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NLRB Orders Another 
Election at Queen’s

Kapiolani Clericals 
Settle on Final Day

An objection filed by UPW 
AFSCME Local 646 over the 
conduct of the Teamsters in the 
Sept. 11, 1981, Queen’s Medical 
Center representation election 
has been sustained by the 
National Labor Relations 
Board and a new election has 
been ordered.

Thomas W. Cestare, NLRB 
hearing officer, declared in his 
June 18, 1982, summary that 
UPW’s objections were sus
tained and noted that the 
matters raised “constitute 
objectionable and conduct 
warranting setting aside the 
election.”

In the same summary, 
Cestare noted that objections 
raised by the Teamsters were 
overruled. He recommended 
“an appropriate order issue 
directing that at a date, time 
and place set by the officer in 
charge for Subregion 37 of the 
National Labor Relations 
Board a rerun election be 
held.”

State Director Gary Rodrigues, center, observes campaigning 
during last year's election at Queen's. Also on hand were University 
of Hawaii Unit Chairperson Charlotte Kaluna with namesake and 
granddaughter little Charlotte and Oahu Division Vice President 
William Kapule. In background perched atop stonewall is UPW Staff 
Specialist Anson (Slim) llae.

Kamehameha Unit Agrees 
to New Two-Year Pact

A new two-year contract 
calling for wage increases of 
$1.25 per hour over two years 
was negotiated for unit mem
bers at The Kamehameha 
Schools during the June 4-6 
weekend.

The contract expires May 31, 
1984, and also includes several 
improved fringe benefits and 
language changes. Members 
attending a ratification meet
ing on Sunday, June 6, unani
mously approved the new 
agreement.

Private Sector Division 
Director Bok Hoo (Bucky) Lee 
explained highlights of the 
contract and responded satis

No date for the new election 
was established as this issue 
went to press. Results of the 
Sept. 11 election saw UPW on 
the short end of a 213-128 vote 
count, a difference of 85 votes.

The Teamsters have appealed 
the decision.

UPW filed its objections Sept. 
18, charging that Queen’s 
management engaged in 
objectionable conduct, includ
ing interrogation and surveil
lance of UPW supporters.

In its other objection, UPW 
noted that the Teamsters made 
inaccurate and false statements 
of material facts in such a 
manner and at such a time that 
Local 646 was unable to make 
an effective reply.

Still another objection was the 
fact that the Teamsters made 
erroneous representations re
garding the qualifications and 
experience of State Director 
Gary Rodrigues.

The Teamster leaflets on this

factorily to several questions 
raised by those in attendance.

At the negotiating sessions 
with Lee and Business Agent 
Russell Valparaiso were com
mittee members Cecilia Hop
kins, Mary Santos, Eugenia 
Stender, Geraldine Piho and 
Lurene Silva.

The management team was 
led by Alfred Fraga Jr. of the 
Hawaii Employers Council. 
Fraga is a veteran in the field of 
labor relations and negotia
tions.

The salary package calls for 
a 65 cents increase effective 
June 1, 1982, and 60 cents effec
tive June 1, 1983. 

particular objection said in 
part, “The truth is that Gary 
Rodrigues has never negotiated 
any contract for anyone.”

Proper recognition was paid 
Rodrigues when Cestares 
wrote in his summary:

“Contrary to this assertion, 
the record reveals that Gary 
Rodrigues has extensive 
experience in the field of indus
trial relations. Rodrigues was 
first hired by the UPW in 1965, 
serving as a Business Agent 
until he was promoted to Divi
sion Director on the Island of 
Kauai.

“In addition to handling 
grievances, he assisted other 
UPW officials in contract 
negotiations and supervised his 
staff in his tenure as Division 
Director. In the early 1970’s, 
Rodrigues served as a spokes
man and negotiated numerous 
private sector and public sector 
collective bargaining agree
ments.

“In this regard, Rodrigues 
was a UPW negotiator and 
spokesman for approximately 
a decade. During his tenure, he 
negotiated at least 12 collective 
bargaining agreements in the 
private sector, including 
numerous hospitals, and 
another five in the public 
sector.

“As can be readily demon
strated by the above, the leaflet 
certainly misrepresented Rod
rigues’ qualifications as a 
negotiator of collective bar
gaining agreements. In this 
connection, no other party to 
this proceeding even attempted 
to controvert Rodrigues’ quali
fications.”

Cestare further pointed out 
that the leaflet was distributed 
to prospective voters on the day 
before the election, thus pre
venting UPW from making an 
effective reply.

(See NLRB, Pg. 4)

The sections on hours of 
work, overtime and vacation 
have been improved to the 
following degrees:

• No part of a split shift shall 
be for less than three hours. 
Previously there was no mini
mum on the hours.

