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El. 202 Uni versity Statenent of Nondi scrimnation and Affirmati ve Action
| . | NTRODUCTI ON
E The University of Hawai ‘i Policy on Nondiscrimnation and

Affirmative Action is provided in Section 1-5 of the Board of Regents
Byl aws and Policies. This Executive Policy establishes the

adm ni strative franework to ensure conpliance with applicable federa
and state statutes, rules, regulations, city and county ordi nances, and
provisions in the collective bargai ni ng agreenments governi ng

nondi scrim nation and affirmative action.

OBJECTI VES

A To provide positive systemm de executive support to inplenent the
Board of Regents' nondiscrimnation and affirmative action policy.

B. To charge Vice Presidents and Chancellors with the responsibility
and authority to inplenent the Board of Regents' Poli cy.

POLI CY
The O fice of the President, University of Hawai ‘i, hereby

declares and reaffirns its coonmtnent to the University's equal
educati on and enpl oynent opportunity policy. The University is conmmtted
to a policy of nondiscrimnation on the basis of race, sex, age,
religion, color, national origin, ancestry, handicap, nmarital status,
arrest and court record, sexual orientation, and veteran status. This
policy covers adm ssion and access to and participation, treatnent, and
enpl oynent in the University's prograns and activities. It covers

enpl oynent practices such as recruitnent, hiring, training, pronotion,
retention, conpensation, benefits, transfers, and |l ayoffs. The
University shall pronote a full realization of equal opportunity through
a positive, continuing programof equal opportunity and affirmative
action on each canpus.

It is the policy of the University of Hawai ‘i to conply with the
applicable federal and state statutes, rules, regulations, city and
county ordi nances, and provisions in the


borp/borpch1.pdf
FYI

Bookmarks are available

Available Links

Reference to BOR Bylaws and Policies Section 1-5


El. 202
P2 of 2

col l ective bargai ning agreenents which prohibit discrimnation in
Uni versity prograns, activities, and enpl oynent practices.

These equal opportunity |laws include but are not necessarily limted to
the following: Titles VI and VII of the CGvil R ghts Act of 1964, the
Age Discrimnation Act of 1975, the Age Discrimnation in Enpl oynent Act
of 1964, Sections 503 and 504 of the Rehabilitation Act of 1973, the
Anericans with Disabilities Act of 1990, Title I X of the Education
Anendnents of 1972, the Equal Pay Act of 1963, Section 402 of the

Vi etnam Era Veteran's Readjustnment Act of 1974, Chapter 378 of the
Hawai ‘i Revi sed Statutes, and Executive Order 11246, and applicable
provi sions of collective bargai ni ng agreenents.

In order to carry out this commtnent, Vice Presidents and
Chancel |l ors are hereby charged with the responsibility and authority to
i npl enent this nondiscrimnation and affirmative action policy.
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