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1976-77 Calendar

1976 Fall Semester

August 16-20 (M -F )............................. Orientation, academic advising
August 21, 23-28 (S, M -S ) .................................................... Registration
September 6 (M )........................................................ Holiday: Labor Day
September 7 ( T ) ..........................................................  Instruction begins
September 22 (W) ............................. Last day to register or withdraw
October 11 (M )..............................................Holiday: Discoverer’s Day
October 25 (M )......................................................Holiday:Veterans Day
November 2 (T) ................................... Holiday: General Election Day
November 16 ( T ) ...................Last day for Records Office to receive

“I” removal grades from instructors.
Last day to apply for credit by 
examination for Fall semester

November 25 (T h ) ......................................Holiday: Thanksgiving Day
December 14 (T) ................................................Last day of instruction
December 17-18, 20-21 (F-S, M -T ) .......................Final examinations
December 23 (Th) ......................................................Fall semester ends

1977 Spring Semester

January 3-7 (M -F )............
January 8, 10-15 (S, M-S)
January 24 (M ) ..................
February 8 (T )....................
February 21 (M ) ...............
March 26 ( S ) .......................
April 4-9 (M -S )..................
April 8(F)  .........................
April 13 (W ).........................

May 10 (T ) .................................
May 13-14, 16-17 (F-S, M-T) 
May 22 (Sun).............................

...........Orientation, academic advising

.............................................. Registration

.................................. Instruction begins
..........Last day to register or withdraw
....................... Holiday: President’s Day
................................. Holiday: Kuhio Day
............................................Spring Recess
.............................Holiday: Good Friday
Last day for Records Office to receive 

“ I” removal grades from instructors.
Last day to apply for credit by 

examination for Spring semester
...........................Last day of instruction
................................. Final examinations

............................. Spring semester ends

□  Academic dates of significance. 
O Holidays.
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General Information

PHILOSOPHY

The purpose of West Oahu College is to provide an environ­
ment where students and faculty can discover, examine criti­
cally, preserve and transmit knowledge, wisdom and values 
that can provide for the survival of the present and future gen­
erations and facilitate the improvement of the quality of life.

In carrying out its primary purpose, higher education en­
gages in three basic types of activity: teaching, research, and 
public service. Recognizing the interrelationships of these ba­
sic activities, West Oahu College emphasizes the teaching 
function, but is also committed to those research and public 
service activities which enhance undergraduate education.

West Oahu is designed for students who wish to enrich their 
personal lives and to pursue their educational and profes­
sional objectives through programs emphasizing the liberal 
arts and social sciences. The programs at the college, more­
over, are based on the realization that career and professional 
training and basic liberal arts and social sciences education 
are interdependent.

The programs of the college are designed to be responsive 
to the needs of the students. Differences in the backgrounds 
and motivations of the students are recognized, and the educa­
tional programs are shaped to accommodate these differences. 
The full development of the talents of each student in the 
most effective way is the principal concern.

This concern for the student requires that learning be per­
sonalized. The college seeks to foster a learning environment 
which encourages interaction among students and faculty. 
Effective counseling and advising are considered an integral 
part of the overall instructional program. Attention is also 
paid to personal development, as it is recognized that intellec­
tual development does not occur in a vacuum.

The college seeks to assist the student in acquiring and ef­
fectively using the tools for learning—to want to learn and to 
learn how to learn—so that education becomes a lifelong habit.

ADMINISTRATIVE ORGANIZATION

West Oahu College is the newest member of the University 
of Hawaii system. University governance is vested in the 
Board of Regents appointed by the Governor of Hawaii. The 
Board in turn appoints a President of the University, who acts 
as executive officer of the Board and is responsible for educa­
tional leadership in the University system. Chief administra­
tive officers for the baccalaureate campuses are Chancellors. 
West Oahu College, therefore, is headed by a Chancellor.

LIBRARY SERVICES

Library services for West Oahu College students are pro­
vided at the Leeward Community College library. Students 
may use all the services including reference assistance, check 
out of library materials and other services.

Competency in library and information skills is stressed at 
West Oahu College. A self-instruction course in the use of the 
Leeward library is provided. Inquire at the reference desk in 
the library about taking the course. Consultation on special 
problems is available at the West Oahu library office, located 
in room L-302A at the Leeward Community College library. 
The librarian will visit West Oahu College campuses on a reg­
ularly scheduled basis to assist and advise students.

West Oahu library materials are placed on shelves along 
with all the other materials at the Leeward Community Col­
lege library but there are no catalog cards for these materials 
in the Leeward card catalog. Instead, a computer produced 
catalog in book form provides a list of all West Oahu College 
library materials by author, subject and title. The book catalog 
is available at all the West Oahu College campuses and at the 
Leeward library. Students who wish to borrow materials listed 
in the catalog but find it difficult to get to the Leeward Com­
munity College library, may place requests with their instruc­
tors and the materials will be delivered to the designated 
campus.

BOOKSTORE

Before establishment of a bookstore, textbook orders will 
be processed through the University of Hawaii bookstore on 
the Manoa campus. Textbooks will be available for purchase 
at the instructional site at the beginning of each semester. Ar­
rangements will be made by West Oahu College administra­
tion for the direct purchasing.

ACCREDITATION

West Oahu College has applied for Candidate for Accredi­
tation status under the Western Association of Schools and 
Colleges Accrediting Commission (WASC).

The accreditation process for WASC requires that the 
school first be judged as to acceptability for candidacy. “Can­
didate for A ccreditation” is a status of affiliation with the 
commission which indicates that an institution has achieved 
initial recognition and is progressing toward accreditation.
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GENERAL INFORMATION

Candidacy does not assure accreditation.*
“The Candidate for Accreditation classification is designed 

for new or established institutions. In either case, the institu­
tion must provide evidence of sound planning and adequate 
resources and appear to have the potential for attaining its 
goals within a reasonable time.” **

“Accreditation is a status which indicates that an institution 
is offering its students on a satisfactory level the educational 
opportunities implied in its objectives.”t  Such status is 
achieved only after the institution has been visited by a team 
from the commission and has satisfactorily met all the require­
ments established by the Western Association of Schools and 
Colleges Accrediting Commission.

POLICIES

Equal Opportunity Policy
It is the policy of the University of Hawaii, of which West 

Oahu College is a part, to provide equity of opportunity in 
higher education, both in the educational mission and as an 
employer. The University is committed to comply with all 
State and Federal statutes, rules and regulations which pro­
hibit discrimination in its policies and practices and direct af­
firmative action, including but not limited to Titles VII of the 
Civil Rights Act of 1964, as amended, Title IX of the 1972 Ed­
ucation Amendments, the Equal Pay Act of 1963, and Execu­
tive Order 11246, as amended. The College shall promote full 
realization of equal opportunity through a positive, continuing 
program on each campus.

Family Rights and Privacy
The University, of which West Oahu College is a part, sub­

scribes to and adheres to the Family Educational Rights and 
Privacy Act of 1974 and has developed policies and proce­
dures for the implementation of the Act. The Act basically

*Handbook of Accreditation, Western Association of Schools and 
Colleges, Oakland, California (Revised: August, 1975), p. 13.
**Ibid., p. 13. 
tlbid., p. 17.

assures students of access to their educational records and SM
protects the students’ rights to privacy by limiting the trans­
ferability of their records without their consent. The Act fur­
ther provides for hearing procedures so the student can chal­
lenge entries made to his/her educational records.

Conduct
The Board of Regents of the University has approved a pol­

icy statement which establishes guidelines for behavior on all 
campuses. Pertinent sections of the statement are:

“The two categories of impermissible behavior, stated. .. 
apply equally to every member of the academic community 
. .. includes the staff, faculty and students . . . .  ”

“ Category 1. A member of the academic community may 
not behave toward another member, even in the name of his 
convictions or his rights to academic freedom, in a manner 
denying or interfering with another member’s expression of 
convictions, right to academic freedom or the performance of 
his legitimate duties or functions.”

“ Category 2. Behavior intended directly or indirectly to 
interfere with or disrupt the processes of teaching, learning or 
research or those processes or conditions furthering or facil­
itating these activities is impermissible behavior. An inter­
ference or disruption exists when any of these processes can 
no longer take place in the planned, normal, or customary 
form given to them by those legitimately responsible for them, 
or when any of these conditions has essentially ceased to exist. 
Processes or conditions furthering or facilitating teaching, 
learning or research as used in the first sequence of this para­
graph include the administration of the University.”

“In addition to restitution where restitution is appropriate, 
the sanctions for a member of the academic community who 
has engaged in impermissible behavior shall range from rep­
rimand and censure, through suspension for a definite period 
of time, to expulsion or dismissal.”

Procedure for investigation and adjudication of alleged im­
permissible behavior is specified for each campus individ­
ually. The full statement of the Board of Regents’ policy 
and of the West Oahu College procedure are available in the 
Office of the Chancellor.
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Academic Regulations

*
CLASSIFICATION OF STUDENTS

Classified Student:

Unclassified Student:

Full-time Student:

A student who is enrolled for credit in 
an organized program leading to the 
Bachelor of Arts degree.
A student who is enrolled for credit 
but is not in an organized program lead­
ing to the Bachelor of Arts degree.
A student who is registered for 12 or 
more semester credit hours.

Part-time Student: A student who is registered for fewer
than 12 semester credit hours.

Auditor: A student who attends certain classes
with the permission of the instructor 
but who receives no credit for the 
course and does not take course 
examinations.

ADMISSIONS INFORMATION 

Eligibility for Admission
In the beginning, West Oahu College as an upper-division 

campus will admit any student who has completed 55 units or 
more of lower-division college courses at any campus of the 
University of Hawaii or other college of good standing. Com ­
munity college graduates with an Associate in Arts degree or 
an Associate in Science degree will be automatically accepted. 
However, only college level credits with a 2.0 grade point av­
erage or better will be accepted for transfer and for applica­
tion toward degree requirements. Students who have com ­
pleted some previous collegiate level work, but have yet to 
attain the 55 credit minimum, may have their transcript eval­
uated for possible admission as unclassified students.