• When employees who are 
required to work more than five 
hours without being given a 
meal period of at least 30 
minutes to eat on or off the job, 
all work performed in excess of 
five hours until such employee

(See New, Pg. 4)

A new two-year contract with 
total wages amounting to 16 
percent, and an increase in 
benefits totaling 739.5 percent 
was unanimously ratified May 
31 by patient-related clerical 
unit members of Kapiolani- 
Children’s Medical Center.

Members met at the UPW 
Hall on the final day of the old 
contract to hear Private Sector 
Division Director Bok Hoo 
(Bucky) Lee explain the re
cently negotiated agreement. 
The newly ratified pact expires 
May 31, 1984.

Private Sector Division Director Bok Hoo (Bucky) Lee explains 
contract details to members of the Kapiolani Clerical Unit.

The 16 percent salary in
crease is broken down into 
increments of four percent 
every six months and com
pounded after the first year.

The total benefit increases 
are broken down this way: 
Dental, 375 percent; Medical, 
93.7; Recall, 33.3; On Call, 150; 
Shift Differential, 87.5.

The unit negotiating com
mittee was led by Chairperson 
Roselle Makui and members 

This group strikes a happy pose at the Kamehameha Schools unit 
ratification. They were joined by officers and stewards of the Private 
Sector Division and the Queen's Medical Center unit. Seated at the 
table, from left to right, are: Violetta Luna-Hill, QMC steward; 
Lurene Silva, Cecilia Hopkins, Mary Santos, Geraldine Piho, 
Caroline Piho and Gladys Ayala. Standing, left to right: Roy 
Sagadraca, Private Sector board member; State President James 
Brown; Private Sector Vice President Liz Han; Audrey Santos, 
Eugenia Stender, Private Sector Division Director Bok Hoo (Bucky) 
Lee, Janice Payes, Marie Bruns and Business Agent Russell 
Valparaiso.

Pua Ahuna, Anuhea Sera and 
Sharon Lono.

Among the benefits, there are 
marked improvements in the 
medical and dental plans, the 
section on unit representatives 
which no longer places a limit 
on the number of stewards the 
unit may have and compensa
tion for shift differential, on call 
and recall.

Other improvements in 
language or benefits were also 
made in such sections as Union 
Security, Leaves of Absence 
Without Pay, Personnel Infor

mation, Grievance Procedure, 
Service Credit, Dues Deduc
tion, Probationary Period, 
Jury Duty and others.

Also improved are such 
benefits as sick leave which 
allows an accumulation of 100 
instead of the previous 90 days; 
the inclusion of grandparents 
and grandchildren in the area 
of immediate family; seniority; 
vacations; overtime; and in
service training.
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Malama Pono
Private Sector Workshop Dates

BY GARY RODRIGUES 
State Director

Negotiations for new collective bargaining contracts for 
Units 1 and 10 begin in a few months. The process to submit 
proposals to the employer has begun.

The two units have selected their full committees. The 
latter in turn met and selected their respective executive 
committees. The Unit 1 Executive Negotiating Committee 
met June 9-10 and the Unit 10 Executive Negotiating Com
mittee held its meetings June 14-15. The two committees in 
their separate meetings reviewed proposals submitted by 
the membership and staff. They will hold meetings again in 
July.

While all Unit 1 proposals being submitted to the 
employer are important, a few of them will draw a lot of 
attention. We’re referring to the completion and refinement 
of the conversion wage plan, contracting out and rewriting of 
some sections because a couple of the employers have been 
“mickey mousing” the contract.

The State Director addresses Unit 1 Full Negotiating Committee.

Private Sector Division 
officers and stewards will have 
eight-hour workshops spread 
over four nights beginning July 
12.

The two-hour workshops also 
will be held July 19, 26 and Aug. 
2, starting at 6: 30 each evening 
at the UPW Hall.

It will deal strictly with the 
Hawaii Workers’ Compensa
tion Law and will be presented 
by Robert Hasegawa, director 
of the University of Hawaii’s 
Center for Labor Education 
and Research.

Many workers do not know 
what their rights, benefits and 
remedies are under the law. 
This free seminar is especially 
designed to help workers and 
their spouses fully understand 
the law and procedures in filing 
for such benefits.

Those who attend the work
shop will get an information kit 
with a manual on how to file 
claims. A certificate will also 
be awarded those who satis
factorily complete the work
shop.

STEWARDS’ TRAINING
Several requests from those

Custodians Honored at DOE Ceremonies

UNIT 10 CONVERSION PLAN
For Unit 10, the beginning of a conversion plan will 

require lots of decisions along with staffing problems. 
Another area requiring serious attention will be the 
rewriting of a number of the Unit 10 sections to bring them up 
to the same high standards as Unit 1.

