s definitely 
little or no housing available, 
especially for retired China
town citizens.

DISCRIMINATION — Fili
pino members at Queen’s re
quested the unit’s support of 
two Filipino nurses who were 
charged for 13 deaths in a main
land Veteran’s Administration 

hospital. The UPW unit threw 
its support behind the nurses, 
noting in letters and demon
strations that they were in
nocent until proven guilty. 
Reports on the incident by the 
media reflected racial and 
national discrimination. In the 
end, the two nurses were ac
quitted.

BAKKE DECISION — This 
involved a reverse discrimina
tion case filed by Alan Bakke 
who claimed that because of the 
affirmative action program at 
the University of California 
at Davis, he was refused ad
mission. The Queen’s unit 
again supported this affir
mative action program for 
minorities and women. The 
Supreme Court upheld a deci
sion of the lower court and 
Bakke was admitted to UC 
Davis.

J.P. STEVENS — Queen’s 
was the only unit in the division 
which participated in a demon
stration at Liberty House to 
protest the sale of J.P. Stevens 
products. The issue centered 
around the denial of this big 
industrial giant to recognize 
a union for its workers in the 

Queen's Medical Center members hold a rap session with State 
Director Gary Rodrigues and got some very satisfactory answers to 
their questions.

Sister Liz Han and Private Sector Vice President Russell Valparaiso 
listen to complaints of Queen's laundry workers during their au
thorized break.

Members discuss issues among themselves as Unit Chairperson Liz 
Han (in dark shirt with back to camera) and Sara Pacheco at far right 
of table listen intently.

A future member patiently waits her turn in the buffet line as her 
elders seem to be having a difficult time making their selections. 
There were no speeches, just good food, recorded music, cold 
beverages and lots of fellowship and fun. Members themselves put 

the affair together with an assist from the unit leadership.

south even following an NLRB 
order to do so. Queen’s mem
bers were solid in their demon
stration. distributing leaflets 
which explained Stevens' anti
union stand and discriminatory 
practices among its workers.

INVOLVEMENT
In the area of politics and the 

union, the Queen's unit leader
ship is very much in evidence. 
Brother Russell also serves 
as vice president of the Private 
Sector Division and sits on the 
state executive board along 
with Sister Liz who also serves 
as chairperson of the educa
tion committee. Brother Roy is 
a treasurer of the UPW Fra
ternal Association.

Many other members are 
involved with the unit, division 
and union by serving on com
mittees. Involvement is the 
name of the game and unit 
officers welcome participation 
on any level by any member.

This is only a brief over view 
of how your unit is structured 
and functions. You play an 
important role in its makeup. 
Your participation is encour
aged.

Members of the Queen's Medical Center unit line up at the buffet 
table to dig in on a delicious array of food in observance of the 75th 
anniversary of the first Filipino immigrants to Hawaii. The get- 
together was also held in conjunction with a picnic the unit had 
planned earlier but did not materialize because of conflicting dates.

Some of the members and their families enjoy their meal following 
a trip to the buffet line. Huli huli pig in the true fashion of Filipino 
cooking was the feature entree of the day.

There was ample time for a little business as Unit Chairperson Liz 
Han discusses a little something with Vice President Russell 
Valparaiso (with hat) while two interested members watch. The get- 
together was held in the basement parking area of the UPW Hall.
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Deep Concern for Members

Queen’s Unit Leaders Take Initiative
Payroll 'Errors' Cited;
Steward Handles Gripe

The UPW leadership at the 
Queen’s Medical Center has 
been caring for the needs and 
concerns of its members for a 
long time now but there are 
some who have short mem
ories.

For these people, it would be 
well to set the record straight 
and bring out specific cases 
where the unit chairperson, 
vice chairperson, stewards and 
the private sector division vice 
president have done outstand
ing work without fanfare or 
appreciation.

Take the cases of Brothers 
Hilario Aquino and Moises C. 
Abiad and Sister Emilia 
Palomar. These are only three 
of many instances where the 
unit leadership and the union 
have worked hard for its mem
bers — win, lose or draw.

The list of cases brought to 
the attention of the unit leader
ship goes on and on. These 
people — Liz Han, unit chair
person: Russell Valparaiso, 
vice chairperson; Sara Pa
checo, secretary, Roy Saga- 
draca, treasurer; Violeta 
Luna-Hill, steward and cam
paign organizer; Jaime Que- 
rido, steward — have paid 
attention to every case and 
taken care of it.

Together with the business 
agent, especially recently as
signed John Witeck, this nu
cleus of the unit leadership 
have been both vocal and active 
in looking after the Queen’s 
membership.

These people also double as 
stewards and work along with 
their other brothers and sisters 
who serve in the same capacity 
for their respective jurisdic
tions.

Let us delve briefly into the 
three cases cited above.

HILARIO AQUINO
Brother Aquino has been 

working at Queen’s for over 
10 years as a Labor Grade I in 
Dietary of the employee dining 
room. On Oct. 17, 1978, he re
ported for a physical examina
tion. He was instructed to un
dress and to place his clothes 
on the table.

Dressed in hospital pajamas, 
Brother Aquino had several 
X-rays taken. When he was 
finished, the technician in
structed him to put on his 
clothes. In doing so, he dis
covered his wallet had been 
stolen. It was later found in the 
bathroom with $208 missing.

Queen’s security did an in
vestigation and a report was 
filed with the Honolulu Police 
Dept. The matter was also 
brought to the attention of 
Steward Jaime Querido who 
reported it to Sister Liz. Follow
ing an investigation by the 
union agent, it was concluded 
that the matter was not griev
able.

Despite expiration of the time 
limit to file grievances. Broth
ers Jaime and Russell and 
Sister Liz took the matter to 
Attorney James King who 
advised them to take the case 
to small claims court.

UNIT SUPPORT
At a unit meeting, Brother 

Hilario’s own sisters and broth
ers passed a motion to allocate 
$300 for attorney’s fees, but 
it didn’t go to small claims 
court because the hospital’s 
attorney requested the case be 
sent to a higher court, citing 
lack of appeals procedure in 
the lower court.

Again faced with a matter 
of more funds, the Queen’s unit 
members voted in favor of 

going all the way in this case. 
The fee this time was $600 and 
the unit retained the services 
of Dwight Takamine. Unit of
ficers and stewards did the fact 
finding and drew illustrations 
in describing the incident.

The final decision rendered 
Jan. 8, 1981, was in favor of 
Brother Hilario, thus saddling 
Queen’s Medical Center with 
court costs and attorney’s fees. 
It also deflated their philosophy 
of management is always right.

The unity and perseverance 
shown by the unit leadership 
and its membership were 
largely responsible for this 
victory, much to the satisfac
tion of a happy fellow member.

MOISES ABIAD
Brother Moises’ case has 

gone to arbitration. Employed 
in the traffic department, 
Brother Moises returned to 
work following a long illness.