Up to a maximum of 12 units of credit will be granted for 
prior active military duty, or for lower-division courses in 
Health and Physical Education (HPE) and Reserve Officer 
Training Corps (ROTC) programs. To obtain credit for this 
experience, students must provide appropriate documentation 
to the Registrar.

While it is not a requirement for admission to West Oahu 
College, students are urged to complete their general educa­
tion course work at the lower-division level before applying to 
West Oahu College since initially the college will offer no 
lower-division programs. Refer to the section of this catalog 
on “Graduation Requirements” for specific information on 
the college’s general education requirement for the Bachelor 
of Arts degree.

General Admission Procedures
West Oahu College participates in the Coordinated Admis­

sions Program of the University of Hawaii system. Application 
forms and instructions are available from the Registrar or 
Admissions Officer on each campus of the University system.

The following procedures must be completed by those seek­
ing admission to the upper-division program of West Oahu 
College:
(1) Fill out a University of Hawaii System Common Applica­

tion Form and return it by mail or in person to the Regis­
trar of West Oahu College.

(2) Submit the residency information form included in the 
Common Application Form.

(3) Provide official transcripts of all previous college work. 
Applicants will be notified by mail of their admission and

assigned a time to report for academic advising, registration, 
and orientation.

Admission of Nonresident Students
The college is required to determine the residence status of 

each applicant. Therefore, each applicant must submit a res­
idency form, together with such documentation considered 
necessary to clearly determine residence status.

The burden of proof for establishing residence status lies 
with each applicant. Final decisions will be made by the Reg­
istrar. Students classified as nonresidents are required to pay 
nonresident tuition.

The maximum number of nonresident students that can be 
accepted by the college is limited to a quota established by the 
Controlled Growth Policy of the University of Hawaii system.

Application Fee
Applications from nonresidents must be accompanied by a 

nonrefundable $10 application fee. Applications submitted 
without this fee will be returned. The application and the fee 
are valid only for the one semester specified on the applica­
tion. The fee should be in certified check or money order, 
made payable to the University of Hawaii. Do not send cur­
rency. Applicants from foreign countries should send an inter­
national money order.

Health Clearance
State public health regulations require that all persons en­

rolling in any one of Hawaii’s colleges submit a certificate 
indicating that they are free of active tuberculosis. This re­
quirement covers part-time and full-time students. The exami­
nation for tuberculosis must have been perform ed within 
three (3) months prior to school enrollment. The certificate
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ACADEMIC REGULATIONS

must be submitted to the Registrar as part of the college’s 
admission requirements.

A tuberculin skin test is required to certify freedom from 
active tuberculosis. If the skin test is positive, a chest x-ray 
will be required.

Written approval of the Department of Health must be ob­
tained before any person found to have active tuberculosis 
is enrolled.

A free tuberculosis skin test can be obtained at any State 
Health Center. In the Leeward area, students may obtain free 
skin tests from the Waipahu Health Center, 94-1181 A Far­
rington Highway (behind Waipahu HS) on M, W, F from 
2:00-4:00 pm. Free x-rays may be obtained at Lanakila Health 
Center, 1722 Lanakila Ave., Honolulu.

Foreign Students (Student Visa Applicants Only)
A limited number of foreign students are accepted for ad­

mission but must meet special requirements in addition to the 
general requirements. These are:

(1) A complete and certified English translation of the stu­
dent’s record of achievement must be submitted showing 
courses taken, a brief description of the course content, 
grades earned, passing and maximum grades, and stu­
dent’s standing in class.

(2) The student must be able to read, write, speak and under­
stand the English language. Applicants from foreign 
countries where English is not the usual means of com ­
munication are required to take the Test of English as a 
Foreign Language (TOEFL) and to submit the results to 
the Registrar of the college. The TOEFL results are neces­
sary in order to evaluate the student’s English proficiency 
in terms of his probable ability to carry out his studies ef­
fectively. Information regarding the dates, location and 
fees for the TOEFL examinations is available from Educa­
tional Testing Service, Princeton, New Jersey 08540. 
Please do not write to the college for information on 
TOEFL.

(3) Confirmation of satisfactory financial support while in 
Hawaii.

(4) A satisfactory physical examination report as specified by 
the college, including chest x-ray films. Students must 
carry complete health insurance for the period of their stay 
at the college.

(5) The 1-20 form required by the United States Department 
of Justice, Immigration and Naturalization Service, for a 
student visa will be provided by the college after the spe­
cial requirements are fulfilled.

(6) The semester deadline for application and submission of 
all required documents is the last day of registration. How­
ever, foreign students are urged to submit their applica­
tions as early as possible to allow adequate time for eval­
uation by the college.

Academic Advising
After admission and before registration, each student will 

be assigned a faculty advisor. The primary task of the faculty 
advisor will be to assist the student in planning each semes­
ter’s program of courses, and to aid in developing the stu­
dent’s long-range, academic goals.

Only a student’s advisor or his designated alternate can 
sign a student’s registration card. A student is expected to 
take the initiative to meet with his advisor.

If a student’s interests shift to another academic discipline, 
the student may request reassignment to a faculty advisor in 
that field.

Student Numbers
West Oahu College normally uses social security numbers 

as student identification numbers. U.S. citizens should indi­
cate their social security number on their application. Foreign 
students need not have a social security number; they will 
receive an identification number from the Registrar.

COURSE REGISTRATION INFORMATION 
Course Registration

Registration for courses is usually held one week prior to 
the opening of the semester. The dates for registration are 
given in the College calendar. A schedule stating time and 
place of meetings for each course is issued each semester and 
made available to students prior to registration. Descriptions 
of all courses are included in this catalog. Both should be used 
in planning the student’s program of studies.

Students will be assigned a time to register for courses only 
after completing all admissions requirements and procedures. 
Entering students will receive circulars with instructions for 
registering.

Students are considered officially enrolled only after regis­
tering, paying fees and attending classes. Tuition and fees are 
payable at the time of registration.
Auditors. Auditors register after the period assigned for the 
registration of regular students.
Late Registration. Students may register for credit up to and 
including the day designated on the College calendar as the 
last day for registration for credit. There is a $5.00 fee for late 
registration.
Senior Citizens. Senior citizens may register on a space avail­
able basis on the last day of registration. This date is listed on 
the College calendar. Specific information on the procedures 
for applying is available from the Registrar.

Change of Registration: Adds and Drops
Courses may be added or dropped only during the period 

announced by the Registrar, which is usually within the first 
three (3) weeks of instruction. Adding or dropping a course is 
official only after the student has completed and submitted a 
change of registration form and paid the required fee to the 
Registrar’s office.
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ACADEMIC REGULATIONS

A student may officially drop any course for which he has 
registered up until the end of the third week of class without 
any evidence of the fact that he registered for the course ap­
pearing on his record. After the first three (3) weeks, the 
course will appear on his record with a “W ” being indicated. 
Withdrawals after the first three (3) weeks of the semester 
require the written consent of the instructor of each course 
and the Dean of Faculty.

Withdrawal from the College
Students who wish to completely withdraw from the college 

should fill out a withdrawal application form available at the 
Registrar’s office. The refund schedule for withdrawals is 
listed in this catalog under “Tuition and Fees—Refunds.”

Change of Personal Data or Address
Any change of address, name, marital status, or citizenship 

must be reported promptly to the Registrar’s office. Failure to 
do this may result in inaccurate student records, and failure 
to receive registration materials and important College 
announcements.

Concurrent Registration
Students at one campus within the University of Hawaii 

system may register concurrently at another campus providing 
the course they wish to take is required for their program and 
is not available at their “ home” campus. At West Oahu, this 
would most likely occur only in those situations where stu­
dents are lacking lower-division prerequisites for satisfaction 
of major or degree requirements. All upper-division courses 
necessary for the completion of West Oahu programs are of­
fered by the College.

Interested students must obtain a concurrent registration 
form signed by their advisor from their “home” campus. At 
West Oahu College, this form is available at the Registrar’s 
office. Students must file this form and an application form at 
the campus they wish to attend.

Enrollment will be permitted only if there is space available 
in the course(s). If courses have established prerequisites, 
these must be met.

For information on tuition and other fees for concurrent - 
registration, contact the Registrar.

CREDITS, GRADES, AND EXAMINATIONS 
Course Load

Any student carrying 12 units of credit or more is consid­
ered to be a full-time student.
The New Student. It is suggested that students entering West 
Oahu College for the first time may carry up to a maximum of 
15 units of credit. Students who wish to exceed this limit may 
do so with the approval of his/her faculty adviser.

The Re-entering Student. The student re-entering West Oahu 
college may carry more than 15 units of credit during a se­
mester if he has previously demonstrated successful achieve­
ment in at least 15 units of college study.

Foreign Students. Foreign students on a student visa are re­
quired to carry a minimum of 12 units of credit.

Social Security Administration. Students receiving full bene­
fits from the Social Security Administration are required to 
carry a minimum of 12 units of credit.

Evaluation and Grades
Grades are awarded for the purpose of recognizing differ­

ential achievement in the pursuit of course work. Seven dif­
ferent letter grades are employed. They are as follows:

Grade Interpretation Grade Points
A Excellent Achievement 4.0
B Above Average Achievement 3.0
C Average Achievement 2.0
D Minimal Passing Achievement 1.0
F Failure 0.0
W Withdraw 0.0
I Incomplete 0.0

An “I,” or incomplete, grade can be awarded at the request of 
the student and approval of the instructor to indicate that a 
student has yet to com plete part of the work in the course. 
The incomplete grade must be cleared before the conclusion 
of the next academic semester. If not, the grade will revert to 
an indicator of the level of accomplishment obtained at the 
end of the course. The “W” grade indicates formal withdrawal 
from a course after the first three (3) weeks of the semester, 
but prior to the final examination. The other grades are self- 
explanatory.

All grades and grade points earned at any campus of the 
University of Hawaii are transferable to any other if the 
courses are acceptable in the program chosen at the new cam­
pus. The grade points earned at West Oahu College will be 
utilized to determine admission for possible transfer to Manoa 
and Hilo campuses of the University as well as to other 
institutions.