Since the start of collective bargaining, the union 
brought up “contracting out” as an issue. In some years, the 
issue was even submitted to impasse. In the end, however, 
the employer always asked the union to provide examples. 
Although a few examples were presented, they were not the 
type that could be shown as a major undermining and threat 
to Unit 1.

However, during the upcoming negotiations, the UPW 
will be able to prove that at least two employers are 
contracting out Unit 1 work or will be attempting to do so. In a 
later issue, we will detail contracting out more fully.

Three UPW custodians from 
as many schools on Oahu were 
among those presented with 
Sustained Superior Perform
ance awards June 3 by the 
Department of Education 
before an overflow crowd in the 
board room.

The presentations were made 
prior to the start of the Board of 
Education meeting. Board 
members presented the awards 
as they were singled out by 
DOE Superintendent Donnis H. 
Thompson.

Honored were Marylee K. 
Willis, Custodian II, Waipahu 
High School; Lydia Viernez, 
supervising custodian; Kainalu 
Elementary School; and Walter

Unit 10 Full Negotiating Committee and State Director at meeting.

Sisters Lydia Viernez, Elaine Young and Marylee K. Willis proudly 
display their awards. Sister Elaine was a stand-in for husband 
Walter. All three were congratulated by friends and families.

Labor Day Committee 
Sets Unity Breakfast

STAFFING PROBLEMS
Unit 10 has always faced staffing problems, but now the 

problem has become a major issue. The employer has not 
provided adequate staffing for various reasons. However, 
the main reasons have been overlooked for many years. 
They are poor working conditions and low pay.

Even though shortage categories have been established 
for some jobs, there are insufficient applicants. When 
someone decides to accept a Unit 10 job, they may remain 
only a short time because working conditions are “crappy.”

Whether or not the employer is serious about correcting 
its staffing problems will have to be proven this year. It’s 
going to be very interesting and this union will be in no mood 
to play games.

Negotiations will be surrounded, if not interrupted, by 
the various city, state and congressional elections. Our goal 
is to complete negotiations as soon as possible without 
having to get into a major confrontation.

This is caring — caring for our UPW ohana. And that’s 
what Malama Pono is all about.

Reports on the number of 
unions and members attending 
the Labor Unity Breakfast, 
finalization of the day’s pro
gram and a possible picnic 
planned by some unions will be 
discussed at the next meeting of 
the 1982 Labor Day Coordi
nating Committee at 9 a.m. 
Tuesday, July 13, in the 
Laborer’s Hall.

The Unity Breakfast is 
scheduled for 9 a.m. Friday, 
Sept. 3, in the Diamond Head 
Room of the Hawaiian Regent 
Hotel.

Representatives of the 
various participating unions 
have been meeting monthly in 
planning this year’s activity. At

Robert Hasegawa, sitting on table, explains the Hawaii Workers 
Compensation Law to an overflow audience during April workshop.

who missed the Feb. 27 work
shop for stewards has prompt
ed the division officers to 
schedule a similar session for 
Saturday, July 10 in the UPW 
Hall.

The all-day session will run 
from 10 a.m. to 3 p.m. with 
registration at 9: 30 a.m. Topics 
include the role of the steward, 
including the filing of griev

Young Sr., supervising cus
todian. Waialua High School.

Young has spent 29 years as a 
DOE custodian, nearly all of 
them at Waialua. Ironically, his 
son, Walter Young Jr., has put 
in 10 years as a custodian at the 
same school.

The elder Young was not on 
hand to receive his award be
cause he was out of the state. 
His wife, Elaine, accepted the 
award for him.

Sister Willis, who spent 17 
years in private industry before 
becoming a public sector 
worker 8 1/2 years ago, was 
recently elected as steward for 
her unit.

the June 8 meeting, there were 
encouraging reports that the 
breakfast was picking up 
steam.

Several of the representa
tives reported at the meeting 
that many of the unions will 
have one, two or even three 
tables. The cost for the buffet 
breakfast is $10 per person, 
including tax and tip. Seating 
will be 10 to a table.

Preliminary program plans 
call for a labor leader of 
national stature to address the 
group on the subject matter of 
Reaganomics and how it is 
affecting their union and com
munity. 

ances; understanding your 
contract; UPW membership 
benefits and how to sign up 
members.

Registration can be made by 
calling the AFSCME Hawaii 
office at 521-6941, giving your 
name, worksite and and phone 
number. Deadline for registra
tion is June 30.

She succeeds Diana Bal- 
divinos who served as a stew
ard at Waipahu for the past 14 
years. It was Sister Diana who 
informed the Organizer about 
the award.

Sister Viernez, a resident of 
Kailua, has been at Kainalu 
for 12 years.