He was given clearance by 
his own physician and present
ed the release form as required 
to the Queen’s personnel office. 
Brother Moises compiled with 
all provisions of the contract, 
including the fact he had in
formed his supervisor he was 
returning to work.

He was given clearance Aug. 
28, 1979. and was at work three 
days later on Aug. 31. However, 
after only four hours of work 
he was told to go home because 
of lack of a schedule.

As in the case of Brother 
Hilario, the unit at one of its 
meetings unanimously sup
ported Brother Moises in filing 
a grievance. On Apr. 9, 1981, 
the union met with manage

Vote UPW Sept. 11

Unit Chairperson Liz Han answers a question as UPW Business 
Agent and Organizer Slim llae, Oahu PAC Chairman William Kapule 
and Don Davis watch with interest.

Violeta Luna-Hill, campaign organizer and steward, Brother Roy and 
Sister Liz are all ready to field questions.

ment. The union delegation 
was composed of State Director 
Gary Rodrigues, State Pres
ident James Brown, Sister Liz 
and Brother Russell.

Management agreed to pay 
Brother Moises for eight hours 
of work but not before the union 
would agree to amending cer
tain sections of our agreement, 
especially Section 17.4.

No way was the union’s 
answer.

EMILIA PALOMAR
A housekeeper at Queen’s, 

Sister Emilia was denied eight 
hours of pay despite adequate 
notification to her supervisor 
the previous day that she would 
be at work. She had been ill 
one day and had to go to the 
doctor’s.

Steward Bienvenida Juan 
filed a verbal Step I grievance 
on June 4 and a formal Step II 
grievance followed. The case 
was settled in a June 19 com
munication from Rieko Maeda, 
materials management direc
tor, who noted “I am willing 
to give Ms. Palomar the benefit 
of the doubt.”

Mrs. Maeda noted there was 
some miscommunication be
tween Sister Emilia and her 
supervisor, Ruth Fukuda. 
Neither got a certain message 
from the other.

‘‘Due to the circumstances 
of this case, Ms. Palomar will 
receive 8 hours pay for May 
8, 1981,” Mrs. Maeda conclud
ed.

Here again was a united 
effort on the part of the unit 
leadership, steward and busi
ness agent.

Don Sherman, UPW steward 
in the nursing section at 
Queen’s Medical Center, has 
investigated numerous com
plaints centering around in
complete and inaccurate com
putation of overtime in his 
section.

He has passed on his findings 
to Daniel A. Rutt, vice pres
ident for personnel and in
dustrial relations, in an Aug. 
6 letter.

Sherman cites the cases of 
three of his fellow workers and 
their problems with payroll.

One of the workers is Donna 
Valentine, an LPN, whose pay 
check in June did not reflect 
16 hours of overtime. Another 
occasion was in July when she 
worked a double back.

Clarita Sales, an aide in 
Iolani II, had similar problems 
with payroll when “errors” 
were detected in her June and 
July paychecks for overtime 
worked.

Then there’s the case of Katie 
McCarthy who was ill for two 
weeks in June and getting paid 
for the length of illness. She 
accepted this and did not re
alize the number of sick days 
she had accrued.

But on July 17 Sister Katie 
was told that someone had 
made a mistake by granting 

Unit Treasurer Roy Sagadraca handles his share of inquiries from 
this group of Queen's Medical Center fellow workers.

Sisters Liz and Violeta answer the questions of this trio of fellow 
workers from the Queen's Medical Center.

Don Davis, assistant steward in 
nursing, explains a problem to a 
very attentive Brother Russell 
Valparaiso.

her 48 hours more of sick leave 
pay in June than she had ac
crued. Payroll had deducted 
their overpayment and did 
not issue her a check.

Sherman objected to the 
arbitrary and insensitive way 
management deducts wages 
without first consulting the 
worker.

While Sisters Donna and 
Clarita ultimately got their 
overtime pay, it did not come 
without the expense of time 
and energy spent by them in 
straightening out the problem.

Sherman cites these prob
lems as “symptomatic of many 
more in the nursing area” and 
he has called for a complete 
investigation into the situation.

Don Sherman
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Queen’s Workers Rap with UPW Organizing Committee

"We're telling you the facts and we're not bluffing you," Brother Slim tells Queen's 
members. "We give you nothing but facts."

Sister Liz's attention is drawn to her right as Bucky answers a question from across 
the way.

Brother Jaime Querido, arms folded at left, listens intently to explanations and facts 
presented by Brother Slim.

A question is posed to Edward Olivieri (back to camera) by this brother from Queen's. 
Others watch intently.

Brother Olivieri tells his sisters and brothers about UPW and why they should 
continue their membership with Local 646.

Here's another question being posed from the back of the room as others ponder or 
listen for the answer.

Sister Violeta, chairperson of the campaign organizing committee, discusses a point 
to the interest of others at table.

State Sen. Clifford Uwaine, center, raps with UPW’s Bucky Lee during a break in the 
question and answer period.
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Aggressive, Akamai Leaders Handle Problems

Sister Violeta Luna-Hill, standing against wall, joins this group of happy celebrants 
who offer an after dinner toast.

Brother Slim and Bucky confer with Sister Violeta on a point just presented from the 
floor. The two new UPW organizers have been working in close harmony with the 
Queen's unit leaders.

A time for visiting and chatting as this group is doing. Others in the background and 
on the right side have their own thing going.

UPW Organizer Slim llae, who has been working on the campaign with Bucky, stands 
ready to field more questions.

This brother handles his steak the finger-licking way while his fellow members sit by 
and watch the operation.

"Are there any more questions?" Brother Slim asks as Sister Liz, unit treasurer Roy 
Sagadraca, Brother Bucky, Oahu PAC Chairman William Kapule, Jr. and Brother 
Jaime stand at ready to offer their assistance.

Sister Liz Han (in dark shirt and dark glasses) answers questions from a fellow 
member across from her table.

The happy smiles expressed by this contingent indicate the good fellowship, delicious 
food and cold beverage they're enjoying.
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At Queen's, Molokai General
Union Wins Two Arbitration Cases

Alert Steward Again Puts 
Stop to Unit 1 Violation

United Public Workers, 
AFSCME Local 646, AFL-CIO. 
was awarded favorable deci
sions in two of three recently 
heard arbitration cases.

Two of the cases involved 
the communications center 
members at Queen's Medical 
Center and the other hearing 
dealt with a discharge griev
ance at Molokai General Hos
pital.

The issues involved at 
Queen’s were twofold:

• The union’s contention 
management violated Section 6 
of the contract with the posting 
of a “restricted access” policy 
notice.

• Application and enforce
ment of said “restricted ac
cess” policy.

Arbitrator Ted T. Tsukiyama 
dismissed the union’s charges 
in the first instance when he 
noted in his ruling that manage
ment’s policy within the com
munications center was found 
“not violative of the contract 
or past practice.”