Individual grade reports will be mailed to the student at the 
end of each semester.

Class Attendance
IS'

Regular and prompt class attendance is expected of all stu­
dents. A student is expected to inform each instructor of an­
ticipated or unavoidable absences. The responsibility for 
make-up work lies with the student. Instructors set the re­
quirements for class attendance.

When a student never attends a class or stops attending 
class, but does not officially drop that class, the instructor may 
award any letter grade, including an “F.” Under no circum­
stances will the “W ” grade be awarded by the instructor.
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Repetition of Courses
A student may repeat any course taken at the College, no 

matter what grade he has received. In the award of a degree, 
credit will be allowed once for a course but the student will 
receive the higher grade and grade point. The lower grade, 
however, shall remain on the student’s record.

In some cases, courses may be repeated for additional 
credit. T̂ he Registrar should be consulted in this matter.

Transfer of Upper-Division Credits
A transcript of upper-division work taken at any unit of the 

University of Hawaii system is as acceptable as if the work 
had been done at West Oahu College.

A student transferring to the upper-division program of 
West Oahu College from another college or university not part 
of the University of Hawaii system may be allowed transfer 
credits for work taken from that institution. Only credits com ­
pleted in an accredited institution with a grade of “C ” or 
better will be considered for upper-division transfer credit.

All acceptable transfer credits and grade points may be ap­
plied toward the graduation requirements described else­
where in this catalog. It should be noted, however, that of the 
120 units required for the Bachelor of Arts degree, 30 units 
must have been earned in courses taken at West Oahu Col­
lege. Also, the maximum number of units in any one academic 
discipline, lower- and upper-division combined, which can be 
applied to the degree is 48. Additional requirements are set 
forth in the catalog section “Graduation Requirements for the 
Bachelor of Arts Degree.”

It is the responsibility of the student to have the transcript 
of previous upper-division college work sent directly to the 
Registrar of West Oahu College, in addition to the transcript 
of lower-division work submitted to satisfy the admission re­
quirements of the College.

College Credit Equivalency Program
The purpose of the College Credit Equivalency Program at 

West Oahu College is to encourage and assist students in ob­
taining college credit for knowledge acquired outside the 
regular college classroom—through independent study, on- 
the-job training, correspondence courses, military service 
school, or other means. The program rests on the belief that 
students of all ages should be provided the opportunity to re­
duce college costs in time and money through the granting of 
credit for subjects which they have already mastered.

Any student who is accepted and enrolled in West Oahu 
College and who believes he has acquired the equivalent of 
a course through experience or training may petition the Col­
lege for the granting of appropriate credit. A student may 
apply only once for equivalent credit for a specific course, 
and must be enrolled in the College before this credit can be 
officially granted. Credits earned by the equivalency method 
may not be used to satisfy the college residency requirement.

West Oahu College recognizes and employs the following 
means of evaluating equivalent college credit:

• The College Level Examination Program (CLEP) of the 
College Entrance Examination Board.

• The Credit by Examination process (Challenge Exams).
• The Military Service School evaluation process.
• The Service in the Armed Forces evaluation process.

Detailed information regarding policy and procedures for 
obtaining equivalent college credit by the methods listed 
above is available from the Dean of Faculty. The Dean is avail­
able to answer questions regarding these procedures and to 
advise students on all aspects of the College Credit Equiva­
lency Program.
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Tuition and Fees

TUITION AND FEE SCHEDULE

Tuition
Tuition is charged according to the number of semester 

hours carried by the student. Auditors, or those enrolled in a 
course for no credit, pay the same tuition and fees as students 
enrolled for credit. For tuition purposes, any student enrolled 
for 12 or more credit hours is considered a full-time student.

Upper-Division
Tuition Per Semester: Resident 

Full-time $200.00
Part-time 17.00 per

credit hour

Non-Resident
$500.00 

42.00 per 
credit hour

Special Fees
Application Fee (for all nonresident students): $10.00
Student Activities Fee: To be announced

Miscellaneous Fees:
Change of program after the initial registration . . . .  $ 2.00
Transcript of record....................................................... 1.00
Check returned for any cause:

Drawn on bank within the State of Hawaii..........  5.00
Drawn on bank outside the State of Hawaii........  10.00

Special examination....................................................... 10.00
(in regularly constituted courses at other than 
the specified times, except for make-up 
examinations)

Replacement of equipment
(items broken or lost) .................................. Cost of Item

Late Registration
A fee of $5.00 is added to the student fees when a student 

registers or pays the fees after the announced days of 
registration.

Payments
For registration to be official, all fees must be paid within 

24 hours after the close of the final day of regular registration. 
Exceptions may be made only upon written permission by the 
Dean of Students.

Refunds
Tuition and special course fees for the academic year may 

be refunded to students who withdraw from courses early in 
the semester. The percentage refunded will be in accordance 
with the following schedule:

Withdrawal during:
• the first two weeks of instruction — 80%
• third and fourth weeks of instruction — 40%
• remainder of semester — 0%

Senior Citizens Tuition Exemption Program
An individual is exempt from paying tuition and fees under 

the senior citizens tuition exemption program if the following 
requirements are met:
(1) he is 60 years of age or older
(2) he is a resident of the State of Hawaii
(3) he has completed the general admissions procedures re­

quested by the college.
Registration for classes will be on a space available basis. 

Senior citizens are encouraged to take advantage of this pro­
gram and to contact the Registrar of the college early if they 
wish to attend.

RESIDENCE REGULATIONS

Students who do not qualify as bona fide residents of the 
State of Hawaii according to University regulations in effect 
at the time that they register must pay nonresident tuition 
and fees.

An official determination of residence status will be made 
at the time a student applies for admission. Students classi­
fied as nonresidents continue to be so classified throughout 
their term at the University of Hawaii until they can present 
satisfactory evidence that proves otherwise. Some of the per­
tinent residence regulations follow. For further information 
or interpretation, contact the Registrar.

Statutory Exemptions
The following categories of nonresidents are exempt under 

statute from payment of the nonresident tuition differential:
(1) Persons who are residents of a state or foreign country 

which permits Hawaii residents to pay the same tuition 
fees at its public institutions of higher learning as are paid 
by its own residents.

(2) United States military personnel and their authorized de­
pendents during the period such personnel are stationed 
in Hawaii on active duty.

(3) Persons domiciled in a district, commonwealth, territory, 
or insular jurisdiction, state, or nation which provides no 
public institution of higher learning.

(4) Employees of the University and their spouses and legal 
dependents.
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STUDENT AFFAIRS

Resident Status
(1) The basic rule is that adult and minor students are resi­

dent students if the adult students, or in the case of minor 
students, their parents or guardians, have been bona fide 
residents of this state at least twelve consecutive months 
next preceding the first day of instruction at the college.

(2) Residence in Hawaii and residence in another place can­
not be held simultaneously.

(3) Presence in Hawaii does not in itself establish resident 
status.

(4) The residence of unmarried students who are minors fol­
lows that of the parents or of the legal guardians.

(5) The residence of a married student may be that of the stu­
dent or the spouse.

(6) Resident status, once acquired, will be lost by future 
voluntary actions of the resident inconsistent with such 
status. However, Hawaii residence will not be lost solely 
because of absence from the state while employed in the 
service of the United States, while engaged in navigation, 
or while attending an institution of learning.

Student Affairs

STUDENT GOVERNMENT

Students of West Oahu College will have the opportunity 
to develop the College’s first student government organiza­
tion and its constitution. The Dean of Students will provide 
assistance to students in the development of the student gov­
ernment organization, as well as other organizations or activi­
ties which students may wish to initiate, such as intramural 
sports, special interest clubs, faculty-student seminars and stu­
dent recreational activities.

PROGRAM ADVISING

Faculty advisors will be assigned to assist students in plan­
ning their long-range academic program and selecting courses 
for the current semester. Advisors will provide the students 
with information necessary to develop a realistic educational 
program.

COUNSELING SERVICES
The Dean of Students will be available for professional 

counseling on matters of concern to the student.

HEALTH AND ACCIDENT INSURANCE
Information on group health and accident insurance plans 

available to students will be provided during the registration 
period or may be obtained from the Office of the Dean of Stu­
dents. Health insurance coverage is required of all foreign 
students.

STATE FINANCIAL AID 

State of Hawaii Scholarships
A number of tuition scholarships are available to qualified 

and needy students who have resided in Hawaii for five (5) 
years prior to application. Students must be full-time to 
qualify for a Hawaii State Scholarship, while half-time stu­

dents may qualify for a Hawaii Merit Scholarship. Contact 
the Registrar for information on how to apply.
State Higher Education Loans (SHEL)

Long-term loans are available to qualified full-time stu­
dents with financial need who have resided in the State of 
Hawaii for one (1) year prior to application. No interest is 
charged while the student is enrolled at any of the University 
of Hawaii campuses. Repayment and interest charges begin 
nine (9) months after graduation or withdrawal and may be 
extended over a ten-year period. Further details are available 
from the Registrar.
Student Employment

Part-time employment opportunities on campus are avail­
able to students of West Oahu College. Contact the Dean of 
Students for information on how to apply.

VETERANS BENEFITS

The College is approved for veteran training by the Veter­
ans Administration and eligible students may receive finan­
cial assistance as provided for by the Veterans’ Readjustment 
Benefits Act and the War Orphan’s Assistance Act.

Under the regulations of the Veterans Administration, 
benefits accruing to the student vary with the course load, the 
program in which he is enrolled and the number of depen­
dents supported by the student. Determination (3 the bene­
fits a student is eligible for is made by the Veterans 
Administration.

Veterans or orphans of veterans registering at West Oahu 
College for the first time under any of the various Federal 
veterans’ bills should present a proper Certificate of Educa­
tion and Training or a Certificate of Eligibility and Entitle­
ment. Interested students should contact the office of the 
Dean of Students.
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The Academic Program

West Oahu College presently confers only one degree—the 
Bachelor of Arts degree. The faculty takes for granted that a 
student who chooses to study at the College understands that 
he has elected to attend a small liberal arts college with a 
limited curriculum. And, further, that there are many bene­
fits of such a decision but also some disadvantages. Classes 
are small and therefore there is generally more opportunity 
for interaction with peers and faculty than might be expected 
at a large campus. Moreover, for the first three years of oper­
ation, enrollment will be limited to upper-division students 
only, and, as a consequence, the quality of academic discourse 
should be unusually stimulating.