All three, along with their 
fellow custodians, are respon
sible for the appearance of the 
school grounds and buildings.
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BY JAMES BROWN 
State President

Our sisters and brothers at the Kamehameha Schools 
unit, despite some very adverse and difficult situations 
nonetheless persevered in the end in negotiating and ratify
ing a new two-year contract June 5 and 6.

The old contract expired May 31 but an extension was 
granted while negotiations were in progress. This turn of 
events came about because the officers and stewards of the 
unit’s original negotiating committee “boycotted” all 
scheduled meetings.

We have learned that this group’s intention was to allow 
the old contract to expire. The underlying factors and 
reasons for their action will not be publicized. This is a bird of 
a different feather and will be handled accordingly.

When these officers and stewards failed to respond to 
meeting notices, a new negotiating committee was elected 
and it immediately set about to hammer out a good contract 
under trying conditions and a limited time span.

To this committee of dedicated and unselfish members 
whose primary concern was the good and welfare of all of its 
unit brothers and sisters, we salute you for a job indeed well 
done.

Unit Officer 
Places First 
in Tourney

Alice Kawamoto, unit chair
person at Kona Hospital, led the 
field of some 300 anglers from 
101 teams throughout the Big 
Island when her combination of 
“flag fish” catches brought her 
the grand prize of a 10-foot Alii 
Kai dingy and $400.

Her 193 1/2-pound tuna catch 
brought her an additional $750 
which she won in the ahi divi
sion. All this took place in the 
second annual Wee Guys Fish
ing Tournament for small 
boats.

Sister Alice, who is one of the 
union’s very active officers, 
was fishing aboard the Lucky 
K. Awards for the two-day 
event were presented at the 
Keauhou Beach Hotel which 
served as the tournament head
quarters.

COMMITTEE MEMBERS
Sisters Lurene Silva, Mary Santos, Cecilia Hopkins, 

Geraldine Piho and Eugenia Stender served their unit and 
union well as members of the negotiating committee. Sister 
Caroline Piho was also a member of the committee but was 
unable to be present for the negotiations because of illness.

Sister Lurene was the only member of the original 
committee who refused to “boycott” any of the meetings. 
Instead, she followed the dictates of her own conscious and 
the concern she had for those whom she pledged to serve.

Members of the Kamehameha unit should be proud of 
the stand taken by Sister Lurene and the work she has done. 
As your president, we extend our personal mahalo for a 
tremendous job.

We recently came across a situation which brought back 
memories of our first negotiated Unit 1 contract. We’re 
referring to the section on class seniority which made 
second-rate workers of those who had put in plenty of time on 
the job. Especially hurt were those workers who preferred to 
stay away from politics and the bosses.

Promotion was hard to get for those who really worked 
and did their jobs. If providence didn’t smile on us or if the 
person upstairs did not accept us with open arms, there was 
no promotion.

Anyone coming off the street and getting into a class first 
became the senior. He’s the one who got promoted first. That 
was class seniority and that’s not what UPW symbolizes. It is 
no longer in the contract because of negotiations.

Sister Alice Kawamoto and her 
husband, Tsutomu, and her 
prized tuna. Also in photo are 
their daughters, Karen, left, and 
Paula.

Long Struggle Ends in 
Honors for Sister Geri

Patience, fortitude and a 
strong desire of accomplish
ment paid off handsomely on 
May 14 when Maui Division 
Secretary-Treasurer Geri Ah 
Sam graduated with two 
degrees and as many awards 
from Maui Community College.

Despite a busy schedule as 
a fulltime Para Medical As
sistant V with the Department 
of Health, Mental Health Divi
sion, and an even more active 
role as a union officer, Sister 
Geri began her course of 
studies in 1977.

The result of five years of 
perseverance paid off on 
graduation day when she was 
presented with an associate 
science degree in liberal arts 
and an associate arts degree 
in human services.

Additionally, she was also 
the recipient of the Tom Shi- 
bano Regents’ Award for being 
named the outstanding student 
in the liberal arts program 
and also the outstanding award 
in human services.

Sister Geri really plotted her 
college career in 1971 when she 
took one or two credit courses. 
It wasn’t until 1977, however, 
that she became very serious 
about the matter and began 
to take more credits.

The livewire Maui UPW 
official originally wanted to 
go into the nursing program 
to become a registered nurse. 
But she couldn’t afford to take 
sabbatical leave at the time 
because of economics and the 
fact that her son and daughter 
were in high school.

In 1979, she elected to major 
in human services and was also 
appointed to the Human Serv
ices Advisory Committee. The 
committee’s job was to study 
the existing curriculum and 
help develop courses relevant 
to human services students.

The year 1979 proved to be 
a stressful one for Sister Geri 
who had taken on a heavy study 
load when the union went out on 
strike later that year. She spent 
most of her time during the 
strike working in the union 
office.