EMPLOYEES FILE
The first grievance was filed 

by employees of the communi
cations center.

The second case is closely 
related to the first and this one 
was filed by Unit Chairperson 
Liz Han who is employed in the 
Queen’s communications cen
ter.

She questioned how the “re
stricted access” policy could be 
fairly enforced when in fact 
resident doctors and some 
management dependents have 
been found loitering and fra
ternizing with operators on 
duty and entering the com
munications lounge.

APPLY RULE UNIFORMLY
If this is so, she contended, 

then union members and stew
ards should also be allowed 
the same access.

In his decision, Tsukiyama 
wrote:

“Although said ‘restricted 
access' policy is found to be 
a legitimate and proper exer
cise of management authority, 
its application and enforce
ment by Employer is found to 
be uneven and disparate as to 
non-union personnel and con
travenes the spirit of Section 
6, “Non-Discrimination” of 
the contract.

“Employer’s ‘restricted 
access’ policy in the Communi
cations Center will remain in 
full force and effect but Em
ployer will be ordered to apply 

Health Fund and Retirees

Health Fund Administrator Cenric Ho answers a question posed by a 
UPW retiree at the group's monthly meeting July 15 in the UPW 
Hall. Ho addressed the retiree chapter and briefed members on the 
latest developments with the Health Fund. Max Roffman reported 
on legislative matters and also the founding convention in October. 
Details, however, are still incomplete. The next chapter meeting is 
9:30 a.m. Aug. 1 9 in the UPW Hall. Lunch will be served.

and enforce the rule uniformly 
and without distinction or dis
crimination to all ‘unauthoriz
ed personnel’ within the Com
munications Center so long 
as said rule remains in effect.”

This means that manage
ment’s policy of “restricted 
policy” should be applied to 
everyone with no exceptions.

Tsukiyama’s ruling has 
already been put into effect 
by management.

TERMINATION
The Molokai case involved 

a licensed practical nurse at 
the hospital.

The matter before Tsukiyama 
was to determine whether 
the grievant voluntarily quit 
her job or was discharged and if 
she was discharged, whether 
such action to terminate was 
undertaken with just cause and 
in accordance with the con
tract.

In his final award, Tsukiyama 
said that “Employer’s action 
terminating Grievant on May 
30, 1980, is found to be an

Three of UPW Queen's unit members discuss an arbitration report 
with Sister Sara Pacheco, steward, unit secretary and political 
action committee chairperson. They are, from left to right, Benjamin 
Menor, Sister Sara, Edward Olivieri and Jaime Querido.

UH Game, Las Vegas, Golf 
Featured in Tour Package

University of Hawaii Rain
bow Warriors vs. San Diego 
State University at San Diego 
intercollegiate football game.

Three nights in Las Vegas.
Golf or go on Sea World and 

San Diego Zoo tour.
This is the attractive 3-in-l 

deal which has been packaged 
for sports-minded members 
and other interested travelers. 
It includes round-trip air fare 
from Honolulu, all transfers, 
three nights hotel in San Diego 
and three in Las Vegas with two 
meals a day and tickets for the 
football game. 

improper interpretation and 
application of Section 15 of the 
contract that action shall be 
converted to a disciplinary 
discharge for purposes of 
arbitral review.
DISCIPLINARY SUSPENSION

"The discharge is found to be 
without just cause and shall be 
converted to a disciplinary 
suspension of 30 calendar days 
without pay. Grievant shall be 
reinstated to employment 
forthwith, subject to said dis
ciplinary suspension of 30 days 
without pay. without loss of 
seniority and other contract 
benefits, and shall be entitled to 
back pay from the expiration of 
said disciplinary suspension up 
to the date of this decision, 
subject to offset and deduction 
for all compensation earned 
elsewhere or any monetary 
benefits or income received 
during such back pay period. "

UPW Contract Specialist 
Tony Chang and legal counsel 
James King handled the cases 
for the union.

Departure time is 1:45 p.m., 
Thursday, Oct. 22 via United 
Airlines and the return is Tues
day, Oct. 27. You may stay over 
an additional night at no extra 
cost and return the next day.

The cost for this entire pack
age is $488 per person. Inter
ested persons may contact 
Organizer Editor Kenneth S. 
Haina at the UPW office. Or 
they may phone Pacific Inter
national Travel at 537-6141.

The schedule of 1982 tours, 
which is available to UPW 
members at a discounted rate, 
has been announced.

Latex Caulking 
Compound Offer 
Now Available

An 11-ounce tube of latex 
caulking compound at just $1.25 
is the latest special being 
offered UPW members by 
Pacific Paint Center. 2865 
Ualena St. in the airport indus
trial area.

Also available to members 
are 30 percent discount on all 
Spectra-Tone and Fuller 
O'Brien paints, except special 
sale items.

For our neighbor island 
members, L&M Brothers on 
Maui and Painter's Warehouse 
on the Big Island (Kona) offers 
20 percent on Spectra-Tone 
paints. A Kauai dealer will be 
announced soon.

The telephone number for 
Oahu members is 836-3142. Ask 
for Stanley or Milton.

A work problem at the animal 
quarantine station in Halawa 
cropped up in April and this was 
immediately nipped in the bud 
by the alertness of steward 
Charles Young.

The same situation reared its 
ugly head again in June and it 
was Young once more who was 
instrumental in noticing the 
collective bargaining contract 
violation.

The problem concerns the 
use of white-collar workers 
doing blue-collar work.

The situation has been com
pounded by the summer season 
when most workers take vaca
tion time to spend with their 
families, especially with school 
being out.

The union contends that 
management’s shortcoming is 
no excuse to violate the con
tract. This latest situation 
involved gate security assign
ments.

JUNE 5 MEMO
In a memorandum issued by 

Charles R. Middleton, animal 
quarantine manager, dated 
June 5, he made “the following 
restatement of our long stand
ing practice on this matter.”

“Security of the station is 
everybody’s concern. Gate 
security duty will be assigned 
to team members in the rabies 
section on a rotational basis 
whenever possible. When there 
is a shortage of manpower or 
special medical requests from 
employee’s physician for light 
duty assignments, other per
sonnel will be assigned.

“These assignments may 
include: Large animal care
takers, livestock inspectors, 
office clerks or supervisory 
personnel depending on the 
immediate situation and the 
availability of personnel from 
other sections.

“Since 1968 when Halawa 

Convalescent Unit Officers

New officers of the UPW unit at the Convalescent Center of 
Honolulu are, from left to right, Al Fabro, treasurer; Leonora Mailler, 
chairperson; Bernard Fogata, vice chairperson; Maxima Guzman, 
secretary.