By the very nature of its organization, the College assumes 
that the student will present himself at entry with a lower- 
division core of sound academic work representing a broad 
spectrum of academic experiences. Although wide latitude 
will be provided in interpreting the adequacy of lower divi 
sion preparation, proficiency in fundamental skills and a basic 
program of lower-division course work will be a normal ex­
pectation. The College further assumes that students will 
select West Oahu College because they desire a general or 
liberal arts education. While the curriculum includes a major 
in administrative studies, curriculum emphasis is on a gen­
eralist approach to education and career preparation rather 
than specialist training.

The organization and philosophy of the College also as­
sumes that students desire to take an active part in their own 
learning and will take full advantage of the small classes and 
more intimate setting to give expression to their ideas and in­
sights along with other members of the collegial community.

Finally, by selecting West Oahu, the student recognizes 
that his program choices and course options are restricted. 
The College’s size and academic philosophy require that it 
pursue comparatively few programs with a high degree of in­
tegrity. To do otherwise would be to sacrifice the desired 
goals of quality and excellence.

ACADEMIC DEGREE MAJORS
The Bachelor of Arts degree is offered in nine major curricu­
lum areas:*
Administrative Studies English Political Science
Anthropology History Psychology
Economics Liberal Studies Sociology

In the near future the College hopes to supplement the
arts and sciences programs with interdisciplinary and prepro­
fessional programs having strong career orientations. At 
present, however, only Administrative Studies and Liberal

Studies are offered. The Administrative Studies program per­
mits a student to concentrate his course work in such a way 
that preparation for a career in business or public service is 
possible. The Liberal Studies program, on the other hand, 
provides students with the opportunity to design interdisci­
plinary course programs tailored to their individual needs and 
interests. For example, interdisciplinary majors are possible 
in area, environmental or urban studies.

GRADUATION REQUIREMENTS FOR THE 
BACHELOR OF ARTS DEGREE

Candidates for a Bachelor of Arts degree from West Oahu 
College must satisfy the following criteria for graduation:

1. Credit Requirements
2. Grade-Point Average Requirements
3. Major and Minor Requirements
4. General Education Requirements

(Lower-Division Core)

1. Credit Requirements (also called semester hour or credit
hour requirements)
The minimum criterion for a Bachelor’s degree is 120 cred­
its of acceptable college level work.
(a) Of these 120 credits, 55 must be earned in upper-divi 

sion courses. Upper-division courses are those in the 
300 and 400 series. Since the course number generally 
indicates the relative difficulty of the offering, wherever 
possible, courses in a sequentially lower numbered ser­
ies should be taken before those numbered higher.

(b) At least 30 credits must have been earned in courses 
taken at West Oahu College. Credits earned through 
“credit by examination” may not be used to fulfill this 
requirement, however.

(c) The maximum number of credits from community col­
lege courses and credit/no-credit courses applicable to 
this requirement is as follows:

(1) from community college courses, 60 college-level 
credits; and

(2) from credit/no-credit courses, 24 college-level 
credits. +

(d) The maximum number of credits in any one academic 
discipline, lower- and upper-division combined, which 
can be applied to the degree is 48.

* All majors subject to BOR approval.
tThese courses must be transfer courses, since West Oahu College does 
not offer “ credit/no-credit courses.”
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ACADEMIC PROGRAM

(e) Up to 12 credits will be allowed for active duty military 
service, unless the student has been awarded credit for 
previous work in Health and Physical Education (HPE) 
or Reserve Officer Training Corps (ROTC) programs.

2. Grade Point Average Requirements
Three averages, each 2.0 or higher, are required for gradua­
tion:
(a) An average based on all courses completed at West 

Oahu College.
(b) An average based on all courses completed at West 

Oahu College and at other universities, liberal arts col­
leges and community colleges.

(c) An average based on all upper-division courses com ­
pleted in the major.

3. Major and Minor Requirements
(a) Major. Completion of a departmental or an interdisci­

plinary major is required. A major is an area of spe­
cialized study in which the student explores more deep­
ly than is normally true of other subjects. It consists of 
a minimum of 24 or more credits. In some majors the 
requirement is higher.

(b) Minor. Completion of a minor is necessary if required 
by the major; otherwise the decision to have, or not to 
have a minor, is left to the student. A minor is an area 
of specialized study usually requiring about half as many 
credits as a major. At West Oahu it consists of 15 or 
more credits, at least 6 credits of which must be in 
upper-division courses.

(c) Foreign Language. Some disciplines require established 
competence in a foreign language. Such a requirement 
is specified in the description of the criteria for comple­
tion of the major.

(d) Senior Project. Students in some majors are required 
to conduct research and prepare a scholarly paper at the 
conclusion of the senior year.

4. General Education Requirements:
Lower-Division Core

Because it will be operated as an upper-division school 
during the first few years, West Oahu College will not of­
fer lower-division courses initially. It is assumed that lower- 
division work will have been completed at a community or 
four-year college. Credits from any accredited college or 
university will be accepted towards meeting the quantita­
tive credit requirements for graduation. However, certain 
basic courses in the curriculum must be represented.

Any student who has successfully completed the require­
ments for an Associate of Arts degree at one of the Univer­
sity of Hawaii’s community colleges will be considered to 
have met the necessary general education or core require­
ment. For other students, the following credit requirements, 
by general academic area, must be completed at the lower- 
division level:

(a) Humanities and Language Arts:
18 semester hours selected from at least three of the fol­
lowing: Art, English, History, Language, Music, Philos­
ophy, Religion, Speech and Area Studies.

(b) Social Sciences:
15 semester hours selected from at least three of the 
following: Anthropology, Economics, Business, Ethnic 
Studies, Geography, Sociology, Political Science, Psy­
chology and Education.

(c) Natural Sciences:
12 semester hours selected from courses in Biology, 
Chemistry, Computer Science, Engineering, Geography, 
Geophysics, Mathematics and Physics.

Certification of course work offered to meet these require­
ments will be made by the Registrar’s office.

SECOND BACHELOR’S DEGREE

It is possible at West Oahu College to earn a second Bache­
lor’s degree. A student must have 24 credits beyond the mini­
mum for the first B achelor’s degree. He also must make a 
complete change in major and fulfill all requirements for the 
degree and have the approval of the Dean of Faculty.

THE CURRICULUM
The curriculum of West Oahu College emphasizes an inter­

disciplinary approach to education with attention focused on 
the essentials of each discipline. Given the limited staff that is 
available during the first few years of the College’s existence, 
all staff members will tend to function as generalists. Clearly, 
the College will encourage faculty to emphasize sound teach­
ing, seek a thorough understanding of the basic concepts of 
several disciplines, and dedicate themselves to the education­
al needs of students.

No College program is offered which is predicated on the 
addition of new courses not included in the catalog. The 
staffing and program assumptions of the College have been 
designed to be as independent of changes in the state’s eco­
nomic condition as possible.

The number of traditional academic majors offered by the 
College is limited to eight. With the Liberal Studies’’option 
included, a total of nine is provided. The total curriculum of­
fering provides the broadest possible scope of programs given 
the limited resources available.

The small size of the instructional staff necessarily limits 
the number of different courses that can be offered. The 
courses selected for offering were initially chosen on the 
basis of curricular balance and relevance to student interests, 
local conditions and institutional goals.
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MAJORS AND COURSES

Four instructional ranks are represented on the faculty: 
Instructor, Assistant Professor, Associate Professor, and Pro­
fessor. The expected average teaching load of a faculty mem­
ber each semester is calculated at 12 credit hours. The instruc­
tional staff will also conduct most student counseling and 
academic advising. College administrators will also occasion­
ally teach.

The' curriculum is organized by discipline and by major. The 
course numbers used are in general conformity to those used

by the University of Hawaii at Manoa. The course descrip­
tions are generally more detailed than those offered by 
Manoa, but similar enough, in most cases, to facilitate effec­
tive articulation.

Any faculty member, student or member of the community 
may recommend an addition to the college curricula or to any 
of its academic programs. Such recommendations should be 
submitted to the Dean of Faculty for consideration.

Majors and Courses

Administrative Studies (Admin)
Major Requirements:
1. A senior thesis must be completed. The thesis must be ap­

proved by faculty members from two or more disciplines.
2. Administrative Studies 490 must be com pleted by all 

students.
3. A minor in economics is required for those majors desiring 

to complete the major with a concentration in business.
4. A minor in political science is required for those majors 

desiring to complete the major with a concentration in the 
public service area.

5. Recommend that all students take a field study course, the 
nature of which would allow for visitations to the appropri­
ate private and public agencies.

6. Recommend that all students take Admin 306: Principles 
of Public Administration.

7. Twenty-four credits in upper division courses are required 
in the major.

Courses:
Admin 300 Public Relations and Administration (3)

(Formerly Econ 400)
Fundamental concepts of marketing and es­
tablishing rapport with the general public 
within present economic, legal and social en­
vironments. Discussion will include such 
topics as consumer analysis and marketing in­
stitutions. (Prerequisite to all other marketing 
courses)

Admin 301 Introduction to Statistical Techniques (3)
Basic statistics to describe quantifiable data, 
probability and inference, sampling, hypothe­
sis testing, and regression and correlation 
analysis. (Crosslisted as Psy 313 and Econ 321)

Admin 302 Administrative Statistics (3)
Applications of statistics to business; statisti­
cal inference, confidence intervals, hypothe­
sis testing, chi square and F distributions, time 
series, correlation, regression, analysis of vari­
ance, nonparametric tests, Bayesian analysis. 
(Prerequisite: Admin 301)

Admin 303 Administrative Theory (3)
This course addresses itself to the various be­
havioral approaches and conceptual schemas 
for studying administrative organization. Par­
ticular attention is addressed to historical 
perspectives and the modern phenomenon of 
bureaucracy.