It was during this period of 
heavy stress that Wanda 
McMaster, MCC curriculum 
advisor made her realize she 
was a “survivor,” — that she 
could do it.

With a renewed sense of con
fidence and McMaster’s con
tinued encouragement and 
assistance, Sister Geri fulfilled 
all her course requirements 
and came out a winner.

Two awards, a bouquet of roses 
and several leis were bestowed 
on a happy Sister Geri Ah Sam 
following graduation May 14 
from Maui Community College.

She has been an active and 
involved union member since 
1975, serving in various ca
pacities as unit chairperson, 
Division Vice President and 
secretary-treasurer.

She expressed the hope that 
she can continue her education 
on a higher level but she agrees 
only time can dictate that goal.

At any rate, Maui Division 
is rightfully proud of her recent 
accomplishment and salutes 
her in this endeavor.

Reprimand Ruled Inappropriate
CONVALESCENT CENTER

The recent settlement reached by UPW and manage
ment at the Convalescent Center of Honolulu stipulated they 
would recall all of our striking members within a specified 
period. Well, it’s been almost two months since agreement 
was reached and management is still utilizing “scabs” who 
are probably being paid the minimum scale.

When the union inquires about the retention of these 
“scabs,” we get criticized for using the term. Webster’s New 
World Dictionary describes a “scab” as “a worker who 
refuses to join a union, or who works for lower wages or 
under different conditions than those accepted by the union; 
a worker who refuses to strike, or who takes the place of a 
striking worker.”

These people were hired while our members sought to 
have a better contract and struck the facility when negotia
tions broke down. We don’t know what term management 
wants to use but to us they’re “scabs.”

Grievances have been filed and management even 
questions our action, instructing us to follow our own griev
ance procedure. We question the absence of management’s 
“good faith” which is supposed to be an integral part of 
bargaining.

This union is not all that bad. It is only the polluted minds 
of people that’s bad.

Aloha ARCO Adds Four New Sites
Four more stations have been 

added for the use of Save-A-$ 
Club card members by Aloha 
Petroleum Ltd.

They are School Street 
Service, 1403 N. School St.; 
Waipio Service, 95-046 Waihau 
St., Wahiawa; Kapahulu 
Service, 1001 Kapahulu Ave.; 
King Street Service, 1065 N. 
King St.

This is only a test program 
and their continuance depends 
upon acceptance by the 
membership.

Club members are reminded 
they may still use their club 
credit cards 24 hours a day, 
seven days a week. The club 

card is not to be confused with 
the ARCO credit card which 
has been discontinued. Un
leaded gas is also available at 
various locations.

Custodians Elect
Allan K. Machado of Alia- 

manu Intermediate School is 
the new secretary of the EDU 
Custodial Unit following his 
election at the group’s June 13 
meeting.

Brother Allan replaces 
Josephine Young who had 
resigned. He was the only 
candidate at the June meeting.

BY JACK KONNO 
Hawaii Division Director

A union appeal of written 
reprimand resulted in a favor
able decision for the aggrieved 
brother in a recent case at the 
Hilo Municipal Golf Course.

The union member came 
down sick at work and he in
formed the superintendent 
that he wanted to go home. 
The superintendent in turn 
instructed the sick worker to go 
to the golf course maintenance 
shop to inform his immediate 
supervisor.

The member followed the 
instructions but was unsuc
cessful in locating his im
mediate supervisor. He left 
word with a fellow worker that 
he was ill, was going home and 
to please inform the super
visor.

When the superintendent 
learned of the member’s 
action, he recommended to the 
director of the Department of 
Parks and Recreation that the 
grievant be suspended.

Rather than do this, the 
director wrote a letter of repri
mand. At the Step III hearing, 
the union argued that it was 
unreasonable on the part of 
the department to require the 
grievant to go around the golf 
course trying to find his super
visor. The action taken by the 
superintendent was also at
tacked by the union.

Hearings Officer Stephen 
Bess ruled in his decision that 
“given the factual circum
stances involved in this case, it 
was reasonable for the griev
ant to act as he did.”

“As such, the letter of repri
mand was inappropriate and 
the employer will nullify the 
letter dated Sept. 1, 1981, as a 
letter of reprimand.”

The union is quite elated over 
this decision because it has 
been our feeling the golf course 
superintendent acted in a mali
cious manner.

In this respect, it would be 
well for our members not to 
take too lightly to written

Agents Get Reassigned
Reassignment of units serv

iced by the Hawaii Division staff 
has been announced in 
accordance with the recom
mendation of State Director 
Gary Rodrigues.

Business Agent Ann Delos 
Santos will service the follow
ing.

County of Hawaii — Depart
ment of Parks and Recreation.