Members of the Convalescent Center of Honolulu attend their unit 
election meeting at the UPW Hall. The large turnout beams 
approvingly as Business Agent Leighton Suganuma and Brother 
Fabro explain election procedures.

opened up, the superintendent, 
assistant superintendent, live
stock inspectors, clerks, sum
mer workers and animal care
takers have been placed on gate 
security duty.

“This practice will remain in 
effect until revoked by station 
management."

But a memo issued to Middle
ton on June 26 by Dr. Wallace T. 
Nagao, head of the Department 
of Agriculture’s Division of 
Animal Industry, recinded the 
June 5 notice.

Nagao issued the statement 
following meetings with UPW 
Business Agent Robert Chang, 
HGEA Union Agents Dwight 
Yoshimura and Michael Mul
ligan and Nohealeimamo 
Vaughan, the department’s 
personnel officer.

Chang was verbally informed 
of the contents of the memo by 
Nagao himself on June 12. The 
UPW agent then relayed this 
information to Young.

The memo read:

JUNE 26 MEMO
“Effective immediately, the 

main gate controlling entry into 
and exit from the rabies section 
will be manned by rabies 
section personnel, as was the 
practice years ago. Other per
sonnel may be used only at 
times of critical manpower 
shortage in the rabies section.

“This policy, which is sup
ported by both the UPW and 
HGEA officials, will result in 
better use of available man
power.

“This memo supersedes your 
memo on the subject dated 
June 5, 1981.”

It must be noted that rabies 
section personnel who man the 
gate are UPW Unit 1 members.

Chang commended Nagao 
for his swift action in settling 
the matter.
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Several Deficiencies Found 
During Safety Inspection

Tree Trimmers Plagued By Shortage

There was a safety shake
down recently at the Depart
ment of Transportation Har
bor’s Baseyard, Sand Island 
Access Road.

The unannounced inspection 
bright and early on the morning 
of July 23 proved very reveal
ing. It was one of several such 
shakedowns the union has been 
springing in accordance with 
spot checking contract viola
tions as announced earlier by 
State Director Gary Rodrigues.

Rodrigues vowed when he 
was appointed last Feb. 7 that 
he planned to keep manage
ment in line, especially in areas 
where provisions of the Units 1 
and 10 contracts were being 
violated.

In this instance, he wants to 
be sure management is com
plying with the safety provi
sions of the Unit 1 contract. 
There have been violations of 
the contract at virtually every 
turn and Rodrigues is seeking 
to prevent any more.

Violations were numerous 
that morning on July 23. Each 
vehicle leaving the yard was 
stopped and checked by Busi
ness Agent and Safety Spe
cialist Teddy Lii who refused 
exit to any driver not conform
ing to an on the spot inspection.

Those who needed repairs, 
bulb replacements or tires 
were instructed to report to the 
mechanic's shop. As a result, 
the shop area had a long jam of 
trucks.

It was so congested that it 
prompted UPW Steward Peter 
Wallace to note:

“This is the first time that 
place has been so crowded. 
Usually, when the start work 
whistle blows, you had better be 
clear of the entrance otherwise 
you’d get run over. The guys 

UPW Business Agent and Safety Specialist Teddy Lii checks one of 
the trucks in the Harbors Division of the Department of Trans
portation. Those with safety violations were not allowed to leave 
the premises.

Trucks and vans line up at the yard's mechanic shop for_corrective 
service after they were found unsafe to operate. The absence of 
driver's licenses, no-fault insurance cards and PUC permits also 
found a change in some of the driving assignments.

just get in their trucks and 
hele on."

One of the most surprising 
revelations was the fact that 
some drivers did not have their 
driver’s license, a laxity be
moaned by Lii because of the 
heavy fine involved if cited by 
police. Many others also did not 
have their PUC or no-fault 
insurance cards. Those without 
the necessary documents were 
not allowed to drive.

Lii inspected the tires, 
brakes, lights, directional 
signals, horn, first aid kits and 
fire extinguishers. Many did 
not have hard hats, safety shoes 
and vests, goggles and gloves.

During an earlier inspection, 
a 1968 model Dodge with a four- 
door cab had a door which 
didn't close tightly. The cab 
portion of the roof rotted badly 
that it had an open air sky roof 
and the floor board matting was 
in terrible condition. These 
deficiencies have since been 
corrected.

While some drivers appeared 
perturbed by the union’s sud
den action, the majority ex
pressed relief that the UPW 
was cracking down on safety.

Lii explained that it was for 
their benefit this provision was 
written into the contract. There 
was no immediate rebuttal 
from the workers who im
mediately realized the serious 
nature of the matter.

There will be more visita
tions by Lii at various work 
sites and baseyards. The state 
director may also be involved 
in some of these visits. He has 
already dropped in on several 
neighbor island sites.

All visitations will be un
announced as was explained by 
Rodrigues at the April state 
executive board meeting.

Understaffing and a rash of 
unsafe vehicles and equipment 
have caused problems with 
UPW tree trimmers employed 
by the City and County of 
Honolulu. Department of Parks 
and Recreation.

These members must go out 
daily to catch up with a 
schedule that has backed up 
because of these shortcomings.

A visit by the Organizer to the 
Kapiolani yard one July day 
revealed no less than 12 trucks 
idled by a variety of reasons. 
Mechanics, too. have had a try
ing time keeping up with 
repairs.

UPW Business Agent and 
Safety Specialist Teddy Lii said 
the completely equipped 
vehicles cost an average of 
$30,000 but can’t go on the road 
because of safety defects.

Daniel Tavares. Tree Trim
mer Supervisor III. and Robert 
Buendia, Tree Trimmer Fore
man I, have been plagued with 
this problem for several 
months.

Some of the vehicle defects 
have to do with transmission, 
wheel alignment, front end, 
rear end, steering and broken 
down motorized ladder units.

The manpower problem 
involves five workers who have 
been on industrial injury leave

UPW Women's 
Committee 
Undaunted

The UPW Women's Com
mittee, which was scheduled to 
hold its first conference on the 
opening day of the union's bien
nial convention Oct. 15, voted to 
call it off.

The group, meeting Aug. 26 at 
the Pagoda Floating Restau
rant, also voted to reschedule 
the conference for a non-con
vention year, beginning in 1982. 
Location and date will be 
announced later.

Lack of response on the part 
of women members in the union 
forced the cancellation. The 
committee did not receive any 
feedback whatsoever.

A survey form published in 
the July Organizer also failed to 
generate any response. Not a 
single form was sent in.

Undaunted, the committee 
still hopes there will be enough 
women interested that a kit is 
being prepared for distribution 
to women delegates at the state 
convention.

The committee had hoped to 
gather data from women 
members on such subject 
matters as Stress Management, 
Non Traditional Roles of 
Women, Assertiveness Train
ing, Sexual Harassment and 
any other subject matters they 
wanted to address at the con
ference.