Admin 304 Applied Administration (3)
The course provides an analysis of various 
functional aspects of administration including 
such things as planning, budget, and decision­
making.

Admin 305 Accounting (3)
Output of cost accounting systems relevant to 
managerial decision-making, planning, and 
control. Topics include: job order, process, di­
rect, and standard cost systems, with empha­
sis on the creative application and analysis of 
costs. (Prerequisite: Introductory accounting 
course)

Admin 306 Principles of Public Administration (3)
Development of governmental administration 
in the United States and particularly in Ha­
waii: theories of administrative organization; 
principles and methods of administrative man­
agement, executive leadership; interpersonal 
and intergroup relationships; levels of deci­
sion-making, ethics and responsibility. (Cross- 
listed with PolSc 350)
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ADMINISTRATIVE STUDIES

Admin 309

Admin 310

Admin 311

Admin 315

Admin 320

Admin 321

Admin 322

Admin 323

Organizational Communications (3)
This course is designed to encourage the ac­
quisition of skills necessary in the contempo­
rary organizational environment. These skills 
include writing, speaking, reading and listen­
ing. The interpretations of fiscal and statisti­
cal data is also covered.
Politics and Administration (3)
This course is designed to describe and explain 
the ways in which politics and administration 
relate. Policy analysis and social criticism are 
discussed within the context of public admin­
istration and the political environment.

Public and Business Finance (3)
(Formerly Admin 406: Financial 
Administration)
Management techniques for and considera­
tions in determining short-term, intermediate 
term, and long-term financial needs of an or­
ganization are considered. Sources of funds 
available to private and public organizations 
are explored. Relevant financial instruments 
are examined. (Prerequisite: Admin 304)
Administrative Decision-Making (3)
The course provides an analysis of the man­
agerial role as a decision-maker. It investigates 
the logic of the decision-making process, in­
cluding the effect of environmental factors and 
the role of quantitative techniques. Considera­
tion is also given to the behavioral implica­
tions of decision-making activities. (Prerequi­
site: Admin 304 and/or consent of instructor)
Public information Research and Utiliza­
tion (3)
Research aids to administration; nature of the 
research process; planning research, including 
problems of sampling and measurement; ex­
perimental and non-experimental methods and 
techniques; utilization of data. (Prerequisite: 
consent of instructor and Admin 300, 301, and 
302)

Social & Economic Factors in Tourism (3)
Study of philosophy, components, objectives 
and implications of the vacation travel situa­
tion as a social entity provided for the tourist 
by the myriad of travel industry services. In­
cludes social and economic motivations for 
pleasure travel as related to destination image­
ry and social class differences. Also discussed 
are the social bases and effects of travel coun­
seling and media prom otion and publicity. 
(Prerequisite: consent of instructor and/or 
TIM 101)

Advanced Administrative Decision- 
Making (3)
Introduction to decision theory as applied to 
administration problems. Topics include 
Bayesian decision rules, probabilistic models, 
and selected topics in mathematical program­
ming. (Prerequisite: Admin 301 and/or Admin 
302 and 315)

Travel Information and Evaluation (3)
Study and application of available information 
and techniques for use in analysis and evalua­

tion of tourist industry and its various com po­
nents. (Prerequisite: consent of instructor or 
Admin 305)

Admin 341 Human Relations in the Administrative 
Process (3)
Contributions made by sociology, psychology, 
and related behavioral sciences to the under­
standing and prediction of human behavior in 
organizations. (Prerequisite: Admin 301 and 
306)

Admin 351 Personnel Administration (3)
This course provides a general survey of theory 
and practice in the process of public and pri­
vate personnel administration. Topics such as 
recruitment, selection, training, and evalua­
tion are considered.

Admin 355

Admin 361

Admin 367

Admin 400

Admin 420

Admin 430

Topics in Public Administration (3)
Topics to be announced each semester. Possi­
ble topics include: comparative administra­
tion, development administration, political and 
administrative leadership, political leadership 
in Hawaii. (Prerequisite: Admin 306 or 304 
and two or more administration courses; open 
only to seniors)

Labor and Business Organizations (3)
Study of labor and business organizations; their 
history, organization, and relationship to the 
administrative process.

Labor-Management Relations in the Pub­
lic Service (3)
Review and analysis of the basic factors 
which distinguish private from public employ­
ment relations, and examination of the devel­
opment of recent legislation and programs on 
the federal, state and municipal levels. Specif­
ic consideration given to current problems on 
mainland and Hawaii. (Prerequisite: Admin 
361 or consent of instructor)

Public Administration and American 
Bureaucracy (3)
Organization of government agencies in carry­
ing out public policy; scope, development, and 
changing theory of public administration with­
in the discipline of political science; concep­
tual models of bureaucracy and decision-mak­
ing; organizational theory and com puter 
systems technology; representation in public 
bureaucracies. (Prerequisite: Admin 300 and/ 
or Admin 306 or equivalent)

Public Planning and Redevelopment (3)
Dimensions of urban planning and redevelop­
ment: social, economic, legal, aesthetic, demo­
graphic, organizational, technological, and 
political; problems and new approaches. Case 
studies; lessons and prospects. (Prerequisite: 
Admin 300 and/or Admin 306 or equivalent)

Field Studies in Administration (3)
Activities which may include visitations and 
work study in conference with supervision of 
cooperating organization, professor, and stu­
dent. (Prerequisite: consent of instructor and 
senior status)

18



Old Waipahu Cottage



ANTHROPOLOGY

Admin 440

Admin 460

Admin 463

Admin 470

Admin 480

Admin 481

Admin 482

Admin 490

Admin 499v

Seminar in State & Local Governments (3)
Principles and problems of administration at 
state and local level. Focus on different forms 
of government utilized in various regions of 
the United States with an emphasis on Hawaii 
State Government. (Prerequisite: Admin 306 or 
equivalent) (Crosslisted with PolSc 380)
Constitutional Law (3)
Principles and concepts of the United States 
Constitution as revealed in leading decisions 
of the Supreme Court through process of ju­
dicial review. (Prerequisite: Admin 306 or 
equivalent) (Crosslisted with PolSc 390)
Marketing Management (3)
Theories regarding the formulation and ad­
ministration of programs of marketing and 
selling. (Prerequisites: Admin 320 and 323)
Approaches to Program Planning (3)
Principles and problem of program planning 
and evaluation. PPBS and other approaches to 
cost-effectiveness by state governments are ex­
plored. (Prerequisite: Admin 306 or equivalent)
Organization and Administration of 
Schools (3)
The practices and procedures of administration 
which are unique to education are covered. 
Special emphasis is placed on Hawaii’s system 
of public education. Laws and regulations, 
both federal and state, that have a bearing on 
education are reviewed. (Prerequisite: Admin 
306 and/or 300 and consent of instructor)
Seminar in Politics and Policy of Health 
Care Systems (3)
Selected topics in bureaucratic policy-making 
focusing on the problems of health adminis­
tration. More specifically, this course will ex­
plore the various aspects of bureaucracy from 
a national (federal) perspective. Problems of 
the federal bureaucracy in administering na­
tional health-care programs will provide the 
basis for class discussion, workshops, papers 
and presentations. (Prerequisite: Admin 400)
Seminar in Planning and Decision- 
Making (3)
The purpose and objectives of this course will 
involve a practical approach to program plan­
ning and decision-making. Students will be 
required to actively participate in at least one 
workshop oriented session involving hypothet­
ical situations pertaining to decision-mak­
ing on program planning matters in public 
institutions. (Prerequisite: PubAdmin 420)
Administrative Practicum (6)
This is a field exercise course. Students are 
provided an internship in either business, edu­
cation, or government. As an intern, the student 
is delegated the responsibility of developing 
the solution of some problem or asked to 
complete a relevant or characteristic task. Stu­
dents report on their experience using their 
understanding of administrative theory and 
practice.
Directed Reading and Research (v)
To be arranged with instructor.

Anthropology (Anth)
Major Requirements:
1. Twelve credits in the following upper-division Anthropol­

ogy courses required: Anth 305 or 320, 312, 330, and 499.
2. Twelve additional credits of upper-division Anthropology 

courses required.

Courses:
Admission to all courses is predicated on the successful 
com pletion of a lower-division, introductory course in the 
discipline.

Anth 305

Anth 312

Anth 320 

Anth 330 

Anth 350

Anth 414 

Anth 418 

Anth 419 

Anth 420

Anth 421 

Anth 422

History of Anthropology (3)
An examination of the emergence and devel­
opment of the discipline. Major theories are 
discussed in their historical context.
Archaeology & Physical Anthropology (3)
Theories and methods in the study of prehis­
tory; facts and problems of human biological 
evolution, fossil man, and race.
Anthropological Theory (3)
Major theoretical issues in social and cultural 
anthropology.
Social Organization (3)
The systematic study of human social institu­
tions.
Anthropology of the Pacific Basin (3)
A study of the social and cultural anthropology 
of the peoples of Polynesia, Melanesia, Aus­
tralia, and Micronesia is offered. Students 
choose one area for concentrated study while 
being exposed to the anthropological breadth 
of Oceania.
Anthropological Linguistics (3)
Introduction to description and analysis of 
language; examination of impact of linguistic 
theories on cultural anthropology.
Culture and Personality (3)
Relationship between the individual and his 
culture, development of personality, modal 
personality.
Oral Art (3)
Methods and theory in the analysis of folklore; 
survey emphasizing the verbal art of non­
literate peoples.
Economic and Ecological Anthropology
(3)
Economic institutions and systems of ex­
change in less complex sociefies; critical ap­
praisal of ecological approaches to the study 
of culture.
Law, Politics and Social Control (3)
Legal and political institutions of less complex 
societies; cultural factors relating to social 
control.
Comparative Religion (3)
Theories of magic and religion, relationship 
between supernatural beliefs and other aspects 
of culture.
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Anth 423 Social and Cultural Change (3)
Theories of culture change, with special atten­
tion to problems associated with contact be­
tween metropolitan and less complex societies.