State of Hawaii — Depart
ment of Accounting and Gen
eral Services, custodial sec
tion: Department of Agri
culture; Hawaii State Library 
System; Department of Health 
(all hospital, vector control, 
health services unit); Depart
ment of Land and Natural 
Resources (state parks in
cluding Lapakahi, forestry, 
water and land); Department 
of Social Services and Housing 
(corrections, homemakers); 
Department of Transportation 
(airports, harbors); Hawaiian 
Home Lands.

Division Director Jack 
Konno will service the follow- 

reprimands. Many may feel 
this is no big thing but remem
ber that a written reprimand is 
placed in your personnel file 
and it may affect your future 
promotional opportunities.

The contract provides that 
discipline imposed shall be for 
just and proper cause. If you 
feel you were unjustly dis
ciplined, inform your union 
agent promptly.

ing.
County of Hawaii — Depart

ments of Public Works and 
Water Supply; Fire Mechanics.

State of Hawaii — DAGS 
maintenance section; Depart
ments of Defense, Education 
and Transportation (highways 
division); University of Hawaii 
and Institute for Astronomy; 
Hawaii Housing Authority.

Maile Mitchell 
Heads Pohai Nani

New unit officers and 
stewards at Pohai Nani Good 
Samaritan Kauhale have been 
announced by Private Sector 
Division Director Bok Hoo 
(Bucky) Lee.

Myra Maile Mitchell is the 
unit chairperson with Beatrice 
Kaahanui as vice chairperson; 
Ruth Agena, secretary and 
Naomi Lapidad, treasurer.

The stewards are Bobbi 
Burns, hospital, and Norma 
Stibbard, food service.

from the
President's desk
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• NLRB (from Pg. 1)
It is this new, young, experi

enced and aggressive leader
ship, a primary goal espoused 
by the State Director when he 
was elected to the union’s 
highest office at last fall’s bien
nial convention, that has moved 
UPW in a very short span.

The Teamsters got stung in 
trying to create an image other 
than that of a caring, concerned 
and eleu union leader.

The other objection dealt 
with Irene Kinney, supervisor 
of the QMC Telecommunica
tions Department and her 
interrogation of employees’ 
union activity.

“The Board has long held 
that an employer is free to 
express a preference for one of 
the competing labor organiza
tions as long as his statements 
do not coerce the employees or 
indicate promise of benefits.

“I find that Kinney’s state
ments regarding comparisons 
of the UPW and the Teamsters 
at the most amounted to no 
more than an expression of
• New (from Pg. 1)
is given an opportunity to eat, 
shall be paid for at the then 
applicable rate plus one-half of 
the employee’s straight time 
rate, applicable at the time 
such work is done.

• Regular fulltime em
ployees terminated during a 
vacation accrual period by 
reason of a permanent layoff, 
death or retirement shall be 
entitled to pro rata vacation 
earned on the basis of months 
worked since the employee’s 
last anniversary date of em
ployment.

• If regular fulltime em
ployees are hospitalized or sick 
as certified by a physician, 
serves on jury duty or has a 
death in the immediate family 
during vacation, such vacation 
will be suspended and the 
employee will receive jury 
duty, funeral leave or sick pay 
benefits to which he would have 
otherwise been entitled if the 
employee was not on vacation.

"Rice and Roses” Focuses on Labor
“Rice and Roses,” the union- 

supported labor program for 
the working class people, is 
shown at 7:30 p.m. every Mon
day on KHET Channels 11, 10 

IN MEMORIAM
JOSEPH F. BARRETTO, retired member, Kauai 

Division. Expired: Mar. 19, 1982.
ELI CARTER, retired member, Hawaii Division, 

Department of Parks and Recreation. Expired: Apr. 17, 
1982.

WILLIAM K. DONLIN, retired member, Oahu Division, 
City and County of Honolulu, Incinerator Unit. Expired: 
May 20, 1982.

BONIFACIO GALSOTE, retired member, Oahu 
Division, State of Hawaii, Hale Mohalu. Expired: May 17, 
1982.

PHILOMENA Y. KAAKIMAKA, retired member, Oahu 
Division, State of Hawaii, Department of Accounting and 
General Services. Expired: May 13, 1982.

RUDOLPH KAHOOKELE, member, Oahu Division, 
State of Hawaii, Department of Education. Expired: June 
4, 1982.

GEORGE KALEIOHI, retired member, Kauai Division. 
Expired: Mar. 25, 1982.

ADAM KIM, spouse of member, Elaine A. Kim, Oahu 
Division, State of Hawaii, Cafeteria Unit. Expired: Apr. 
27, 1982.

PASTOR PARAMIL, spouse of member, Eufrocina 
Paramil, Kauai Division, Department of Education. 
Expired: Apr. 16, 1982.