Committee Chairperson Geri 
Ah Sam of Maui explained the 
committee was somewhat dis
appointed at the lack of re
sponse but that it was probably 
a blessing in disguise to give 
her group more time for prepa
rations and other details.

The committee also hopes to 
enlist the assistance of unit 
chairpersons, division directors 
and business agents in getting 
the word out.

Serving with Sister Geri on 
the Committee are Sara 
Pacheco. Liz Han and Johanna 
Jay, Oahu: Florence Villarin, 
Maui: Kaymi Kurashige, 
Kauai: and Henrietta Carvalho, 
Hawaii. 

off and on for the past couple of 
years. They returned to work 
and they go off again even 
though they are assigned to 
light duty jobs.

In addition, Tavares points 
out, there have been three 
unfilled positions for at least a 
couple of years. The explana
tion has been shortage of funds.

Tavares explained that the 
normal work force should be six 
crews, five men to each one, 
including the foreman. 

Supervisor Daniel Tavares and Foreman Robert Buendia and some 
of the vehicles needing attention or unable to leave the yard because 
of understaffing and other circumstances.

UH Section 8 Meeting

Why do these members from the UH and Community College 
System unit focus their attention intently to the left? The answer 
appears in the photo directly below.

William Kapule Jr., chairman of the Unit 1 negotiating committee 
who is also the Oahu Division PAC chairman, explains new com
pression salary schedule to UH Unit 1 workers at recent Section 8 
meeting. Kapule and Business Agent Robert Chang spelled out 
more clearly the compression details to the satisfaction of these 
members as well as those from other units who held similar 
meetings the week of July 20. UH unit board members also follow 
Kapule’s explanation intently.

‘RICE AND ROSES’
Sept. 7 and 13 — “The Carpenters Union in Action. Part I." 
Sept. 14 and 20 — “The Carpenters Union in Action. Part II” 
Sept. 21 and 27 — “Trials and Tribulations of Union Work." 
Sept. 28 and Oct. 4 — “Filipinos in the Hawaiian Labor 

Movement."
Screenings are at 7:30 p.m. on the first dates listed with 

repeat showings at 5 p.m. on the second listed dates.

“Currently,’’ he said, “we’ve 
been operating with six fore
men and eight trimmers or a 
total of 14 bodies, compared 
to 30.”

This adds up to just three 
crews or one-half of the normal 
work force. Tavares and 
Buendia have had to do some 
fast maneuverings to employ 
these crews on a priority basis.

The two men can’t predict 
when they’ll get some relief but 
they’re hoping it’ll be soon.
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Job Action Still Possible
Hilo Hospital Improvements Monitored

Union Takes Exception 
To Director's Remarks

BY JACK KONNO 
Hawaii Division Director
“Hilo Hospital Walkout 

Threatened,” read the headline 
of the Hawaii Tribune Herald 
in its July 17, 1981, edition.

The story went on to note 
that Hospital Administrator 
Donald McGrath got wind of a 
rumor that Unit 10 workers 
were threatening to walk off 
their jobs due to overwork, 
short staffing and poor morale.

McGrath admitted the work
load had been heavy since 
January and he wanted a meet
ing with the union because 
Henry Thompson, deputy 
director of the county and state 
hospital system, also got word 
of the rumored walkout.

A union committee composed 
of Sisters Wilma Kelii, Beatrice 
Aina, Joyce Branco, Priscilla 
Robia, Business Agent Ann 
Delos Santos and the Hawaii 
Division director met twice 
with Thompson and McGrath.

COMMITTEE DICTATES
The very vocal committee 

put it right on the line and ex
pressed its dissatisfaction with 
poor working conditions at the 
hospital. The union emphasized 
to Thompson that it was not 
our habit to make idle threats 
and not mean it.

This situation goes beyond 
January, 1981. It has accumu
lated over the years and it final
ly reached a stage where talk
ing did not produce results. 
Some course of drastic action 
became quite evident.

The hospital has been cog
nizant of low morale, overwork 
and continued staffing prob
lems. They knew, too, that 
absenteeism through sick leave 
was high and should have rec
ognized that workers were just 
simply burned out. Work- 
related injuries have also con
tributed to the short staffing.

To compound the problem, 
the hospital claimed they were 
having difficulty recruiting 
qualified employees when in 
fact a number of those cur
rently on emergency hire could 
very well fit in as permanent 
employees.

WHAT GIVES
While these workers have 

applied for permanent status, 
their names do not appear on 
the list which the Department 
of Personnel Services trans
mits to Hilo Hospital. This 
blows the mind of our members 
who work with these people 
and fully support their claim 
for permanent status.

This would greatly help in 
relieving the situation although 
not fully solving the staffing 
shortages. In one of the com
mittee’s meetings with Thomp
son, he noted there were only 
three vacancies still not filled.

All we can say is that the 
hospital and Thompson should 
get their acts together because 
the hospital’s personnel office 
told the union there was only 
one vacancy. The union then 
posed the following question: 
Why are our workers so ex
hausted if there are only three 
vacancies?

On paper it shows there are 
161 employees in the nursing 
section and that appears like 
quite a lot of workers. However, 
you have situations quite often 
where you may have one RN 

and one LPN on a particular 
floor caring for a maximum 
load of 36 patients. Is this kind 
of staffing fair for the patients?

DIRECTOR BLAMED
Thompson noted the director 

of nursing at the time was being 
dismissed, claiming she did 
not carry out the department’s 
program and was derelict in 
her performance, thus con
tributing to the threat of a 
walkout.

UPW finds that the Depart
ment of Health was looking 
for a scapegoat for all the prob
lems at Hilo Hospital. UPW 
does not agree that one man
agement employee should 
shoulder the entire blame for 
the present situation. Where 
were her superiors? Were they 
not monitoring her perform
ance during probation and after 
permanent status?

It is not our position to be 
supportive of the director of 
nursing and it is not for us to 
determine who is right or 
wrong. Our position is what is 
right. This kind of situation 
happens everyday in govern
ment and is commonly referred 
to as “buck passing.”

MESSAGE IS CLEAR
The message to Thompson 

Hawaii Division Director Jack Konno addresses Unit 10 workers at 
Hilo Hospital in the wake of a threatened walk out.

Deputy Director Henry Thompson of the State Department of 
Health explains the states proposed staffing plan for Hilo Hospital to 
the union's committee members, from left to right. Jack Konno and 
LPNs Wilma Kelii, Priscilla Robia, Beatrice Aina and Joyce Branco.

"The plan is ready. All it needs is updating, possible shifting of 
personnel. The present hiring practice will definitely change." 
So declared Henry Thompson to Rose Moorfield, director of 
nursing, Donald McGrath and UPW committee members.

from the committee was very 
clear: We want immediate 
drastic improvements in work
ing conditions.

The union held around-the- 
clock stop work meetings the 
next day to accomodate mem
bers on all the shifts. Attend
ance was just astounding.