Anth 481 Applied Anthropology (3)
Discussion of application of cross cultural data 
and anthropological theory to specific social 

$, problems, e.g., overpopulation, environmental
degradation, industrial and agricultural 
development.

Anth 499 Directed Reading and Research (3)
Each student, with individual guidance from 
the instructor, will write a paper, based on 
original field or library research relating to a 
particular issue or problem in anthropology.

Economics (Econ)
Major Requirements:
1. 24 semester hours of upper-division courses with at least 6 

credits at the 400 level.*
2. Required courses: Econ 300, Econ 301, Econ 321, and at 

least 3 credits of Econ 498 and/or Econ 499.
*A minor in a related social science will substitute for 3 credits 
of the upper-division course requirement.
Courses:
Prerequisites for any 300 level course is the successful com ­
pletion of a lower-division introductory course in economics 
(e.g., Econ 120, 150, and/or 151).
Prerequisite for any 400 level course is consent of instructor 
(Econ 300 and 301 advised). Most 400 level courses are in­
tended to be more rigorous versions of the corresponding 300 
level courses. Additional readings and term papers will gener­
ally be required at the 400 level.

Econ 300

Econ 301

Econ 321

Econ 305/ 
Econ 405

Econ 310/ 
Econ 410

Intermediate Macroeconomic Theory (3)
National income accounts and determination, 
Keynesian multiplier analysis, IS-LM model, 
national economic policy to combat unemploy­
ment and inflation.

Intermediate Microeconomic Theory (3)
Price determination and resource allocation 
under various market structures, consumer 
theory, theory of the firm, externalities.

Introduction to Statistical Techniques (3)
Basic statistics to describe quantifiable data, 
probability and inference, sampling, hypothe­
sis testing, and regression and correlation 
analysis. (Crosslisted as Psy 313 and Admin 
301)
Comparative Economic Systems (3)
Comparison of institutions, operation perfor­
mance, and growth of alternative economic 
systems: market, command, and traditional, 
emphasis on U.S., USSR and/or PRC, under­
developed economics, and Hawaii.
Economic Development (3)
Problems of contemporary economically less 
developed countries, agricultural employment

Econ 311/ 
Econ 411

Econ 330/ 
Econ 430

Econ 335/ 
Econ 435

Econ 340/ 
Econ 440

Econ 350/ 
Econ 450

Econ 360/ 
Econ 460

Econ 361/ 
Econ 461

Econ 395/ 
Econ 495

Econ 396/ 
Econ 496v

Econ 421

and urbanization/industrialization, savings 
and investment, foreign sector, population 
growth, strategies for development.

Hawaii’s Economy (3) (Formerly Econ 331) 
Economic history of Hawaii from pre-Captain 
Cook to the present, current economic prob­
lems, trends and alternative economic futures 
for Hawaii.

Human Resource Economics (3)
Labor market, income determination, invest­
ment in human capital, economics of educa­
tion, health and migration.

Economics of Population (3)
Demographic aspects of growth and economic 
development, economic causes of demograph­
ic change, economic effects, of demographic 
change, natural resources and pollution as 
they interact with population change.

Money and Banking (3)
Nature and role of money, money creation, 
commercial banking and financial interme­
diaries, role of central banks and monetary 
policy, international aspects of monetary 
problem.

Government Spending and Taxation (3)
Public finance, government debt, tax burden, 
fiscal policy, budgeting, and tax administra­
tion.

International Trade (3)
Theory of international trade and welfare, 
gains from specialization and exchange, im­
pact of trade restrictions such as tariffs and 
quotas.

International Finance (3)
Monetary aspects of international economics, 
optimum reserves, exchange rates, balance of 
payments, capital movements.

Urban and Regional Economics (3)
Residential and industrial location, land and 
housing markets, effects of zoning, social 
problems of an urban economy, urban admin­
istration, focus on State of Hawaii and City 
and County of Honolulu.

Selected Topics in Economics (v)
Topics selected will vary with faculty and stu­
dent interests, emphasis on relevancy and ap­
plication of theory and analysis to problem 
solving. Examples: Environmental economics, 
law and economics, transportation economics, 
women and the economy, the future of the 
economy and the economics of the future, the 
teaching of economics, economics of informa­
tion, and cost-benefit analysis.

Applied Econometrics to Research (3)
Regression analysis, model assumptions, esti­
mation problems, theoretical problems and 
possible solutions, emphasis on practical re­
sults using computer packages and techniques 
rather than theoretical derivation. (Prerequi­
site: Econ 321)
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Econ 498v Research Seminar (v)
Seminar on recent literature in some field 
(mutually selected by faculty and students) 
and appropriate alternative research strategies 
and techniques. (Prerequisite: Econ 300, 301, 
321)

Econ 499v Directed Reading and Research (v)
To be arranged with the instructor. (Prerequi­
site: Econ 300, 301, 321)

English (Eng)
Major Requirements:
1. Thirty-six credits in upper division English courses. 6 

credits in genre; 6 credits in individual authors; 3 credits in 
writing; 3 credits in language.

2. English 312 is required of all majors.
Courses:
English 100 and 6 credits of 200 level literature courses, or 
equivalents, are required prerequisites for all upper-division 
courses.

Eng 355

Eng 356

Eng 357

Eng 359

The Conventions of Victorian Literature
(3)
Reading of representative poetry and prose 
of the nineteenth and early twentieth century; 
titles and authors selected for the insight they 
provide into Victorian concerns and modes of 
expression.

The Conventions of Romanticism (3)
Reading of representative European and 
American poetry and prose; titles and authors 
selected for the insight they provide into Ro­
mantic concerns and modes of expression.

The Conventions of Neo-Classicism (3)
Reading of representative authors and works 
selected to provide insight in neo-classical 
concerns and modes of expression. Emphasis 
will be on the poetry of Dryden and Pope, the 
novels of Fielding and Sterne.

The Triumph of Wit (3)
Reading of the major Restoration dramatists, 
Sheridan, and Goldsmith, Moliere, Voltaire.

Eng 300 Advanced Composition (3)
Practice writing informative, argumentative 
and persuasive essays from logical and rhetor­
ical principles. Course is designed to assist 
students from all fields. All students are en­
couraged to take this course.

Eng 312 Introduction to the Theory of Literature
(3)
Definition of fundamental considerations of 
the nature and value of literary composition 
and perception and a general analysis of the 
modes of literary expression. Required of all 
English majors.

Eng 331 The Nature of Poetry (3)
An examination of imagery, sound, language, 
form and structure of poetry, from the per­
spective of literary analysis and criticism.

Eng 335 The Backgrounds of Western Literature
(3)
Examination of the most important sources of 
western literary themes and allusions, includ­
ing the King James Bible, and European myth 
and legend.

Eng 336 Introduction to Literary Criticism (3)
Definition of the various genres and modes of 
literature and literary analysis. Critical eval­
uation of the problems of literary perception.

Eng 340 Media: An Introduction to the Popular
Arts (3)
Survey of the forms and techniques of contem­
porary literature, music, art, architecture, jour­
nalism and film.

Eng 347 Popular Literary Forms (3)
A survey of paperback and television expres­
sions of the western, the detective thriller, and 
science fiction.

Eng 361

Eng 363

Eng 380

Eng 381

Eng 397

Eng 405

Eng 416

Eng 420-21

English Drama from its Beginnings to Ben 
Jonson (3)
Reading of English drama from Fulgens and 
Lucrece to Bartholomew Faire, with remarks 
on the origins of English drama.

The Forms and Conventions of Medieval 
Literature (3)
Reading of representative European authors 
and works.
Introduction to the Study of Language (3)
Examination of modern concepts of structure 
and use of language, with clarification of Eng­
lish traditional, structural and transformation­
al grammars.

History of the English Language (3)
Introduction to older stages of English and 
process by which modern English evolved.

PBS-TV: Education or Literature (3)
Study of the role of PBS-TV in American soci­
ety, with emphasis on specific series as of­
fered. Spring ’77: The Humanities in Drama.

Teaching Expository Writing (3)
Advanced study of the theories and techniques 
of logic and rhetoric in prose composition, 
with emphasis on techniques for developing 
writing skills in classroom  situations. (Pre­
requisite: English 300 or equivalent.)

The Archetype as Critical Principle (3)
Readings in the critical theory and practice of 
Karl Jung, Susanne Langer, Maude Bodkin 
and Northrop Frye. (Prerequisite: English 310 
or equivalent.)

English Literary History (3) (3)
Readings in representative authors and works, 
with emphasis on the history of ideas and de­
velopment of literary forms. Eng. 420: be­
ginnings to 1660; Eng. 421: 1660 to World 
War I.
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Eng 437

Eng 442-43

Eng 445-46

Eng 470

Eng 471

Eng 474

Eng 481

Eng 482

Eng 499

Masters of Literary Criticism (3)
Survey of the chief writings in criticism from 
Aristotle through Wellek and Warren, with 
emphasis on classical answers to critical prob­
lems. (Prerequisite: English 310 or equivalent.)

Chaucer (3) (3)
Intensive study of the works of Geoffrey Chau­
cer; Eng. 442: Troilus and Cressida, the minor 
works; Eng. 443: the Canterbury Tales. Pre­
requisite: English 481 or consent of the 
instructor.

Shakespeare (3) (3)
Intensive study of the works of Shakespeare. 
Eng. 455: comedies and histories; Eng. 456: 
dark comedies and tragedies.

American Literary History (3)
Readings in representative authors and works, 
from the Puritans to guerilla theatre, with em­
phasis on the history of American ideas and 
values.

Hawthorne, Melville, Poe (3)
Intensive study of selected works of the three 
authors.

Hemingway and Faulkner (3)
Intensive study of selected works of the two 
authors.

Middle English (3)
Intensive study of the development of Middle 
English dialects and their relationships to 
modern English. Reading of selected prose and 
poetry in Middle English (Prerequisite: Eng­
lish 381 or consent of the instructor.)