SILVERIO D. NACINO, retired member, Oahu 
Division, Department of Parks and Recreation. Expired: 
May 13, 1982.

TAKEO SHIRAKI, retired member, Kauai Division. 
Expired: Apr. 10, 1982.

PAULINE C. SILVA, retired member, Maui Division, 
Airport Division. Expired: May 7, 1982.

preference.” Cestares wrote in 
his summary.

Another UPW objection dealt 
with the Teamsters making 
“inaccurate and false 
statements of material facts in 
such a manner and at such a 
time that UPW was unable to 
make an effective reply.”

The Teamsters made gross 
misrepresentations regarding 
the amount of dues employees 
must pay UPW. In fact, the 
Teamsters’ leaflets failed to list 
the specifics of the UPW dues 
structure.

In light of the NLRB decision, 
Private Sector Division Vice 
President and QMC Unit Chair
person Liz Han said UPW 
stewards and officers will be 
working even harder this time 
around.

“We will continue to tell the 
truth about UPW and the new 
administration. The truth hurts 
and the Teamsters found this 
out in the NLRB decision,” 
Sister Liz added.

Vacation days during such 
suspension shall be taken 
immediately after his sick 
leave, funeral leave or jury 
service ends.

• Regular fulltime em
ployees who go on extended 
military leave or leave for 
union business in an elective 
fulltime office of the union, 
shall at the time of such leave 
commences be entitled to vaca
tion pay in lieu of vacation 
computed as set forth in the 
section. If such employee 
returns to active employment 
at the expiration of leave, he 
shall have a new vacation 
anniversary date which shall 
be the date of his return to 
active employment.

Other highlights include the 
addition of Veterans’ Day as a 
holiday, deleting General Elec
tion day; an improved sick 
leave provision for post 1976 
hires; funeral leave; union 
security; and discipline and 
discharge.

and 4.
There have been many in

teresting and moving telecasts 
in the several years the pro
gram has been in existence.

Rehab Hospital Unit
Ratifies Agreement

UPW members at the Rehab
ilitation Hospital of the Pacific 
ratified a new two-year 
contract June 28 after both 
sides reached tentative agree
ment four days earlier.

Wage increases totaled 15.9 
percent over the life of the con
tract which expires June 30, 
1984.

Among two new items to the 
contract are the sections on on- 
call pay and new classification. 
On-call pay will be $2, effective

Retiree Notebook

Every retiree who has Social 
Security coverage (and that is 
most of them) are due for a 
raise of 7.4 percent effective 
July 1, 1982. President Reagan 
made several attempts during 
the past year to have Social 
Security cost-of-living adjust
ments postponed, reduced or 
eliminated.

However, the efforts of the 
older Americans spearheaded 
by the National Council of 
Senior Citizens made him 
retreat on these plans. The 
labor movement, including 
AFSCME, was very supportive 
of the retirees.

MEETINGS
For a change of pace the 

Oahu Division retirees moved 
their June meeting from the 
UPW Hall to the Oceania 
Restaurant. They kept the 
business part short and enjoyed 
a “Father’s Day” lunch.

In July, the meetings will go 
back to the third Wednesday of 
each month at 9:30 a.m. in the 
UPW Hall, 1426 North School 
Street. Lunch is served after 
each meeting.

As announced in last month’s 
column, neighbor island 
retirees can have their meeting 
notices listed if they call 
Retiree President Max 
Roffman, 396-8107. To be sure of 
meeting deadlines, it is sug
gested that you call at least one 
month in advance of your 
meeting date.

MISCELLANEOUS
On Oahu, several retirees 

have signed up to become 
volunteer election registrars. 
Beginning July they will be 
available at meetings to sign up 
people who are not registered to 
vote. The training for a 
registrar takes only one hour.

Oahu Division retiree vice 
president Sam Hao reported 
that his Division expects to 
have a table for 10 at the Labor 
Unity Breakfast on Sept. 3 at 9 
a.m. in the Diamond Head 
room at the Hawaiian Regent 
Hotel.

In line with AFSCME’s sup
port to the National Council of 
Senior Citizens, the UPW sub
chapter executive board pur
chased the initial year’s mem
bership in NCSC for the state 
board members. This includes 
the vice-presidents, secretary, 
treasurer and board members. 
Total cost: $47.50.

Brother Roffman is a 
member of the national execu
tive board of NCSC. He will be 
attending their convention 
scheduled for late July in 
Detroit, Mich. He will give his 
report in August.

July 1, 1982, and $2.50 on July 1, 
1983.

The language to explain new 
classifications or substantial 
responsibilities when they are 
added to the current classifica
tion has been improved.