The union related the im
portance of all workers stand
ing united to achieve our goal 
of improving poor working 
conditions. They all agreed 
that if conditions do not im
prove in the immediate future, 
job action will be necessary 
and will be carried out.

The union was not satisfied 
with Thompson’s answers and 
the union did not give him any 
assurance there will be no job 
action. UPW is currently mon
itoring the hospital for any 
sign of improvement and if 
there isn’t any, then some kind 
of job action will be taken.

The days of exploiting work
ers are over and the union is 
tired of being good guys in 
trying to understand the em
ployer’s position and listening 
to tons of excuses.

If job action is taken at Hilo 
Hospital, the union assures 
its sisters and brothers of 100 
percent support.

UPW Unit 10 workers at Hilo 
Hospital met with acting Direc
tor of Nursing Rose Moorfield 
seven days after it was pub
licized our members would 
walk out.

The meeting was to allow 
employees an opportunity to 
air their gripes about the pre
sent working conditions. There 
was a large turnout of on and off 
duty personnel.

Moorefield noted how she 
improved Maui Memorial Hos
pital following her appointment 
as director of nursing there. 
She got a lot of questions from 
workers but kept emphasizing 
that she would need to review 
past practices and policies as 
it applied to the questions rais
ed.

The union can’t help but ex
press surprise at some of the 
questions raised by our work
ers because many of the an
swers are contained in the Unit 
10 contract. From this meeting, 
it became quite evident our 
workers are not reading their 
contract.

New Contract 
Books Contain 
Some Changes

Contract booklets for Units 
1 and 10 members have been 
distributed but if you didn’t 
get yours, please telephone the 
Hawaii Division office at 961- 
3424.

There are many improve
ments and some new language 
in both contracts and members 
are urged to read their booklets 
and familiarize themselves 
with the many contractual 
provisions.

The staff is not familiar with 
the various kinds of conditions 
members face in their every
day work life. Hence, it is im
portant you make an attempt to 
read your contract or you may 
miss out on something.

This is important because the 
union has found in some cases 
that workers missed out on 
benefits they would have re
ceived had they known the pro
visions contained in the con
tract.

State President James 
Brown and State Director Gary 
Rodrigues have oftentimes 
emphasized this point in their 
respective columns.

Employer violations happen 
frequently and members must 
keep the union staff posted 
of such infractions. The health 
and welfare of the membership 
are the union's chief goals.

Convention 
Call Issued
The official convention 

call of United Public 
Workers, AFSCME Local 
646, AFL-CIO, has been 
issued to all divisions, units 
and staff.

The 25th biennial conven
tion will be held in Hibiscus 
Room 1 at 1 p.m., Tuesday, 
Oct. 15, and will remain in 
session until Sunday, Oct. 18, 
or unless the business of the 
convention is completed 

  sooner.

The union also expressed 
surprise at Moorfield’s re
sponse to past practices and 
policies. For her edification, 
it is very clear that Unit 10 con
tract provisions supersede all 
practices and policies.

She also made some of the 
workers angry when she stated 
in her opening remarks that 
they really did not know what 
hard work really was. She knew 
from our meetings with Thomp
son the workers are burned out 
from too much work.

Moorfield’s statement was 
asinine and irresponsible and 
the union told her so. It was 
also suggested to her that pub
lic relations on her part must 
improve if she is to receive the 
cooperation of workers.

She apologized for her re
mark and explained she did 
not mean to say the workers 
were not performing.

The union will be watching 
with more than passing interest 
how she will improve the nurs
ing section. But one thing is 
certain. It will not be a five- 
year wait. She said this is the 
time it took her to improve 
Maui Memorial.

We shall see.

Reyes Gives 
Top Service 
For Members

Peter Reyes

Brother Peter Reyes is unit 
chairman and chief steward 
at the South Kohala baseyard 
with the County of Hawaii’s 
Department of Public Works 
and he functions very actively 
in his union role.

An Equipment Operator II, 
Brother Peter began his gov
ernment career 26 years ago 
as a general laborer. He rose 
through the ranks and all that 
time has been active with the 
union.

Brother Peter is very famil
iar with the contents of the Unit 
1 contract and resorts to it when 
resolving a problem or a griev
ance. His knowledge of the 
contract and the manner in 
which he services his member
ship is outstanding.

He listens patiently to a fel
low worker’s problems and 
makes every attempt to resolve 
the situation at the informal 
step. Members in his jurisdic
tion have been very apprecia
tive of his knowledge and ad
vice.

Brother Peter has been a 
delegate to many UPW conven
tions and this year will be no 
exception. This veteran union 
officer and steward is truly 
deserving being Hawaii Divi
sion’s member of the month.
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Band-Aid Cure to Unsafe 
Equipment is a No-No

Temporary repairs to any 
government equipment wheth
er of a major or minor nature 
is a definite no-no for any mem
ber covered by Unit 1 or Unit 
10 collective bargaining agree
ments.

A recent case in point hap
pened on Hawaii where steer
ing rods on a piece of equipment 
were held together with a wire.

The union questioned the 
department official in charge 
and was told all workers were 
informed not to make any mi
nor temporary repairs to any 
equipment. They have been 

This is the kind of temporary repairs our workers are not supposed to 
do. As the photo indicates, the steering rods were held together by 
wire. Remember! You have the right to refuse to operate an unsafe 
vehicle. Remember, too, that you are not to perform this kind of 
band-aid repair.

 Working Under Strain

These power and mower tractor operators are responsible for 
cutting the grass at all of the parks in the Hilo area. Limited man
power in the Department of Parks and Recreation has caused a 
strain on these workers, from left to right. Brothers Steven 
Carvalho, Melvin Muranaka and Wayne Pavao. The union has been 
working with the County Council in trying to get additional man
power.

Building Retaining Wall

This masonry crew from the Department of Public Works was hard 
at work building a retaining wall at the corner of Wa.anuenue 
Ave. and Komohana St. when this photo was taken. From left to 
right, they are Brothers Nicholas Rapoza, Working Foreman Ralph 
Fike and William Serrao.

Brother Shigeru Nakamura is 
UPW chairman of the Wailuku 
unit, Maui County Department 
of Public Works. He is Con
struction Equipment Mechanic 
in the Wailuku garage and serves 
the dual union role of unit 
chairman and steward of the 
Wailuku baseyard.

instructed to send faulty equip
ment in for repairs.

The Unit 1 contract provides 
that workers can refuse to 
operate unsafe equipment and 
this language is in the contract 
to protect the worker.

So if you’re one of those who 
have been making these kinds 
of makeshift repairs, remem
ber that you may be contrib
uting to a serious injury on 
your person or to your fellow 
worker.

Here again the cooperation 
of members is needed.

State Director 
Meets With 
Trades Group

State Director Gary Rodri
gues addressed members of the 
trades group in a busy swing 
of the Big Island on July 21.