Modern English Grammar (3)
Syntax of modern English examined within 
framework of recent linguistic scholarship. 
(Prerequisite: English 380 or consent of 
instructor.)

Directed Reading and Research (3-6)
To be arranged with the instructor.

Hist 300

Hist 311

Hist 312

Hist 321

Hist 322

Hist 328

Hist 338

History (Hist)
Major Requirements:
1. A senior thesis must be completed. The thesis may be pre­

pared as an assignment associated with enrollment in His­
tory 499.

2. History 496 is required of all majors. ^ 'st 346
3. Nine credits or more of one foreign language, three credits 

may be substituted with a culture course in the same area.
This may be completed at the lower division level.

4. At least one upper division course (3 credits) in each field:
American, European, Pacific, and Asian history.

Hist 354
Courses:
Admission to all courses is predicated on the successful com ­
pletion of a lower division, introductory course in the dis­
cipline.

Civilizations of Asia (3)
A comparative survey, through popular liter­
ature, of the emergence of Asian societies into 
the modern world. Traces the response of the 
East to the increasingly aggressive West dur­
ing the last three centuries.

Traditional China (3)
A topical survey of Chinese civilization from 
its origins to the 17th century. Traces the 
major themes of Chinese civilization and as­
sesses Chinese cultural contributions. Empha­
sis on philosophical, literary and historical 
traditions.

Modern China (3)
A historical survey of China from the 17th cen­
tury to the present, placing major emphasis on 
political and social developments, especially 
in the 20th century.

Japanese Culture (3)
Examines the major aesthetic themes in Jap­
anese civilization: the development of the Zen 
ethic and the emergence of the bushido or 
samurai spirit. Other currents such as the 
adaptation of foreign values to the Japanese 
setting and the recurrence of Japanese pat­
terns, will also be stressed. Surveys Japan’s 
religious, philosophical and literary as well as 
historical traditions.

Modern Japan (3)
A survey of Japanese history and culture from 
the 18th century with emphasis on develop­
ments in the 20th century. Considers topically 
major themes and issues of Japan’s emergence 
to world prominence.

Modern Korea (3)
A political and cultural survey of Korea. Will 
assess Korea’s role in East Asian politics dur­
ing traditional times and its unique position in 
contemporary international relations. Will use 
divided Korea as a case study of the commu­
nist vs. “capitalist” ideology in Asia.

Modern European History (3)
Primarily a discussion course, concentrating 
selectively on critical issues in Western 
thought from the 18th century to the 20th cen­
tury and major developm ents in culture and 
the arts. Readings from historical works, nov­
els, and art history.

The Idea of France (3)
A study of France as a creative challenge to 
the West. Major political, social, and intellec­
tual developments from the Renaissance to 
DeGaulle: Louis XIV, the Enlightenment, Rev­
olution, Napoleon, the Commune.

History of Russia (3)
A survey of the growth of civilization in Russia 
with major emphasis on the social and cul 
tural life of the Russian people. At least one 
major Russian novel will be read along with
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Hist 374

Hist 384

Hist 447

Hist 462

Hist 464

Hist 466

Hist 470

historical works. The influence of national Hist
character and historical developments on the 
evolution of the USSR is given particular 
attention.

482 Oceania (3)
European impact and native response in major 
island groups from exploration to annexation, 
trusteeship and independence.

American Intellectual History (3)
An analysis of selected topics in the history 
of American thought. The themes and periods 
treated from one semester to another vary. 
However, emphasis is placed on the relation­
ships between political theory, literature and 
philosophy.

Hawaii (3)
Survey of the social, economic and political 
history of the Islands from the earliest times 
to the present. Emphasis is on the elements of 
change and continuity that have shaped the 
culture and history of the Islands. The contri­
butions of the diverse ethnic groups will be 
stressed.

Constitutional History of England (3)
Historical background of the Anglo-American 
constitutional and legal systems, tracing the 
origins of modern, western democracy. Impli­
cations for the evolution of modern govern­
ment are stressed. Explores such philosophical 
questions as individual liberty vs. social order.

The Formative Years: U.S. History 1763- 
1841 (3)
Among the subjects to be covered: the colonial 
legacy, causes of the revolution, indepen­
dence, constitution, the Federalist decade, 
Jeffersonianism, diplomatic foundations of 
the new nation, the Age of Jackson, the foun­
dations of American political and social 
development.

The Triumph of Mass Culture: The United 
States Since 1920 (3)
Political developments viewed in the context 
of America as a revolutionary new technolog­
ical culture. Emphasis is given to the radical 
change in life-style, family patterns, and na­
tional purpose in the “American century.”

The United States in the Pacific (3)
While the growth of economic and political 
interests in the Pacific is surveyed, major em­
phasis is given to the clash of cultures created 
by America’s activities in the region. Special 
attention is given to Hawaii’s role as America’s 
outpost in the Pacific in mid-20th century.

Literature as History (3)
An examination of works whose popularity of­
fer valuable insights into the historical periods 
in which they were written. The books will be 
studied for their cultural and historical impor­
tance as well as their literary merit. Among 
the works to be covered: Henry Adams, D e­
mocracy, F. Scott Fitzgerald, The G reat 
Gatsby, John Steinbeck, TheGrapes of Wrath. 
Taught primarily as a seminar.

Hist 496v Methods in Historical Research (v)
Analysis of sources and evaluation of methods 
of historical writing. Research in field of spe­
cial interest. Required for majors.

Hist 499v Directed Readings (v)
Individual projects in various fields.

Liberal Studies Major

The Liberal Studies major offers the opportunity for stu­
dents to develop an interdisciplinary course of study leading 
to degree objectives not provided by the more traditional de­
partmental majors. The program is designed for students who 
wish to study a particular problem or theme, to undertake a 
pre-professional or other program tailored to specific career 
goals, or to create an upper-division major or program which 
does not yet exist at West Oahu College.

In order to gain entrance to the Liberal Studies Program, 
students must prepare a program proposal with the assistance 
of a faculty advisor and submit the proposal to the Dean of 
Faculty for review, revision and approval. Guidelines for prep­
aration of proposals are available from the Dean of Faculty. 
No student on academic probation will be allowed to enter the 
program and students selecting this major must declare it 
prior to the satisfactory completion of a total of 90 semester 
credits.

Major Requirements:

1. Completion of a minimum of 30 credits in an interdiscipli­
nary major equivalent approved by a faculty advisor and the 
Dean of Faculty.

2. Completion of a senior thesis or other major individual pro­
ject related to the major equivalent. This project must be 
approved by faculty members from two separate disciplines.

Example of a Major Equivalent:

The following is an example of one possible program orga­
nized around a study of the Pacific region.

Econ 311: Hawaii’s Economy 3
Anth 350: Anthropology of the Pacific

Basin 3
Hist 300: Civilizations of Asia 3
Hist 384: Hawaii 3
Hist 496: Methods in Historical Research 3
PolSc 380: Hawaii State Government &

Politics 3
Hist 466: The United States in the Pacific 3
Hist 482: Oceania 3
Hist 499: Directed Reading 6
LStud 499: Major Project _6

36
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Political Science (PolSc)
Major Requirements:
1. All students must successfully complete Political Science 

300 and 310 as well as the regular credit requirement in 
major.

2. Twenty-four credits in upper division Political Science 
courses required.

Courses:
Admission to all courses is predicated on the successful com ­
pletion of a lower-division, introductory course in the 
discipline.

PolSc 390 Constitutional Law (3)
Principles and concepts of the United States 
Constitution as revealed in leading decisions 
of the Supreme Court through process of judi­
cial review. (Prerequisite: PolSc 350 or equiva­
lent) (Cross-listed with Admin 460.)

PolSc 401 Public Opinion and Political Behavior (3)
This course provides an analysis of the process 
by which public opinion is created and ex­
plores its role in the political process. Political 
acculturation, voting and other forms of politi­
cal behavior are also covered.

PolSc 300

PolSc 310

PolSc 330

PolSc 340

PolSc 350

PolSc 370

PolSc 380

Political Theory and Ideology (3)
This course provides a historical and analytical 
survey of political theory and ideologies from 
the Greeks to the present. The works of such 
authors as Plato, Aristotle, Machiavelli, 
Hobbes, Locke, Rousseau, Burke, Mill, Marx, 
Lenin and Sorel are covered.

Political Inquiry and Analysis (3)
This course is designed primarily for political 
and other social science majors. It involves a 
survey and analysis of both normative and 
descriptive concerns of scholars interested in 
the study of politics. Particular attention is 
directed to the methods used in empirical re­
search, policy analysis and social criticism.

American National Government (3)
A survey of American national political pro­
cesses and institutions is offered. Attention is 
also directed to the agents of political sociali­
zation and the political behavior of the Amer­
ican public.

Comparative Politics and Government (3)
An introduction to comparative governmental 
institutions and political systems is offered. 
A survey of selected nation-state systems in 
Europe and Asia is also provided.

Principles of Public Administration (3)
Development of governmental administration 
in the United States and particularly in Ha­
waii: theories of administrative organization; 
principles and methods of administrative man­
agement, executive leadership; interpersonal 
and intergroup relationships; levels of decision­
making, ethics and responsibility. (Cross-listed 
with Admin 306.)

International Relations (3)
A study of the interrelationships of nations and 
a review of international organizations which 
seek to resolve differences amongst nations 
and reduce the causes of international tensions.

Seminar in State and Local Governments
(3)
Principles and problems of administration at 
state and local level. Focus on different forms 
of government utilized in various regions of 
the United States with an emphasis on Hawaii 
State Government. (Prerequisite: PolSc 350 or 
equivalent) (Cross-listed with Admin 440.)

PolSc 415 Political Parties and Pressure Groups (3)
This course provides a study of the contenders 
for power and influence on the American 
political system. These include major and 
minor political parties and a variety of pressure 
groups including business, labor, agriculture, 
professional and ethnic. Their objectives, 
leadership, membership, organizational forms 
and techniques of influence are studied.

PolSc 425 Urban Politics (3)
This course involves a study of the theory, pro­
cess and development of political and admini­
strative institutions in American cities and 
communities. Political institutions are treated 
as social mechanisms which generate, restrain 
and control social conflict.