Other improvements in the 
contract include:

Shift Differential — This 
applies to all hours worked on 
shifts which begin after 12 noon 
and before 4:30 a.m. The need 
to work at least four hours to 
qualify for this differential has 
been deleted.

Employees on permanent 
evening and night shifts will 
receive the shift differential for 
hours paid such as vacation, 
holiday, paid sick leave and 
others.

The shift differential has 
been increased from 35 cents an 
hour to 50 cents, effective July 
1, 1982, and to 60 cents, effective 
July 1, 1983.

Recall — The minimum 
recall time has been increased 
from three to four hours, 
effective July 1, 1982.

Overtime — A break of two 
hours or less shall not be con
sidered as a break in computing 
12 consecutive hours of work for 
computing double time pay.

Vacation — The minimum 
amount of vacation to be taken 
is now four hours. The former 
minimum was eight hours.

Medical Plan — Ninety per
cent of the family plan cost will 
be paid by the employer. The 
amount has been increased 
from $80 to $130, effective Aug. 
1, 1982, and $155, effective July 
1, 1983.

Dental Plan — Maximum 
coverage has been increased 
from $300 to $900, effective Aug. 
1, 1982.

Unity Important in 
Political Campaign

The political season will be in 
full swing shortly and candi
dates will be seeking union 
endorsements. In this regard, 
members of Local 646 need to 
evaluate their priorities and 
start taking an active part in 
supporting the union’s en
dorsed candidates.

The lifestyle of UPW mem
bers has improved drastically 
over the years but this did not 
just happen. It seems to be a 
common attitude among mem
bers that because they pay 
dues, it is the union’s job to 
get them better benefits.

Not so because it is you, our 
sisters and brothers, who are 
supposed to be working hard to 
make certain that candidates 
endorsed by your union are 
elected. The union is very 
dependent upon its rank and file 
participation even though its 
state officers and a few key 
members work hard at the 
state capitol for the support of 
some important legislation.

Reaganomics has made it 
clear that benefits for public 
employees will be at a mini
mum and revenue sharing will 
become a thing of the past.

Social programs benefiting 
the poor, the unemployed and 
the handicapped will take a 
back seat to Reagan’s top 
priority of defense.

It is also no secret that public 
employee unions and its mem
bers are under constant attack 
from public. Pay raises to keep 
up with the cost of living are 
contrary to the public’s at

The single plan to be paid by 
the employer will have a maxi
mum amount of $16, effective 
Aug. 1, 1982, and $19, effective 
July 1, 1983. The employer had 
been paying $9.50.

A new family plan will be 
added effective Aug. 1, 1982. 
The employer will pay 75 
percent of the family plan cost 
with a maximum amount of $23 
for a one-family member and 
$35 for a two-family member. 
These amounts will be 
increased July 1, 1983, to $32 
and $51, respectively.

Paid Sick Leave — Accumu
lation has been increased from 
90 to 100 days.

Educational and Professional 
Improvement — After one year 
of continuous employment, an 
employee is entitled to two days 
of paid professional develop
ment leave each year to attend 
training or educational 
sessions off the premises. 
Nurses have the option of 
converting any or all accumu
lated educational leave to pay 
for tuition reimbursement 
purposes. Minimum leave time 
if four hours.

Other improvements have 
been made on continuous 
service, leaves of absence with 
and without pay, personnel 
information, unit representa
tives, age or physical handicap, 
union security, temporary em
ployees, seniority, grievance, 
procedure, non-discriination, 
dues deduction and certification 
of illness or injury.

Sitting in on the negotiations 
with Private Sector Division 
Director Bok Hoo (Bucky) Lee 
and Business Agent Russell 
Valparaiso were Unit Chair
person Felicia Dajay, Pat 
Eschelbach and Ben Bradley.

titude.
There are no guarantees 

today of no layoffs and job 
security. Take workers in the 
Employment Service as an 
example. They counsel the 
unemployed about job op
portunities but they themselves 
end up on the unemployment 
lines because of drastic cuts in 
funds.

Now more than ever it is 
important for our brothers and 
sisters to wake up before its 
too late. The time is now for you 
to take an active part in politics 
by helping your union in its 
support of the candidates it will 
endorse.

Should you lose benefits 
which you gained over the 
years, it would be too late to 
start looking for a scapegoat. 
Do not depend on the next mem
ber. You must carry your own 
share of the work.

Oahu Board 
Meets Aug. 11

The Oahu Division board 
meeting scheduled for July 8 
has been cancelled, Vice Presi
dent William Kapule announced.

Attendance at the AFSCME 
International Biennial Conven
tion in Atlantic City, N.J. and 
meetings of the Units 1 and 10 
negotiating committee prompt
ed the cancellation.

The next regular scheduled 
meeting of the board is 
Wednesday, Aug. 11.