He talked to Unit 1 members 
in the districts of Ka'u, Kona 
and North and South Kohala 
in the morning session and then 
went to Hilo for an afternoon 
meeting with Puna, Hamakua 
and Hilo district members.

Brother Gary’s topic for 
these educational and informa
tional meetings centered on 
negotiations. He gave a general 
over view of the composition 
of the negotiating committee 
and the goals of negotiations 
in general.

He said that one of the goals 
of the next negotiating sessions 
is to improve the lot of the 
trades workers, including sal
aries. Lower paid workers in 
Unit 1 are currently enjoying 
an improved salary adjustment 
because of the last negotia
tions.

Brother Gary’s meetings 
drew an enthusiastic response 
and members expressed ap
preciation for rapping with 
them and telling it like it is.

Maui 
Division

Promotions
Recognized

Four of our brothers in the 
County of Maui Department of 
Public Works were recently 
promoted.

They are:
• Cesar Antonio, from Cess

pool Worker to Refuse Collec
tion.

• Derrick Falces, from 
Traffic Signs and Markings 
Helper to Traffic Marker-Sign 
Painter I.

• Neil Kochi, from Traffic 
Marker-Sign Painter I to 
Traffic Marker-Sign Painter II.

• Fred Chang, from Laborer 
II to Cesspool Worker.

Congratulations are in order 
to our union brothers.

Board Member Goes Fishing; 
Nets $12,000 Place Money

Members of the "Sea Rider," third place team, display their catch 
on the Kailua, Kona, dock. UPW Hawaii board member Rudy Hart is 
at left with Sanshido Yano, Jack Stoffela and Miss Kona Gold Renee 
Kimball. Sho Yano, front, is the other team member.

Rudy Hart, Hawaii Division 
executive board member, 
finished in the money May 23 
when his team placed third in 
the Kona Gold Jackpot Fishing 
Tournament on the Big Island.

Brother Rudy, ambulance 
supervisor at Honokaa Hos
pital, and his four-man team 
had a third place check of 
$12,000. The first place team 
took home a $30,000 check while 
second place was good for 
$17,000.

But it wasn't a bad day for 
Brother Rudy and his crew who 
brought in a 6171/2-pound marlin

Unit Leader 
Enjoys Role

Vernon Cordeiro has been at 
the Maui Memorial Hospital 
laundry since Oct. 31, 1966, and 
serves the union as unit 
chairman and chief steward.

He has been unit chairman 
for two-year terms and finds 
his union experience a very 
challenging one. Brother 
Vernon had been vice chair
man under Joseph Barrazo 
until the latter’s retirement in 
June, 1978.

In other areas of the union 
Brother Vernon serves on the 
division executive board and is 
a member of the Maui Unit 1 
executive negotiating com
mittee. He also served the last 
six years as chairman of the 
hospital’s safety committee.

The veteran UPW member is 
a Laundry Worker I at the 
hospital.

Brother Vernon and his wife, 
Marianne, are the parents of 
daughters Cindy (Mrs. Daniel 
De Lima) and Jody, a June 
graduate of Baldwin High 
School, and a son, Eric, an 
employee of Maui Land and 
Pineapple Co., Inc.

They also have two grand
children. 

in the relative short time of 45 
minutes. The angler was Jack 
Stoffela. Other members of the 
team were Sanshido Yano and 
his son, Sho Yano.

The check was split into five 
shares with each person getting 
$2,400 and the other share put 
aside to take care of expenses 
for next year’s tournament.

Brother Rudy is owner and 
skipper of a 21-foot skipjack 
named "Sea Rider." It is 
equipped with a Volvo 250- 
horsepower engine.

This is the third time Brother 
Rudy and his team entered the 
tournament and the second 
time they have finished in the 
money. The "Sea Rider” team 
placed 19th in 1980 and won 
$1,100.

Vernon Cordeiro

Maui Delegates 
Meet Oct. 3

Maui Division Vice President 
Geri Ah Sam has announced 
the mini convention date for 
Valley Island delegates as Oct. 
3 at the union office.

Like their sister di visions, the 
Maui delegation will take up 
resolutions, amendments and 
committee appointments.
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Grievance Filed in Firing 
Of Veteran Union Steward

BY WILHELM S. CORDES 
Senior Business Agent

A veteran and vocal UPW 
shop steward at the Kapaa 
refuse collection yard has been 
terminated by the City and 
County of Honolulu and the 
union has grieved the firing 
on charges of discrimination.

Refuse Collector Benjamin 
Cobb Adams suffered a severe 
back injury within the past 
couple of years and has been on 
industrial injury leave. How
ever, he was recently declared 
fit to return to work but in a 
physically less demanding job.

Cobb Adams had been seek
ing a position as utility worker 
truck driver at the Kapaa base
yard. Brother Rodney Puu, who 
is currently in the position, had 
voluntarily agreed to a lateral 
transfer as refuse collector to 
accommodate his fellow broth
er.

The pay grade for both a 
refuse collector and that of a 
utility worker truck driver are 
the same at WB-6. As pointed 
out earlier, the physical labors 
of the latter position are less 
demanding.

FRUITLESS MEETINGS
The union made many at

tempts to have Brother Cobb 
Adams accepted for the new 
position but he was turned down 
at every turn.

A meeting with Michael 
Chun, new head of the City 
and County of Honolulu's 
Public Works Department, 
proved futile despite a petition 
from Brother Cobb Adams' 
fellow workers at the yard.

A subsequent meeting was 
held with Mayor Eileen R. 
Anderson and this, too, had the 
same negative results.

Denial of Brother Cobb 
Adams' request for the new

Four Oahu Retirees Named 
For Labor Day Accolades

Four UPW retirees will be 
among those to be honored at 
the Sept. 6 observance of Labor 
Day in Hawaii at the Kapiolani 
Park bandstand.

It will be a family picnic day 
with brief speeches, music and 
plenty of fun. fellowship, food 
and games for adults and chil
dren. Prizes, too, will be award
ed to game participants.

The UPW retiree unit execu
tive board selected Albert 
Andrade, Max Roffman, Adolf 
Samuels and Alice White as 
the honorees from Local 646. 
These four were selected from 
a recommended list made by 
the members. The board was 
given the task of making the 
final selection.

Hawaii's observance of La
bor’s 100th anniversary in the 

IN MEMORIAM
VICTORIA MARTIN, member, Maui Division, retired 
from County of Maui. Expired: June 15, 1981.
CHARLES GASPAR, member, Hawaii Division, retired 
from County of Hawaii, Road unit. Expired: June 22, 1981. 
ANTHONY KAUMAEA, member, Oahu Division. State of 
Hawaii, Prison unit. Expired: July 16, 1981.
ROBERT YOSHIDA, member, Oahu Division, retired 
from State of Oahu, Highways unit. Expired: February 
28, 1981.
MARJORIE AHN, spouse of member. Samuel S. Ahn, Oahu 
Division, State of Hawaii, Education unit. Expired: June 
8, 1981.