PolSc 430 Democracy and Communism (3)
A study of the various ideologies and institu­
tions of collectivized societies on the one hand, 
and a review of the philosophical and institu­
tional foundations of democratic governments. 
Concentrates on USSR, People’s Republic of 
China, USA and Great Britain.

PolSc 450 Asian Politics (3)
This course examines the political and social 
factors which determine domestic and foreign 
policy in China, Japan, India, and other Asian 
nations. Topics covered include: political de­
velopment, governmental processes and insti­
tutions, the forces shaping political decisions, 
and the process of revolution.

PolSc 480 Public Policy Analysis (3)
An introduction to the processes through 
which public policy is formulated and executed 
in the U.S. and selected foreign political sys­
tems. Concern is focused on the comparative 
study of political relationships of administra­
tive agencies with clienteles, interest groups, 
and the legislative, executive, and administra­
tive branches. Policy areas to be covered in­
clude: transportation, natural resources, 
health, education, minorities and economic 
policy. Special attention is also given to ques­
tions of administrative responsibility and 
ethics in the public service.

PolSc 499v Directed Reading and Research (v)
To be arranged with the instructor.
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Psychology (Psy)
Major Requirements:
1. A total of 24 semester hours including Psychology 301, 302, 

313, 499, is required.
Required courses are designed to provide a necessary foun­
dation for the understanding and application of psychological 
principles. Overall, the course offerings in psychology provide 
a self-contained and comprehensive program for all potential 
upper-division level students.
Courses:
An introductory course in psychology is prerequisite for all 
upper-division courses except Psychology 350.

Psy 301 Intermediate General Psychology I (3)
This course focuses on research methods, 
findings and theories in sensory psychology, 
perception, learning, motivation and emotion 
in a more detailed manner and advanced level 
than was presented in a general introductory 
course.

Psy 302 Intermediate General Psychology II (3)
This course focuses on research methods, 
findings and theories in development, individ­
uality, personality and social behaviors in a 
more detailed manner and advanced level than 
was presented in a general introductory course.

Psy 313 Introduction to Statistical Techniques (3)
Basic statistics to describe quantifiable data, 
probability and inference, sampling, hypothe­
sis testing, and regression and correlation 
analysis. (Crosslisted as Econ 321 and Admin 
301)

Psy 316 Individual Differences and Measurement
(3)
The techniques for measuring differences in 
personality, aptitude and intelligence are cov­
ered in this course. The construction and vali­
dation of instruments are also treated. Parti­
cipants learn the rudiments of administering 
tests and interpreting test scores. (Prerequisite 
or concurrent course: Psy 313)

Psy 320 Developmental Psychology (3)
A study of the emotional, mental, physical, 
and social growth through the life span from 
infancy to aging. Emphasis is placed on early 
experience and socialization processes in hu­
man development. (Comparable to Manoa HD 
232 and LCC Psy 280, and credit will be given 
for one of these courses only)

Psy 321 Psychology of Personality (3)
The study of personality formation through a 
com prehensive coverage of contem porary 
theories which have had a major influence in 
American psychology. The theoretical issues 
represent a variety of scientific viewpoints for 
understanding human behavior.

Psy 322 Survey of Social Psychology (3)
The study of social behaviors from an inter­
disciplinary approach. Topics will include in­
terpersonal and inter-group relations, class 
and cultural influences, group dynamics in 
prosocial and antisocial behavior, and social 
change. (Crosslisted as Soc 342)

Psy 350 Mental Health (3)
A multidisciplinary course designed for non­
majors. Psychological, social, and cultural 
factors of human adjustment; typical patterns 
of relationships between individuals and 
groups within different cultural and subcul­
tural settings.

Psy 424 Abnormal Psychology (3)
In this course the spectrum of disordered be­
havior is explored. Particular emphasis is 
placed on the causes, treatment, and preven­
tion of psychoneuroses and psychoses. The tra­
ditional and new perspectives of behavioral 
disorders are discussed as well as the various 
techniques used in psychotherapy.

Psy 426 Organizational and Industrial Psychology
(3)
The focus of this course is on the impact of the 
organizational and industrial environment on 
the personality of the individual. Course con­
tent includes a survey of the factors involved 
in industry and organizational life such as job 
analysis, selection, training, motivation, 
worker satisfaction, styles of leadership and 
human engineering. Applied work is included 
to provide contact with the world of work.

Psy 428 Social and Moral Development (3)
A cross-cultural approach to the socialization 
process and acquisition of social and moral 
behavior in children. The focus will be cul­
tural differences in child-rearing patterns and 
its implications. (Prerequisite: Psy 320)

Psy 430 Complex Human Learning and Education
(3)
This course provides an analysis of the basic 
learning principles to various aspects of hu­
man behavior. The subject areas of language, 
thinking, problem solving, concept formation 
and social behavior are included. (Prerequi­
sites: Psy 301 and Psy 302)

Psy 460 Psychology of Sex-Role Differences (3)
The psychological influences in the areas of 
sex-role development, role conflict, physiologi­
cal and personality differences, intelligence, 
abilities and achievement. The emphasis is on 
the impact of gender. (Prerequisite: Psy 320)

Psy 493 Practicum (3)
Opportunities will be provided for supervised 
experience in local settings such as preschool, 
elementary school, hospital, industry, YMCA, 
and crisis intervention centers. This course can 
be taken either in conjunction with an ongoing 
content course or as applied work after suc­
cessful completion of an appropriate content 
course. ^

Psy 499v Directed Reading and Research (v)
To be arranged with the instructor.

Sociology (Soc)
Major Requirements:
1. Successful completion of at least 24 credits in sociology 

courses, of which at least 9 credits must be from the 400 
series.
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Courses:
There are no prerequisites for 300 level courses. For 400 level 
courses the successful completion of a lower-division, intro­
ductory course, is required, or the consent of the instructor.

Soc 302

*

Soc 321

Soc 324

Soc 326

Soc 329

Survey of Society and Population (3)
A general survey of population studies and 
demography. Areas to be covered include bas­
ic population theories, the major problems 
presented by population change in both the 
industrialized and developing world, and basic 
demographic measures and sources of data.
Survey of Social Class and Stratification
(3)
This course provides a study of the tendencies 
and problems involved in the distribution of 
wealth, power, status and prestige in different 
kinds of social systems.
Survey of Race and Ethnic Relations (3)
A general survey of the field of race and ethnic 
relations with particular attention to Hawaii. 
Areas to be covered include the concepts of 
race and ethnicity, the social attributes of 
American minorities, the structure of inter­
group relations, and the nature of prejudice.
Survey of Social Change (3)
An examination of the causes, processes, and 
effects of social change with application to (1) 
simple, less com plex, less-urbanized soci­
eties; (2) more complex, more industrialized, 
urbanizing societies; and (3) “post-industrial” 
societies.

Survey of Complex Organizations (3)
This course provides an analysis of rationally 
designed systems of interpersonal behavior. 
The characteristics, attributes and problems of 
bureaucracies such as education, government 
and business organizations are considered.

Soc 471 Analysis in Classic Sociological Theory
(3)
An examination of the intellectual history of 
sociology through the study of representative 
works of the great classical masters of sociol­
ogy, including: Comte, Durkheim, Weber, 
Marx, Spencer, Tonnies, Sumner, Cooley, 
and Pareto.

Soc 472 Analysis in Modern Sociological Theory
(3)
An examination of the various competing cur­
rent “schools” of sociological theory, the rea­
sons for their emergence, their strengths and 
weaknesses, and their current status in the 
discipline.

Soc 473 Analysis in Survey Research (3)
An examination of the logic and skills of sur­
vey design and analysis. Included are tech­
niques which are central to many forms of 
sociological research.

Soc 474 Analysis in Methodology (3)
An examination of the various stages involved 
in social research. Areas to be covered include 
the relationship between theory and research 
methods, sampling and measurement, re­
search designs, data collection instruments, 
and data analysis and reporting.

Soc 476 Social Statistics (3)
Common statistical procedures employed by 
sociologists will be covered within the per­
spective of scientific inquiry, with emphasis 
on univariate and bivariate description. The 
course is designed to enable students to eval­
uate the results of published empirical re­
search, as well as intelligently choose and ap­
ply statistical procedures in their own projects.

Soc 499 Directed Reading and Research (3-6)
To be arranged with the instructor.

Soc 334 Survey of Deviant Behavior (3)
This offering focuses on the action systems 
occurring outside the range of institutional 
expectations. The analytical tools of sociology 
(e.g., race, status, reference group, opportu­
nity structure) are applied to facilitate an un­
derstanding of aberrant behavior.

Soc 342 Survey of Social Psychology (3)
The study of social behaviors from an inter­
disciplinary approach. Topics will include in­
terpersonal and inter-group relations, class 
and cultural influences, group dynamics in 
prosocial and antisocial behavior, and social 
change. (Crosslisted as Psy 322)

Soc 401 Analysis in Urban Sociology (3)
Students study the impact of the modern ur­
ban setting on social behavior, relationships 
and institutions. Problems of planning with 
respect to transportation, communication, 
housing, family life, education, employment, 
community relations and urban control are 
also considered.

Interdisciplinary Courses (IC)
An interdisciplinary course is one which spans more than one 
academic discipline and which, in most cases, will be team 
taught by two or more instructors. Such courses seek to pro­
mote the generalist aspirations of the College and to serve as 
the foundation of the student’s educational experience. West 
Oahu College faculty strongly encourages all students to take 
IC courses at the beginning of their academic program.
IC 300 Critical Thinking and Problem Solving (3)

An interdisciplinary course covering the prac­
tical application of logic, evidence, and the 
scientific method to the evaluation of data and 
arguments. Students will use both written and 
spoken communication to critically analyze 
selected contemporary issues.

IC 310 Philosophy of the Social Sciences (3)
An interdisciplinary approach to the Weltan- 
shauung and philosophy underlying the social 
sciences. Emphasis will be on comparing and 
contrasting the philosophy and methodology 
of the various disciplines.
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