Queen’s Unit!

Vote UPW 
Sept. 11

position is based on a long 
history of run-ins with his im
mediate supervisors. The job of 
utility worker truck driver 
requires a close working rela
tionship between the employee 
and his supervisors.

The union views manage
ment's reason for denial and 
subsequent termination of 
employment as purely dis
criminatory.

As a duly elected UPW shop 
steward for several years. 
Brother Cobb Adams has been 
right on top of the situation, 
especially on matters concern
ing departmental procedures.

SHAKA STEWARD
Violations of the Unit 1 col

lective bargaining agreement 
and that of the ukupau system 
were carefully monitored by 
Brother Cobb Adams who often 
pointed out some of these in
fractions to his supervisors.

Also, the UPW steward was 
an imposing figure during the 
1979 strike, serving as picket 
captain and monitoring the 
situation very closely.

This kind of involvement 
turned off management and 
the union has maintained that 
these activities are lawful in 
the performance of a steward 
on the job.

The union also takes excep
tion to the city's retention pro
gram for disabled workers with 
job-related injuries by failing 
to place the grievant in a posi
tion where he can work ac
cording to his current physical 
abilities.

The integrity of division and 
departmental officials and 
the city’s retention program 
are big question marks. More 
importantly, the rights of a 
union steward are being held 
in jeopardy.

United States begins at 10 a.m. 
and should pau around 4 p.m.

In other unit doings, five 
UPW retiree board members 
have been named to attend the 
Kokua Council for Senior Cit
izens legislative conference 
Sept. 10-11 at McCoy Pavilion 
in Ala Moana Park.

They are Violet Kauo, Alice 
White, Albert Andrade, Sam 
Hao and Mary Park.

One of the major discussions 
at the conference will be con
siderations on what steps can 
be taken to resist the efforts 
of the Reagan Administration 
to cut Social Security benefits.

The group also will discuss 
plans for legislation at the state 
and county levels to improve 
the lot of Hawaii's older people.

Have Boot... 
Can't Travel!
Needs Owner

Is anyone missing one side 
of a child's cowboy boot?

There’s one in the UPW 
Honolulu office. It’s a child’s 
size 7 left foot black boot.

This lost item was in the 
union parking lot and has 
been sitting on the counter of 
the UPW business office for 
several months now. But 
thus far there have been no 
claimants or inquiries.

Perhaps a member or a 
friend or a family member 
unknowingly lost it. The boot 
is still quite new and the 
union is hoping the rightful 
owner will claim it.

This is the little orphaned boot 
which is looking for its owner. 
Call the UPW business office at 
847-2631 if its yours.

New Labor 
TV Producer 
Is Named

Christopher R. Conybeare

Christopher R. Conybeare is 
the new producer of "Rice and 
Roses.” the labor-oriented 
series which airs weekly on 
Hawaii Public Television.

Conybeare, an attorney, suc
ceeds Max Roffman who 
retired June 30 to devote more 
time to senior citizen concerns. 
The new producer has been en
gaged in general practice in 
Hawaii and Ohio since 1976.

He has been involved with 
trade unions since his college 
days at Case Western Uni
versity in Ohio, especially 
regarding human rights issues.

In 1980, Conybeare repre
sented the human rights office 
of the National Council of 
Churches at political trials in 
Guyana. He was also involved 
in educational outreach on 
behalf of Hawaiian Affairs 
amendments to the state con
stitution.

UPW Teams Score Clean 
Sweep in Mountainball

The UPW Mountainball 
League held a delayed season
ending banquet July 31 honor
ing members of the champion
ship Road A team which clinched 
its third consecutive title.

The team went unscathed 
in regular league play and 
defeated B Division champion 
Pearl City Refuse to clinch the 
league title.

Road A was coached by 
Bobby Gouveia who also dou
bled as Oahu Division sports 
committee chairman and 
league director. A new chair
man, however, will be named 
as Gouveia has since been 
elevated to Unit II, blue-collar 
supervisory personnel.

While Road A dominated A 
Division, two Refuse teams — B 
and C — finished in second and 
third places, respectively. 
Following Pearl City in B Divi
sion were Automotive Equip
ment Service and Sewers.

Members of the UPW A team which captured the all union title are, 
from left to right, front row: Mike Celebrado, Herbert Antolin, 
Randy Mousser, Mark Lorenzo, Grant Dela Cuesta, Greg Ortiz. 
Standing: Gary Grant, Walter Grilho, Emerson Kahoano, Boy 
Thornton, Pai Falemalu, Bernard Medeiros, Rudy Figueroa, Billy 
Cabral, Moses Neves (player-coach), James Mousser, Tony 
Rodrigues (assistant coach), Bobby Gouveia (manager).

The fourth place UPW B team was composed of the following, from 
left to right, front: Lawrence DeSoto, Rocky Napuunoa, John Fritz, 
Paul Mauricio, Len Garcia, Lionel Garcia, Derek Higa. Standing: 
Rankin Kaonoi, George Santos, Howard Kamoku, Walter Jardine, 
Luther Kekoa, Ted Galdon, Albert Date, Winston Nahoopii, Godfrey 
Young, Moses Neves (manager).

Oahu Slates Mini Confab
Oahu Division will hold its 

biennial mini convention Sept. 
12 in the UPW Hall.

Delegates will discuss 
resolutions and amendments 
for presentation to the state 
biennial meeting in October. It 
will serve as a preparatory 
convention for the big October 
gathering.

Oahu Division Vice President 
Benjamin Rodrigues said that 
about 85 delegates will be in 
attendance for what has tradi
tionally been an all-day

The union also sponsored 
two teams in an all-union tour
nament and UPW A, an all-star 
squad, emerged with the title 
following a week-long series 
that was once postponed be
cause of heavy rain.

As a result, the final game 
was not completed until after 
1 a.m. on Monday. The first 
game had started at 9 a.m. the 
previous day.

Teamsters finished second 
in the tourney, followed by 
Fireman A and UPW B. UPW 
players, however, dominated 
the individual awards. They 
were:

Boy Thornton, most valuable 
player and most triples: Pai 
Falemalu, best pitcher: Paul 
Mauricio, batting, homeruns 
and runs batted in. Mauricio 
shared home run honors with 
Pete Johnson of Fireman A 
with three each.

All UPW winners were from 
Refuse.

meeting. Proceedings begin at 
8: 30 a.m.

Delegates will also be 
sounded out as to their con
vention committee preferences. 
Names recommended at the 
mini convention will be sub
mitted to the state president for 
appointments or assignments.

Resolutions or amendments 
for the mini convention must be 
submitted to Benjamin 
Rodrigues or the division 
director by the Sept. 12 
deadline.


